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Graduate Catalogue 2008-2009

Seton Hall University
Publication Number CLI, Volume 1.

Produced by the Seton Hall University Office of the Provost in
conjunction with the Department of Public Relations and Marketing. The
information presented in this catalogue is current as of May 2008. While
this catalogue was prepared on the basis of updated and current information
available at the time, the University reserves the right to make changes, as
certain circumstances require. For more information, visit our Web site at
www.shu.edu

All of Seton Hall’s programs and policies are consistent with the
University’s mission and are carried out in accordance with the teachings of
the Catholic Church and the proscriptions of the law.

The University supports and implements all state and federal anti-
discrimination laws, including Executive Order 11246, as amended,
which prohibits discrimination in employment by institutions with federal
contracts; Titles VI and VII of the 1964 Civil Rights Act, which prohibit
discrimination against students and all employees on the basis of race, color,
religion, national origin or sex; Title IX of the Education Amendments of
1972, which prohibits discrimination against students and all employees on
the basis of sex; Sections 503 and 504 of the Rehabilitation Act of 1973,
which require affirmative action to employ and advance in employment
qualified disabled veterans of the Vietnam Era; the Equal Pay Act of
1963, which prohibits discrimination in salaries; the Age Discrimination
in Employment Acts of 1967 and 1975, which prohibit discrimination on
the basis of age and; the Americans with Disabilities Act of 1990, which
prohibits discrimination on the basis of disability.

Seton Hall University is committed to programs of equal employment
opportunity and affirmative action (EEO/AA). No person may be denied
employment or related benefits or admission to the University or to any
of its programs or activities, either academic or nonacademic, curricular
or extracurricular, because of race, color, religion, age, national origin,
gender, sexual orientation, handicap and disability, or veteran’s status. All
executives, administrators, faculty and managers — both academic and
administrative — are responsible for individual and unit support of Seton
Hall University’s EEO/AA programs. EEO/AA policies are to be applied in
all decisions regarding hiring, promotion, retention, tenure, compensation,
benefits, layoffs, academic programs, and social and recreational programs.

Thomas Del Core, employee and labor relations manager, is the
University’s equal employment opportunity/affirmative action officer
who is responsible for providing information regarding the provisions
of the laws and regulations referenced in the preceding paragraphs and
their applicability to the services, programs and activities offered by the
University. Mr. Del Core is located in the Department of Human Resources
in the Martin House, 366 South Orange Avenue and may be contacted
at delcorth@shu.edu or (973) 761-9284. Lori Brown is the University
compliance officer who is responsible for providing information regarding
sexual harassment and racial and/or ethnic discrimination, as well as
protocols for the investigation of complaints in those areas. Ms. Brown is
located in Presidents Hall and may be contacted at brownlor@shu.edu or
(973) 313-6132.

To contact the Office of Graduate Admissions, call (973) 275-2892.
Other offices may be reached via the University switchboard at (973)
761-9000.

Address to write for information: Office of Graduate Admissions -
Presidents Hall, Seton Hall University, 400 South Orange Avenue, South
Orange, NJ 07079.

Note: University policy indicates that the provost is responsible for the
decision regarding partial or complete suspension of classes on campus and
any substantial delayed opening of University operations. When classes are
canceled, the University is closed except for essential services. Information
regarding suspension of classes and/or University operations will be made
available via the Web (www.shu.edu) and voice mail, and aired by the
following radio stations: WSOU (89.5 FM), WMGQ (93.3 FM), WKXW
(101.5 FM), WBUD (1260 AM), WCTC (1450 AM), WINS (1010 AM) and
WOR (710 AM). Resident students should call their voice mail.

Commuter students and those not on voice mail should call (973) 761-
9000 or visit www.shu.edu Every effort will be made to have emergency
closing information available by 6 a.m.
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From the President

Saint Elizabeth Ann Seton, from whom our University
takes its name and its inspiration, lived and breathed a
lifelong commitment to education. As a visionary and
the principal architect of our country’s parochial school
system, her deepest and most dearly held conviction was
to form responsible citizens capable of bringing to society
the wisdom, knowledge, competence and integrity it so
desperately needed, then and, perhaps even more so, now.

Today we use the term “servant leader” to encapsulate our
commitment to that foundational concept.

“It has been the only desire of my soul to know the
Truth,” Mother Seton once wrote, nearly two centuries ago.
As our University celebrates more than 150 years of service
to you, the students, who are the most important members of
our community, I can say without hesitation that our desire
remains the same: The courses contained in this catalogue
have as their ultimate goal that truth which our patroness
sought with her whole heart, mind and strength.

Truth in all its wonderfully rich and varied aspects,
theological and scientific, philosophical and literary, is
the stated aim and essential characteristic of a Seton Hall
education, which seeks to form servant leaders willing and
able to give something of lasting value to the society in
which they live and work.

Please keep this in mind as you glance through the pages
of this catalogue and prepare for the academic year. In
selecting your courses, know that you are embarking on a
great adventure and following tens of thousands who have
gone before you, each pursuing that truth, which alone sets
us free.

Godspeed on this, one of the greatest adventures of your
life!

Monsignor Robert Sheeran
President
Seton Hall University




From the Provost

Your Seton Hall University catalogue reflects the values
and principles that govern the University. To help you
understand central role our Catholic mission plays in
strengthening and enhancing academic programs at Seton
Hall, I suggest you start with the University vision statement
provided on the Provost’s web site then proceed to the
overview section in the catalogue.

The transformation process that occurs at institutions of
higher education across the globe is a reflection of the ideals
and culture unique to a university. At Seton Hall, through
a collaboration of faculty, staff, administrators, and other
members of the University community, students gradually
acquire the Catholic values, knowledge, and skills needed to
become servant leaders and productive citizens of the global
society.

We believe that in a world that has become increasingly
interconnected and complex, servant leaders with a strong
moral and ethical foundation can make a difference. We
hope you take the time to review the various academic
programs and options. Get to know your faculty, staff, and
administrators - we are, after all, your servant leaders.

A. Gabriel Esteban, Ph.D.
Provost
Seton Hall University
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2008-09 Academic Calendar

Fall 2008

Wed., September 3

Classes Begin — Add/Drop and Late Registration Begin

Wed., September 10

Mass of the Holy Spirit 12:00 Noon

Classes Canceled Noon -1 p.m.

Fri., October 10

Fall Break — Undergraduate Classes Canceled

Fri., October 31

All Saints Day Vigil Mass, 5 p.m.

Tues., November 4

Presidential Election Day — University Holiday;

Classes in Session, Core Services Available

Wed., November 26

No Classes

Thurs.-Fri., November 27-28

Thanksgiving Recess — University Closed

Mon., December 8

Immaculate Conception Mass 1:00 p.m.,

Classes Canceled 1 p.m.— 2 p.m.

Tues., December 9

Last Day of Classes

Wed., December 10

Reading Day — No Classes

Thurs.-Wed., Dec. 11-17

Final Examinations

Spring 2009

Mon., January 12

Classes Begin — Add/Drop and Late Registration Begin

Mon., January 19

Martin Luther King Jr. Day — University Holiday;

Classes in Session; Core Services Available

Mon., February 16

Presidents Day — University Holiday; Classes in Session,

Core Services Available

Wed., February 25

Ash Wednesday Mass —

Classes Canceled Noon — 1 p.m.

Mon.- Sat., March 9-14

Spring Recess — No Classes

Thurs., April 9

Holy Thursday — University Closed

Fri., April 10

Good Friday — University Closed

Mon., April 13

Easter Monday, Day Classes Canceled;
Evening Classes Held

Wed., April 29

Last Day of Classes

Thurs., April 30

Reading Day — No Classes

Fri.- Tues., May 1-7

Final Examinations

Mon., May 11

Commencement (Tentative)




Seton Hall University

Our Mission

Seton Hall is a major Catholic university.

In a diverse and collaborative environment it
focuses on academic and ethical development.
Seton Hall students are prepared to be
leaders in their professional and commnnity
lives in a global society and are challenged by
outstanding faculty, an evolving technologically
advanced setting and values-centered curricula.

AS APPROVED BY THE SETON HALL UNIVERSITY BOARD OF
REGENTS, JUNE 6, 1996.
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University Overview

Seton Hall University was founded in 1856 by Bishop
James Roosevelt Bayley, the first bishop of Newark, who
named it after his aunt, Elizabeth Ann Seton, a pioneer in
Catholic education and the first American-born saint. The
University is the oldest diocesan university in the United
States.

Nestled on 58 acres in the suburban village of South
Orange, New Jersey, Seton Hall’s campus is home to eight
schools and colleges: the College of Arts and Sciences, the
College of Education and Human Services, the College of
Nursing, the John C. Whitehead School of Diplomacy and
International Relations, the School of Graduate Medical
Education, the Stillman School of Business, Immaculate
Conception Seminary School of Theology and University
College.

Seton Hall’s ninth school, the School of Law is located in
Newark, New Jersey.

A Tradition of Christian Values

Seton Hall University is founded on and defines itself and
its academics, student life and community programs on a
Christian understanding of the nature of the world and the
human person. With a tradition of quality education based
on Christian values, the University takes pride in its concern
for the intellectual, ethical and spiritual development of its
undergraduate and graduate students.

Religious beliefs and values are taken seriously at Seton
Hall. The University emphasizes the importance of religious
and ethical concerns to all areas of human inquiry. With
Roman Catholic teaching and tradition as a life-enhancing
and enabling vision, the University calls on its students to
explore and appreciate all that is the best and most humane
in the world.

Seton Hall is Catholic not only by its charter and mission,
but also by its ongoing spirit and activity. There exists a
basic tenet at the University that religious faith is vital to life
and its meaning. This tenet provides a context in which the
University has and will continue to define and develop its
identity. The Office of Mission and Ministry was instituted
in order to foster the spirit and the reality of the Catholic
faith on campus.

At the same time, Seton Hall is committed to bringing
together people of different races, cultures, religious
traditions, lifestyles and ethnic backgrounds into a
community that is respectful and supportive. This
commitment has helped to establish a truly multicultural
community in which all people of good will are welcome.

Seton Hall strives to develop the intellectual, social and
religious talents of its students so they may live their lives
responsibly, generously and successfully.

Academic Programs: A Commitment to Excellence

At the undergraduate level, Seton Hall offers more than
60 majors and concentrations, as well as many minors,
certificates, and interdisciplinary and other special programs.

SETON HALL UNIVERSITY

These curricula are continually evaluated and enhanced
to meet the changing educational, professional and
technological needs and expectations of our increasingly
complex society.

One thing that has remained consistent, however, is the
University’s commitment to individual attention: With
more than 400 full-time faculty and many adjunct faculty,
the average class size is just 20 students, and the student-
faculty ratio is 14-to-1. In addition to a highly dedicated
and accessible faculty, the University offers comprehensive
academic advising and career development programs, as well
as a diversity of special services designed to assist students
in their academic, personal, professional and spiritual
development. At Seton Hall, students find people who are
willing to listen, offer support and help them achieve their
goals.

The University also encourages students to enhance their
academic preparation through involvement in extracurricular
activities, such as student government; student professional
organizations; internships and cooperative education
experiences; varsity, intramural and club sports; recreation
and fitness activities; fraternities and sororities; community
service; cultural programs; and ethnic and other special-
interest organizations.

A Window to the Wider World

Seton Hall is in the midst of one of the world’s most
cosmopolitan centers of education, business, publishing, art
and entertainment. The University’s close proximity to New
York City (which is 14 miles from South Orange) allows
students to explore the best that the “Big Apple” has to offer,
including museums, plays, concerts and sporting events. In
the city as well as throughout areas of New Jersey, students
take part in field trips, internships, cooperative education
assignments and community service activities. And with
the increasing importance of international business,
communication and governmental cooperation, many
students elect to pursue international study programs.

The History of Seton Hall

The “three chapters” of the University’s history span
150 years of intellectual and spiritual development, from
the founding era into the 20th century, through depression,
world war and cold war, and through the most recent period
of rapid, far-ranging expansion.

From its original enrollment of a handful of students,
Seton Hall grew rapidly. During its first 12 years, the
College enrolled more than 500 freshmen from 17 states and
six foreign countries. The seeds of diversity at Seton Hall
were planted almost from its birth.

Seton Hall always has reflected the growing ethnic
scope of its students and the increasing diversity of the
Church and society it has served. In the 19th century, in
spite of setbacks, major fires, lean times and the Civil
War, the College continued to expand. By 1937, Seton
Hall established a University College. This marked the
first matriculation of women at Seton Hall. The University
became fully coeducational in 1968.

Graduate Catalogue 2008-09



The years after World War II witnessed unprecedented
growth for Seton Hall as it responded to the needs of
thousands of veterans seeking higher education. The College
was organized into a university in 1950, comprising the
College of Arts and Sciences and the schools of Business,
Nursing and Education. The School of Law opened its doors
in 1951 and the John C. Whitehead School of Diplomacy
and International Relations was established in 1997, and
formally named in 2002.

The next two decades saw the construction and
modernization of a large number of facilities and the
construction of the library, science building, residence
halls and the University Center. Many new programs and
majors were inaugurated, as were important social outreach
efforts. New ties were established with the private and
industrial sectors, and a growing partnership developed with
federal and state governments in creating programs for the
economically and educationally disadvantaged.

The *70s and ’80s continued to be a time of growth and
renewal. New business and nursing classroom buildings and
an art center were opened. In 1984, Immaculate Conception
Seminary returned to Seton Hall, its original home until
1926, when it moved to Darlington. With construction of
four new residence halls between 1986-88, and the purchase
of off-campus apartment buildings in 1990 and 2004, Seton
Hall now provides living space for approximately 2,100
students.

The physical development of the campus continued in
the 1990s. In 1994, construction was completed on the $20
million, four-story Walsh Library. This facility provides
first-class study and research resources to undergraduate
and graduate students, faculty and scholars from around the
world. The opening of Walsh Library is symbolic of Seton
Hall’s transformation from a small, local institution whose
library housed the personal collection of its president to a
major national university with current library holdings of
nearly 700,000 volumes.

Seton Hall houses its College of Education and
Human Services, Stillman School of Business, Center
for Public Service, and the departments of Sociology
and Anthropology, Psychology, and Political Science in
Jubilee Hall, named to commemorate the University’s
Sesquicentennial in 2006. The building provides a wide
range of teaching spaces — from seminar rooms to a
390-seat auditorium. All classrooms in the building are
wired to accommodate notebook computers, and many of the
lecture halls are equipped with distance-learning technology.

When the Sesquicentennial of Seton Hall was observed
in 2006, we looked back on the prophetic concluding words
from the 1956 centenary history of the University: “Seton
Hall University’s great boast and claim to fame is not
predicated on expansion, buildings or even curriculum. It
lies rather in the hearts and minds of a dedicated and devoted
faculty.” Seton Hall’s history has been one primarily of
people: students and faculty living and working together in
a community of learning, a community rooted in a Catholic
tradition that is a home for the mind, the heart and the spirit.

Graduate Catalogue 2008-09
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The Science and Technology Center opened in Fall
2007. This state of the art facility houses the Department
of Biological Sciences, Chemistry and Biochemistry,
Mathematics and Computer Science, and Physics.

Priest Community at Seton Hall

From its earliest existence as a diocesan college, Seton
Hall has been staffed by the priests of the Archdiocese
of Newark. At present, more than 40 priests (the largest
single apostolate of diocesan clergy anywhere) serve the
University community in a variety of ways. Some work
in administration or on staff, others are professors on the
University or Seminary faculties. Some work directly with
students in a pastoral capacity in Campus Ministry. Some
have retired after many years of service to the University
and continue to live on campus and contribute to the
spiritual and liturgical life of the campus community.

The presence of dozens of priests of the Archdiocese of
Newark, as well as those from other dioceses or religious
orders who also work on campus, is a vital element
in furthering the Catholic mission and identity of the
University. In addition to their administrative or academic
duties, the priests minister to all members of the University
community, not only through the scheduled liturgical
services in the University chapels, but also through their
availability, personal concern and response to individual
needs.

Accreditation and Memberships

Accreditations

Accreditation Council for Continuing Medical Education
(ACCME)

Accreditation Council for Graduate Medical Education
(ACGME)

Accreditation Council for Occupational Therapy Education
(ACOTE)

Accreditation Review Commission on Education for the
Physician Assistant (ARC-PA)

American Bar Association

American Chemical Society

American Dental Association Continuing Education
Recognized Provider (ADA CERP)

Association of Theological Schools in the United States and
Canada

Association to Advance Collegiate Schools of Business-
International (AACSB)

Commission on Accreditation of Allied Health Education
Programs (CAAHEP)

Commission on Accreditation for Marriage and Family

Therapy Education (Candidacy Status)

Commission on Accreditation in Physical Therapy Education
(CAPTE)

Commission on Collegiate Nursing Education (CCNE)

Council on Academic Accreditation in Audiology and
Speech-Language Pathology

Council on Social Work Education

The Middle States Commission on Higher Education

SETON HALL UNIVERSITY
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National Association of Schools and of Public Affairs and
Administration (NASPAA)

National Council for the Accreditation of Teacher Education

National League for Nursing Accrediting Commission
(NLNAC)

New Jersey Department of Education (NJDOE) Professional
Development Provider

New Jersey State Board of Nursing

Memberships

Alliance for Continuing Medical Education (ACME)

Alpha Epsilon Delta Pre-Medical Honor Society

Alpha Kappa Delta National Honor Society for Sociology

Alpha Mu Gamma Honor Society for Foreign Languages

Alpha Theta Chapter of Alpha Delta Mu National Social
Work Honors Society

American Association of Colleges of Nursing

American Association of Colleges for Teacher Education

American Association of Museums

American Association of University Women

American College of Healthcare Executives

American Council on Education (ACE)

American Education Research Association

American Historical Association

American Institute of Physics

American Osteopathic Association

American Podiatric Medical Association

American Psychological Association

American Library Association

American Society for Public Administration (ASPA)

American Society for Higher Education

American Theological Library Association

Association of American Colleges and Universities

Association of American Law Schools

Association of Arts Administration Educators (AAAE)

Association of Baccalaureate and Higher Degree Programs in
Nursing

Association of Catholic Colleges and Universities

Association for Clinical/Pastoral Education

Association of College and Research Libraries

Association of College and University Telecommunications
Administrators (ACUTA)

Association of Continuing Higher Education (ACHE)

Association for Excellence and Equity in Education (AEEE)

Association of Governing Boards

Association of Independent Colleges and Universities in New
Jersey

Association of Independent Liberal Arts Colleges for Teacher
Education

Association of Professional Schools of International Affairs
(APSIA) (Affiliate Member)

Association of University Programs in Healthcare
Administration (AUPHA)

Association for the Study of Higher Education (ASHE)

BIG EAST Athletic Conference

Catholic Library Association Colloquium

Chi Sigma Iota National Honor Society Sigma Alpha Chapter

College Art Association

Corporation for Research and Educational Networking
(CREN)

SETON HALL UNIVERSITY

Council for Advancement and Support of Education (CASE)

Council for Graduate Schools

Council for Higher Education Accreditation

Cooperative Education and Internship Association (CEIA)

Collegiate Leadership of New Jersey

Delta Epsilon Sigma Catholic Honor Society

Educause (formerly EDUCOM and Cause)

Eta Sigma Phi, the National Classics Honor Society

Golden Key International Honour Society

Kappa Delta Pi International Education Honor Society

Kappa Gamma Pi Catholic Women’s Honor Society

Lambda Alpha Delta, Anthropology Honor Society

Lambda Pi Eta National Honor Society for Communication

Mathematical Association of America

Metro International

Middle States Association of Collegiate Registrars and
Offices of Admission

NAFSA

National Art Education Association

National Association for College Admission Counseling

National Association of College and University Business
Officers

National Association of Baccalaureate Program Directors

National Association of Baccalaureate Social Work Educators

National Association of Colleges and Employers (NACE)

National Association of College and University Business
Officers (NACUBO)

National Association of Graduate Admissions Professionals

National Association of Independent Colleges and
Universities

National Catholic Education Association

National Collegiate Athletic Association

National Collegiate Honors Council

National Commission for Cooperative Education

National Council of University Research Administrators

National League for Nursing

National Society of Collegiate Scholars

National Women’s Studies Association

National University Continuing Education Association

New Jersey Association for Affirmative Action in Higher
Education

New Jersey Association of Colleges and Universities

New Jersey Association of Colleges for Teacher Education

New Jersey Association of Teacher Educators

New Jersey Library Association

New Jersey Marine Sciences Consortium

New Jersey Project

NJEdge.Net (formerly the New Jersey Intercampus Network)

North American Association of Summer Sessions

Phi Alpha Theta National Honor Society for History

Phi Sigma Tau Honor Society for Philosophy

Pi Alpha Alpha National Honor Society for Public
Administration

Pi Mu Epsilon National Honor Society for Mathematics

Pi Sigma Alpha National Honor Society for Political Science

Psi Chi National Psychology Honor Society

Sigma Pi Sigma Honor Society for Physics

Sigma Tau Delta National English Honor Society

Graduate Catalogue 2008-09



Sigma Theta Tau International Honor Society of Nursing,
Gamma Nu Chapter

Sigma Xi Honor Society for Science

Sloan Consortium (ALN)

Theta Alpha Kappa National Honor Society for Religious
Studies

Theta Rho Honor Society for Spanish

Schools and Colleges

Schools and colleges of the University that offer both
undergraduate and graduate programs are the College of Arts
and Sciences, College of Education and Human Services,
College of Nursing, the Whitehead School of Diplomacy and
International Relations, and the Stillman School of Business.
Information regarding graduate programs offered by these
schools may be found by consulting the table of contents
and/or index of this catalogue. Undergraduate programs
offered within these areas may be found in the University’s
Undergraduate Catalogue.

Seton Hall also has three schools offering primarily
graduate and professional programs: the School of
Health and Medical Sciences, the School of Law, and the
Immaculate Conception Seminary School of Theology.
Information about programs offered within these areas
may be obtained directly from these schools and from this
Catalogue.

School of Law

The Seton Hall University School of Law was founded in
1951. 1t is the only law school in New Jersey operated by a
private university. It offers a full-time program, leading to a
J.D. in three years and a part-time evening division leading
to a J.D. in four years. It also offers an LL.M. in Health Law
and an LL.M. in Intellectual Property Law will begin in Fall
2008. An M.S.J. in Health Law and/or Intellectual Property
Law is also available.

In addition to basic courses required for admission to
the bar in all states, the School of Law offers advanced
courses in a variety of areas of the law, including a number
considering legal and policy questions being addressed
across the nation and internationally. The School offers
opportunities for concentrations in health law and intellectual
property, as well as opportunities to explore criminal law,
corporate law, employment law and international law. Active
participation in appellate and trial moot court provides
training in the effective presentation of legal cases and
argument.

In the area of clinical legal education, the School of
Law’s Center for Social Justice has developed a number of
litigation clinics and other programs that offer practical skill
training and an opportunity to serve the community.

Further information on concentrations in health law or
intellectual property for J.D., LL.M. or M.S.J. students is
available at (973) 642-8871. General admissions information
and information on the J.D./M.B.A. and J.D./M.A.D.I.R. is
available from Admissions, Seton Hall School of Law, One

Graduate Catalogue 2008-09
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Newark Center, Newark, NJ 07102, (973) 642-8876, or visit
the Web site at law.shu.edu

Information Technology

Dennis J. Garbini, M.B.A., Vice President for Finance and
Technology

Stephen G. Landry, Ph.D., Chief Information Officer

The University’s Technology Long-Range Plan

Seton Hall University has made a major commitment
to information technology through its Information
Technology Long-Range Plan. This plan was approved by
the University’s Board of Regents in 1995 and revised in
1997. Under this plan, the University has invested more than
$15 million to improve its technology systems and services,
including wiring of classrooms, residence halls and public
spaces, and replacing the University’s fiber-optic network
and servers. The University’s technology plan focuses on
the use of information technology in support of teaching
and learning. The University views information technology
as a transformative agent that not only enhances traditional
modes of teaching and learning, but also enables new kinds
of teaching and learning and new methods of delivering the
University’s educational services.

The University’s 2003 Strategic Plan builds on the
momentum and success of the first technology plan. It
encourages further innovation in the use of technology to
enhance the learning experience of the student and explore
the possibilities for achieving an even greater sense of
community. Within this plan, technology is used to transcend
the limits of the physical classroom. It keeps students
connected with one another and their teachers beyond
allotted class time, thereby enabling all to be engaged
in dynamic and shared learning activities on campus.

The University Strategic Plan also focuses on the use of
technology to streamline and improve the administrative
activities of the University.

For additional information, visit technology.shu.edu

The Mobile Computing Program

One of the cornerstones of the University’s technology
plan is making technology ubiquitous throughout the
educational experience. This commitment is embodied in
the University’s Mobile Computing Program. This is an
innovative, academic program with three components:

Ubiquitous Access: All students in the Mobile Computing
Program are provided with a laptop computer as part of their
tuition and fees. The computer is upgraded at the end of the
student’s second year as a full-time undergraduate student at
Seton Hall University.

Curricular Integration: The University supports and
encourages faculty to integrate the use of technology into the
curriculum.

Infrastructure and Support: The University provides the
technology infrastructure and support services that enable
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students and faculty to make effective use of this teaching
and learning tool.

Participation in the Mobile Computing Program is
mandatory for all full-time undergraduate students. This
program is not merely a computer lease arrangement; rather,
it is a comprehensive, yearly academic program designed to
integrate information technology into all aspects of student
life. No computer skills are required to participate; the
University provides appropriate training and support for all
students, whether they are beginning or advanced computer
users.

The Mobile Computing Program, along with other
teaching, learning and technology initiatives at Seton Hall
University, is designed to achieve the University’s goal of
providing a technologically advanced learning environment.
Through this program, Seton Hall University makes the best
possible use of technology in teaching and learning, and
prepares students for life and careers in the Information Age.

For additional information regarding the Mobile
Computing Program, visit technology.shu.edu/mobile

Transforming Education through Information
Technology

Seton Hall University has institutionalized the process
of educational change through the use of information
technology. This commitment was recognized by the
University’s receipt of the 2000 Educause Award for
Systemic Progress in Teaching and Learning with
Technology. The University’s Teaching, Learning and
Technology Center (TLTC), located in Walsh Library,
provides the programs and services that support the effective
use of information technology to enhance teaching and
learning. The Curriculum Development Initiative (CDI)
provides systematic support for departments integrating
information technology into required core courses or course
sequences.

The Student Technology Assistants Program (STA) is a
nationally renowned program, affiliated with the TLT Group
STA initiative, which engages students in supporting the
University’s technology initiatives for integrating technology
into the curriculum, and for supporting the University
community on its standard software applications. The STA
program is student-centered and student-run with guidance
from University faculty and technologists, who provide
students with a structured experience in technology support
and consulting services. Students interested in part-time
work as technology consultants should visit the STA Web
site at technology.shu.edu/sta for more information, and to

apply.

The Campus Network

Seton Hall University received the 1999 EDUCAUSE
Award for Excellence in Campus Networking, and in 2003,
Forbes magazine ranked Seton Hall as the 16th “most-
connected campus” in the United States. The University also
has been included in Yahoo! Internet Life magazine’s listing
of the Top 50 “most wired” universities in the United States.

SETON HALL UNIVERSITY

All residence halls are equipped with both wired and
wireless connectivity to the University network. All of the
University’s classrooms have wireless network capability,
including a significant number that provide power and a
wired network connection to each seat. All public spaces
are also covered by the wireless network and a number have
wired data connections, including the University Libraries,
the University Center, study lounges in Jubilee Hall, the
cafeteria’s Galleon Room, the Pirate’s Cove coffeehouse, the
Pirate Cellar freshman lounge and the University Green.

Each student at the University automatically receives
a network account. The campus network provides access
to e-mail, the Internet and a wide variety of instructional
software. All computers use the Microsoft Windows
operating system and the Microsoft Office application
suite. The University’s campus e-mail is based on Lotus
Domino, and students access their email by using their
standard Internet browser. Many courses use Blackboard
as a collaborative learning environment, providing online
document repositories, discussion groups and assessment
tools for faculty and student use. The University provides
Webhosting services for student home pages (100MB) and
network storage for student files (1GB). Upon graduation,
students are eligible for an alumni e-mail account for life
at no cost. The Department of Information Technology
and the Department of Public Relations and Marketing
have developed a comprehensive Web site to serve the
community. For information on Web development, system
status or the Mobile Computing Program, visit technology.
shu.edu

Technology Services

The University provides a wide range of facilities and
services to support information technology. Among these
are:

PC Support Services: Located on the lower level
of Corrigan Hall, PC Support Services provides walk-
in support, computer repairs and laptop one-on-one
consultation, as well as phone support for the entire
University community. Technical services personnel are
available Monday through Friday, 8 a.m.-6 p.m. The
Consultation Area is open Monday through Thursday,
8 a.m.-8 p.m., and Friday from 8 a.m. - 6 p.m. The
Technology Help Desk operates 24 hours a day, seven days
a week to support all standard supported software, including
the Blackboard learning system. The Technology Help
Desk can be reached on campus at ext. 2222, off campus at
(973) 275-2222, or by e-mail at helpdesk@shu.edu for more
information.

Public Computer Labs: PC Support maintains four
public computer labs containing more than 100 computers in
four academic buildings: A&S 242 Lab in Arts and Sciences
Hall, Jubilee 524 Lab in Jubilee Hall, Nursing 203 Lab in
Schwartz Hall, and the Information Commons in Walsh
Library. For the public computer lab hours of operation, visit
the technology Web site at technology.shu.edu/publiclabs

All of the University’s public computing labs are equipped
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with modern Pentium computers connected to the campus
network, public access printers and mobile ports for those
students who wish to use a laptop in the lab. The software
in the computer labs consists of the standard Seton Hall
supported applications, including the Microsoft Professional
Office Suite, Internet Explorer, Maple and SPSS, as well
as several discipline specific applications that have been
installed at the request of various departments throughout
campus. For a more detailed list of the applications in the
labs, visit the Public Computer Lab Web site at fechnology.
shu.edu/publiclabs

Jubilee 524 Lab contains an adaptive technology
workstation for members of the Seton Hall student
community with special needs. We provide scanning,
screen reading and voice recognition software, as well as an
alternative mouse for easier navigation.

In addition to the public computing labs, a number of
academic departments, including business, communication,
education, mathematics and computer science, and modern
languages, operate their own computer labs in partnership
with PC Support Services.

In addition to the professional staff hired to support
technology at Seton Hall, PC Support Services also hires
100+ students to work as Student Technology Assistants
(STAs). The public computer labs are staffed by STAs who
provide assistance in the use of the University’s computers,
networks and software. Students interested in learning more
about computers and/or working in the field of information
technology can visit the STA Web site at technology.shu.
edu/sta

University IT Services (UITS): Located in Corrigan
Hall, University IT Services is responsible for maintaining
the campus network, all campus servers (e-mail, Web,
applications), and the Banner student, administrative
and financial systems. UITS is also responsible for all
telephones, telephone switches, voice mail accounts and cell
phones.

Teaching, Learning and Technology Center (TLTC):
Located in Walsh Library, the Teaching, Learning and
Technology Center integrates the traditional functions
of academic computing and media services, as well as
computer training. TLTC provides facilities and classroom
support; audiovisual equipment; and media production
capabilities for acquiring, converting and editing digital
media. This includes all types of learning support for
classroom activities, state-of-the-art media equipment,
streaming video and audio, video conferencing/interactive
television, and technical support and training for faculty.
The TLTC also offers faculty development and support in
the scholarship of teaching with appropriate integration
of technology and provides appropriate training for all
University-supported computer software to the entire Seton
Hall community. Its mission is to link training with the
University’s strategic technology goals and to provide free
training to faculty, students, administration and staff all year
round. In addition, TLTC sponsors Webcasts, events and
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conferences to promote a wider understanding of academic
activities and learning with technology within the Seton Hall
community as well as to connect with other institutions of
higher learning.

University Libraries

Howard F. McGinn, Ph.D., Dean
Paul C. Chao, M.A., M.L.S., Associate Dean

Library faculty and staff provide Seton Hall University
library services on the South Orange campus in the Walsh
Library. During the academic year, the Library is open 24
hours a day Monday through Friday; on Saturday from 7:00
a.m. to 11:00 p.m.; and on Sunday from 7:00 a.m. until
midnight. This four-story 155,000 square-foot facility, which
opened in August 1994, houses the University Libraries;
the Walsh Library Gallery; and the Monsignor William Noé
Field University Archives and Special Collections Center,
which includes the University’s Records Management
Center. Walsh Library also accommodates the Teaching,
Learning and Technology Center, which includes the
Faculty Consultant/Instructional Design Team; the Computer
Training Center, the Student Technology Assistant Program;
the Interactive Television Classroom; and University
Media Services. The Library is home to the Bernard J.
Lonergan Institute, the Center for Catholic Studies, and
the Chesterton Institute. The Theology Library is located
in Lewis Hall as part of Immaculate Conception Seminary.
The Peter W. Rodino Jr. Law Library, located on the School
of Law campus, is separately administered. Strong onsite
collections in the University Libraries are augmented by
electronic gateways to connect Seton Hall University library
community members with global academic resources in
other libraries and institutions worldwide. Visit the Web site
at library.shu.edu.

The University Libraries

The University Libraries have notable resources, including
extensive holdings of almost 750,000 book volumes, and
1,127 current periodical subscriptions, back-files of more
than 6,500 serial titles, electronic access to full text articles
in more than 25,000 journals, a broad selection of indexing
and abstracting services in both digital and print formats,
various microform collections, music CDs, and audiovisual
aids. The University Libraries are selective depository for
U.S. Federal, State of New Jersey and U.N. publications.

Depository status provides exclusive access to thousands
of publications in electronic or print formats. For added
bibliographic access and document delivery, the University
Libraries participate in consortia such as PALCI, VALE
and the international OCLC consortium. It provides more
than 5,000 interlibrary loans to students and faculty free
of charge. A majority of periodical interlibrary loans are
delivered through e-mail. The University Libraries have
strong and growing collections in the areas of theology,
Asian studies, Judaeo-Christian studies, Italian studies
(Valente Collection), Slavic and Eastern European studies,
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and other areas of the humanities. The Curriculum Resource
Lab contains K-12 resources that support instruction
provided by the College of Education and Human Services.
New books are available on open stacks and are displayed on
specially marked “New Books” shelves. Popular periodicals
and a variety of local, national and international newspapers
are displayed in the Browsing Room, which offers soft

chair seating and study tables. All information resources are
catalogued and accessible through SetonCat, the University
Libraries’ online public access catalog.

Ergonomic seating accommodates more than 1,100
students, faculty and visitors in a variety of study facilities,
including tables, carrels, group-study rooms and scholar
study rooms. In the past year, more than 22,000 students
used group study rooms and more than 400,000 people
visited the library. A faculty of 13 qualified full-time
professional library faculty, supported by administrative and
clerical staff, focus on Seton Hall’s community of students,
classroom faculty and scholars by seeking out and listening
to needs, and continuously transforming the University
Libraries to exceed clientele expectations.

Library faculty, staff and administrators practice the
virtue of hospitality in welcoming and assisting students
to be successful in using information resources for
scholarship, and by assisting faculty in knowledge creation
and classroom instruction. The library faculty provide
reference desk, Internet and telephone service consultation.
In addition they offer bibliographic and information services
via telephone at (973) 761-9437, e-mail at library@shu.
edu and virtual reference through the library Web site to
enrolled students, current faculty and staff in on-campus and
distance education programs. Library faculty serve as subject
bibliographers and liaisons to various academic disciplines
for collection development and curriculum support.

The University is committed to developing students’
information literacy skills. Toward that end, University
Libraries is spearheading campus instructional and research
information literacy initiatives. The University Libraries
provide orientation and instruction in information literacy
skills to all freshmen in partnership with the Freshman
Studies Program and the Department of English. In a
growing number of English courses library faculty are
available to assist students through their electronic course
management system, called Blackboard. The library faculty
instruct nearly 5,000 students including upper level and
graduate students. The library faculty also provide services
to high school students through Project Acceleration, a
program that enables high school students to earn college
credits. Library administrators and faculty teach in the
University’s Core Curriculum Program.

Technology available in the University Libraries includes
the Web-based delivery of key academic databases of
indexes, abstracts, and digital full-text resources for study
and research. The University Libraries’ Learning Resource
Center provides users with 60 state-of-the-art computer
workstations, and the University Libraries feature wireless
connectivity throughout the facility. The libraries’ electronic-

SETON HALL UNIVERSITY

reserve (e-Reserve) capability allows students to access
faculty-assigned readings and electronic academic databases
from anywhere on campus, or remotely off campus, with
Internet access day or night.

The University Libraries facility complies with
the Americans with Disabilities Act (1990) and the
Rehabilitation Act (1973) by providing building access
via an entrance ramp and elevator service, accommodating
wheelchair-bound individuals, providing handicapped-
accessible rest rooms and nearby parking spaces for the
handicapped. Students or faculty with visible or invisible
disabilities, who self-identify at the Circulation Desk, may
receive special assistance. Additionally, individuals may
use an array of adaptive equipment that is available to assist
handicapped/ challenged persons in the use of resources and
facilities in the University Libraries.

Theology Library

The Seminary Library is located in Lewis Hall on the
South Orange campus. Its collections support the curriculum
of Immaculate Conception Seminary School of Theology,

a graduate School of Theology at Seton Hall and the major
seminary of the Catholic Archdiocese of Newark. The
collection contains more than 70,000 books, 400 periodical
titles, periodical microfilm holdings and some audiovisual
material. The collection’s focus is on theology and Church
history. It is particularly strong in liturgical and biblical
studies. Resources are available in German, Hebrew,
French, Latin, Spanish and other essential languages for
theological and biblical scholarship such as Syriac. The
Theology Library’s collections are included in SetonCat,
the online catalogue. The Theology Library is housed in a
modern facility that provides comfortable and convenient
study areas. Collection resources are on open shelves.
Access to the collection is limited to students and faculty
of Immaculate Conception Seminary School of Theology
and other University faculty. Seton Hall undergraduate and
graduate students may obtain a one-time-use courtesy card at
the University Libraries Reference Desk. Other persons must
access the collections through inter-library loan services
provided by the University Libraries or their home library.
Visit the Theology Library Web site at library.shu.edu/
seminary.htm.

Monsignor William Noé Field University Archives and
Special Collections Center

The Monsignor William Noé Field University Archives
and Special Collections Center is located on the first floor
of Walsh Library. Encompassing nearly 4,000 square
feet, it contains various historically unique and significant
resources that document the history of Seton Hall University
the Archdiocese of Newark and Catholic New Jersey.
Manuscripts, ledger books, photographs, newspapers, annual
reports, scrapbooks, physical artifacts and other types of
archival resources form the nucleus of this collection. The
papers of various bishops, parish histories and Catholic
directories constitute a portion of the collection, highlighting
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the continuous development of the Archdiocese of Newark
from 1853 to the present day. Institutional resources in the
form of presidential papers, departmental files, physical plant
data and self-study records are integral part of the expansive
school history archival file, which dates from 1856.

Among the distinctive collection resources are the
manuscripts of prominent former New Jersey governors
Richard Hughes and Brendan Byrne along with the papers
of national political figures, including Marcus Daly,
Leonard Dreyfuss, Matthew Rinaldo and Bernard Shanley.
The Seton-Jevons papers (1792-1963) showcase activities
undertaken by various relatives of the first American-born
saint, Elizabeth Ann Seton. Other significant collections
include those of prominent Seton Hall personalities
and prolific authors such as the late Monsignor John
Oesterreicher (1904-1993), founder of the Judaeo-Christian
studies department, and the late Monsignor William No¢é
Field (1915-2000), English professor and archivist. The
collection also contains more than 10,000 printed works,
including rare and autographed books, the MacManus Irish
History and Literature Collection, the Gerald Murphy and
Pierce Byrne U.S. Civil War and World Military Uniform
Book libraries, and hundreds of master-level and doctoral
dissertations of Seton Hall graduate students.

The Monsignor William No¢ Field University Archives
and Special Collections Center provides a comfortable
reading room designed for serious research and an adjacent
room for instruction and small-group seminars. Microfilm
readers are available for scanning records along with
computer workstations that facilitate research and access to
academic databases and gateways to worldwide information
resources. Public service is a priority, and Seton Hall
students are encouraged to use these resources as part of
their scholarly development. The University’s collections
and archives also are open, by appointment, to faculty,
clergy and the general public who have specific research
needs. The Monsignor William No¢ Field University
Archives and Special Collections Center coordinates
research initiatives and accepts donations of materials that fit
within its scope. Alan Delozier, Director, may be contacted
at (973) 275-2378 or via e-mail at delozial@shu.edu. Visit
the Monsignor William Noé Field University Archives and
Special Collections Center Web site at http://library.shu.edu/
sc-homepage. htm or call (973) 761-9476.

Office of Records Management

The Records Management Center is located within the
Monsignor William Noé Field University Archives and
Special Collections Center. It houses non-current and
permanent nonarchival institutional records. The Records
Management program is designed to create, facilitate and
monitor the official standardization of retention schedules
for each University department. Information files are
systematically transferred, stored and made available for
review by the originating University office upon request.
The Records Management Center can be reached at (973)
275-2063.
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The Walsh Library Gallery

Walsh Library Gallery offers the Seton Hall and external
communities an opportunity for cultural appreciation and
spiritual growth. Since opening in Fall 1994, Walsh Library
Gallery has provided a forum for community members to
share society’s richly diverse cultural heritages through
artistic expression. Located on the first floor, the gallery is
a state-of-the-art, climate- controlled space encompassing
2,500 square feet. During the academic year, Walsh
Library Gallery offers a number of rotating exhibits,
providing campus and outside community members with
an opportunity to observe and experience beauty in works
of art. In addition to interior exhibit space, there are six
exterior window exhibits. These window galleries highlight
exhibitions being shown in the main gallery, showcase
special events on campus, draw attention to issues of current
interest, and provide an ongoing visual survey of new library
acquisitions and technology. Exhibits and special event
programs are free-of-charge.

Artists from around the world have displayed their work
in Walsh Library Gallery, including artists from the United
States, Brazil, China, the Dominican Republic, France, Italy,
Lithuania, Poland and the Ukraine, among others. Media
have included paintings, watercolors, sculpture, etchings,
photographs, posters, prints and textiles. Styles have been
equally diverse. Historical topics have ranged from the
cultural heritage of the Lenape Indians to the history of the
Harlem Renaissance to photography of parks designed by
Frederick Law Olmsted. Walsh Library Gallery audiences
continue to broaden. University students from undergraduate
liberal arts classes such as art, anthropology, ethics, history
and literature, and graduate students in programs such as
museum professions, often have class assignments and
oral presentations that are integrated with exhibit themes.
Walsh Library Gallery provides opportunities for students,
under the direction of faculty and the Walsh Library Gallery
director, to plan, produce and mount exhibitions.

Students from around New Jersey in grades 3-12 visit
Walsh Library Gallery to hear presentations that focus on
exhibits. Pre- and post-visitation packets provide activities
and curricular materials for teachers to enhance their
students’ educational experiences.

In addition to exhibits, Walsh Library Gallery regularly
hosts scholarly events, such as the Department of English’s
Poetry in-the- Round series, which features renowned and
award-winning authors and poets. These activities draw a
large number of visitors to the gallery’s exhibits. Receptions
in conjunction with exhibits, feature lectures, live music,
ethnic food tasting, and ample opportunity for students and
visitors to meet and speak with featured artists.

Activities of Walsh Library Gallery are regularly featured
in local and large-circulation newspapers, including feature
articles in The New York Times and the Newark Star-Ledger.
Walsh Library Gallery has been featured in New Jersey
Monthly magazine’s “Out and About Calendar” of not-to-
miss events. Television Channel 12 News, NJN/Channel 13
and Spanish language Channel 48 provide frequent coverage
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of Walsh Library Gallery exhibits. The campus community
regularly learns about exhibits and special programs through
The Setonian and e-mail community announcements. Visit
the Walsh Library Gallery Web site, which provides access
to current and past exhibits, at library.shu.edu/gallery.

Gifts of art from donors and artists, along with the
occasional purchase of art, are creating a significant
permanent art collection for the University. Many of these
pieces are available for viewing throughout the University
Libraries and in other campus public spaces. The director of
Walsh Library Gallery may be contacted at (973) 275-2033.

Institutes and Centers

Ruth Sharkey Academic Resource Center

Academic Success Center

Academy for Urban School Transformation

American Humanics

Asia Center

Center for Academic Industry Partnership

Center for Africana and Diaspora Studies

Center for Applied Catalysis

Center for Catholic Studies

Center for Community Research and Engagement

Center for Entrepreneurial Studies

Center for Leadership Development

Center for Public Service

Center for Securities Trading and Analysis

Center for Sport Management

Center for Vocation and Servant Leadership

Writing Center

Charles and Joan Alberto Italian Studies Institute

Bernard J. Lonergan Institute

G K. Chesterton Institute

Institute for Christian Spirituality

Institute for Education Leadership, Research and Renewal

Institute for International Business

Institute of Judaeo-Christian Studies

Institute of Neurolmmune Pharmacology

Institute of Museum Ethics

Institute on Work

International Institute for Clergy Formation

Joseph A. Unanue Latino Institute

Language Resource Center

Seton Center for Community Health

Sister Rose Thering Endowment for Jewish-Christian and
Holocaust Studies

Alumni Association

Office of International Programs

Seton Hall Sports Poll Conducted by the Sharkey Institute

Seton Hall University Parents’ Association

Ruth Sharkey Academic Resource Center
Mary Wislocki, Ph.D., Director

The Ruth Sharkey Academic Resource Center (ARC) is
part of the College of Arts and Sciences and is located in
Arts and Sciences Hall. The ARC serves all Seton Hall
University students, regardless of their year of study, in three
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ways: it provides tutors who assist students with challenging
writing papers and mathematics, science and modern
language courses; it offers resources for students interested
in undergraduate and graduate scholarship opportunities; and
it aids students who are pursuing inter-departmental and pre-
professional majors.

All students are encouraged to take advantage of
the ARC’s free tutorial services which are designed to
supplement classroom instruction and to improve academic
performance. ARC tutoring programs offer students the
option to schedule appointments in advance, drop in for
assistance, or attend group review sessions. Tutoring
schedules and announcements are always accessible on the
ARC web pages.

The ARC also promotes and support student interest
in applying for nationally competitive scholarships by
providing extensive information on its website and hosting
scholarship information sessions.

Pre-professional and inter-departmental information and
advising are available through the ARC. Students pursuing
majors in liberal studies or social and behavioral sciences,
or considering graduate programs in law or the health
professions can find information on the ARC website or
meet with faculty advisors to discuss courses and academic
options.

The ARC is thus a resource for all students who wish to
participate more fully in their own academic development:
students can supplement their classroom learning or prepare
themselves for future opportunities by engaging with a
learning community that consists of peers, graduate teaching
assistants, faculty and administrators.

Academic Success Center
Bernadette, Manno, M.A., Director

The Academic Success Center provides academic
advisement and guidance for undergraduate transfer students
and continuing Seton Hall students who wish to explore the
option of completing the University Core Curriculum. The
center is located in Mooney Hall.

Academy for Urban School Transformation

Charles P. Mitchel, Ed.D.,
Executive Director &Associate Dean for Urban and
International Initiatives

The College of Education and Human Services’ (CEHS)
longstanding commitment to leadership and to serving
urban schools led to the creation of The Academy for Urban
School Transformation. The mission of the Academy is to
raise student achievement by providing urban schools with
research-based, practitioner validated quality education
services. The Academy is the first in New Jersey to focus
specifically on urban educators and the issues they face.

The Academy builds on the successful relationships that
have been forged between the CEHS staff and New Jersey’s
urban educators. Since 1996, the CEHS has worked with
Newark, Orange, East Orange, Irvington, Paterson, and

Graduate Catalogue 2008-09



many other urban districts, providing workshops and training
for administrators and teachers on such critical issues as
leadership, teaching styles, time management, and closing
the achievement gap. Additionally, the Grow Your Own
future leaders program has resulted in over 60 Newark
educators receiving Masters’ Degrees preparing them to
become the next generation of urban leaders.

Most recently, Seton Hall has been featured in the
New York Times, The Newark Star Ledger, ABC Eye
Witness News, and One-on-One with Steve Adubato for its
groundbreaking work at the Newton Street School, one of
the lowest performing schools in Newark. This work has
featured a partnership with the Newark Teachers Union,
the Newark Public Schools, and a major Foundation, and
has been termed “the grandest experiment in New Jersey’s
history” by John Mooney of the Star Ledger.

Opportunities for partnerships between urban schools and
the Academy include the following:
e Grow Your Own Future Leaders — On-line and blended
(face to face and on-line) Master of Arts in Urban
Leadership Program.

* Professional Development — The Academy will provide
tailor-made, state of the art professional development
services based on school and district needs. Follow-up
coaching is required.

* Research — The Academy will conduct research relevant to
the urban school setting upon request.

* Beyond Restructuring — Re-culturing and Re-timing are
where the real work begins.

For more information, contact Charles P. Mitchel, Ed.D.,
at (973) 275-2854 or mitcheca@shu.edu

American Humanics
Roseanne Mirabella, Ph.D., Campus Executive Director

The American Humanics (AH) program is an innovative
course of study that equips college and university students to
become skilled professionals and leaders in local nonprofit
organizations. The mission of the program is to prepare and
certify future nonprofit professionals to work with America’s
youth and families, and to be the region’s preferred source
of nonprofit professionals. Seton Hall University’s students
are increasingly civic-minded and committed to community
service — including an inclination to pursue employment
in nonprofit organizations. American Humanics graduates
immediately impact the nonprofit agencies they join and
continue to make a significant contribution to the nonprofit
sector throughout their careers. The American Humanics
program is offered to undergraduate students on more than
80 campuses across the country. Seton Hall University
became an American Humanics affiliate in December 2000.

Seton Hall University’s American Humanics program
offers an innovative course of study and experiential
education to students. The benefits to the students include:
e certification in entry-level nonprofit employer

competencies;

e coursework grounded in the foundation and practices of
nonprofit management;
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* tested practices and principles through experiential
learning;

* one-to-one support, career development and mentoring;

* networking with prospective employers;

* opportunity to test skills and various nonprofit roles
through internships, co-curricular and community service
activities;

* potential for references and referrals from nonprofit
organizations’ executive directors, advisory board mem-
bers and community leaders;

e exposure to national nonprofit network of partners and
career options;

e increased sense of being connected and belonging to the
community; and

e opportunities for lasting friendships.

Asia Center

The Asia Center at Seton Hall has a long and rich history
of more than 50 years. The center’s mission is to foster
understanding, respect and knowledge of East, Southeast and
South Asia among the Seton Hall and local communities.
The Asia Center works in cooperation with the Department
of Asian Studies and other groups promoting interest in Asia
to support the exploration of Asian history, cultures, politics,
and social and economic issues.

In supporting the University’s mission and commitment
to its Catholic faith, the Asia Center aims to be a leader
in creating dialogue about Asia and enhancing our
community’s understanding of the importance of this region.
The Center enacts this mission by promoting exchange
programs; supporting educational programs; supporting
church initiatives in Asia; and sponsoring lectures, research
and cultural events. The center also acts as a hub for
exchange among Americans, especially Catholics, interested
in Asia, and the Asian Catholics anxious to share the cultural
awareness of their faith.

The Asia Center aims to reinforce the University’s mission
of creating a more diverse, culturally aware community of
global servant leaders.

Center for Academic Industry Partnership
Nicholas Snow, Ph.D., Director

The Center for Academic Industry Partnership is an
institutional initiative to promote our programs specific to
ensuring quality laboratory science practice in the chemical
and pharmaceutical industries. The center enhances
current efforts in the training of undergraduate students,
graduate students and industrial scientists through unique
programmatic initiatives housed in the University’s new
Science and Technology Center, a state-of-the-art research
and training facility. Laboratories provide the latest in
chemical analysis, scientific instrumentation and computing
technology. For further information, please call (973)
761-9035, or visit McNulty Hall, Room 420.
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Center for Africana Studies
Kwame Akonor, Ph.D., Director

The Center for Africana Studies, established at the
University in 1970 and located in the Department of
Africana Studies, encourages serious scholarship committed
to social change and human rights. Through the study of the
unique history, society and life of black people, it also seeks
to encourage active participation in the struggle for social
justice and freedom for black people and for all peoples. The
center is assisted in its activities by an advisory board of
members from various divisions of the University, students
and the community. It seeks to involve the entire University
in an appreciation of the black experience and the promotion
of social change. Further, it seeks to respond to the black
community and, by extension, other related community
groups. To achieve these objectives, the center offers special
programs for community agencies that take place on campus
and at various community sites.

Center for Applied Catalysis

Robert L. Augustine, Ph.D., Executive Director
Setrak K. Tanielyan, Ph.D., Technical Director

The Center for Applied Catalysis (CAC) realizes the
positive impact of harnessing the talent and resources of
both academia and industry through mutually beneficial
partnerships. Established at Seton Hall University in 1997 as
an entrepreneurial offshoot of the Department of Chemistry
and Biochemistry, its main thrust is to assist industrial
clients in developing catalytic processes for commercially
important reactions. The work is performed primarily by
post-doctoral associates working under the supervision
of Robert L. Augustine, executive director, and Setrak K.
Tanielyan, technical director. The center works on research
projects that have industrial applications, and thus, are of
maximum use to clients. For more information about the
CAC, visit artsci.shu.edu/chemistry/cac/

Center for Catholic Studies
Monsignor Richard M. Liddy, S.T.L., Ph.D., Director

The Center for Catholic Studies at Seton Hall University
is dedicated to a dialogue between the Catholic intellectual
tradition and all areas of contemporary culture. The center
conducts an undergraduate degree program in Catholic
Studies, offering a major, minor, certificate program,
and foreign study opportunities. In addition to presenting
programs on faith and culture for students, faculty and the
public, the Center incorporates the Bernard J. Lonergan
Institute, the Seton Hall Institute on Work, the Micah Senior
Executive Project, and the G.K. Chesterton Institute for Faith
and Culture, with its prestigious journal, The Chesterton
Review. For more information about the Center for Catholic
Studies, visit academic.shu.edu/ccs

Center for Community Research and Engagement
Roseanne Mirabella, Ph.D., Executive Director

The Center for Community Research and Engagement
(CCRE) was established in 1997 to support the activities of
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Seton Hall University as it implements service learning and
community-based research on campus. Service learning,
defined as a form of experiential education in which students
engage in activities that address human and community
needs together with structured opportunities intentionally
designed to promote student learning and development, is

a pedagogy that integrates academic and community-based
learning with the intellectual work at the University.

Designed to introduce students to the complexity of
social issues and community decision making, the center
provides students with opportunities to participate in
both in-class and onsite projects, such as volunteerism,
community development and nonprofit management. Service
learning and community-based research affords students the
opportunities to explore the causes of community problems,
clarify his or her values, consider social service as a career
choice, and become a more informed citizen and decision
maker.

To assist in the achievement of these goals, the Center
develops and implements seminars to introduce faculty to the
theory and practice of service learning and community-based
research, works with faculty in graduate and undergraduate
departments as they develop courses that involve service
learning and community- based research, facilitates
collaboration among professors and staff to enhance
volunteerism in the community, and works with community
leaders in Newark, Essex County and beyond to establish
service learning and nonprofit management relations.

The Center for Entrepreneurial Studies
Susan Scherreik, M.B.A., Director

The Center for Entrepreneurial Studies was created in
2003 to raise student awareness of self-employment as a
career option. The center fosters the collaboration of faculty,
students, alumni and entrepreneurs in a variety of activities
and projects to advance hands-on entrepreneurial learning in
the Stillman School of Business. The center is integral to the
Stillman School’s mandate to prepare students for careers in
the 21st century by acknowledging the growing importance
of entrepreneurship in the global economy.

Center for Leadership Development
Michael M. Reuter, M.B.A., J.D., Director

Since its inception in 1994, the mission of the program
has been to develop great leaders of the future, enabling
its members to successfully achieve their fullest potential
in both their personal and professional lives. The program
enhances its members’ core values, competencies and skills
that will enable them to be effective leaders, corporate
citizens and community servants. The essential skills include
proficiency in strategic thinking, critical analysis, logical
reasoning and effective oral and written communication.
Practical business experiences are an integral part of
the program and are emphasized in the program’s lecture
series. During their junior year, students are paired with
mentors from the Leadership Council and work with them
on a project related to the individual executive’s company or
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organization. The Leadership Council is the advisory body to
the Leadership Studies Program, and is comprised of senior
corporate executives, entrepreneurs and community leaders.
The project and personal mentoring experience provide
students with insights into leadership perspectives and
thinking as well as important networking opportunities.

The Leadership Studies Program consists of a specialized
curriculum that combines traditional course work with
practical experiential learning. These courses have been
recommended by the Leadership Council.

In addition to the academic requirements, students must
complete 40 hours of community service, hold leadership
positions both on and off campus to complement their
studies, attend leadership functions, and maintain a GPA of
3.2 or higher. Visit business.shu.edu/leadership for more
information.

Center for Public Service
Naomi Wish, Ph.D., Director

The Center for Public Service is the University’s arm for
outreach programs to the public and nonprofit sectors and
to the arts management community. Housing the Nonprofit
Sector Resource Institute, and closely associated with the
Department of Public and Healthcare Administration, the
Center runs a variety of programs to place members of the
University community into closer contact with the public
and nonprofit organizations that surround us. The center
facilitates student internship and practicum placement,
organizes speakers and seminars throughout the year, and
serves as a clearing house for the nonprofit community of
Northern New Jersey.

Center for Securities Trading and Analysis

Anthony Loviscek, Ph.D., Elven Riley, B.A., and Scott
Rothbort, M.B.A., Directors

The Center for Securities Trading and Analysis is a
room designed to mimic the actual trading room activity
that occurs in investment banking: up-to-the-second
market-clearing quotes; dynamic information flow; and
domestic and international data on all frequently traded
securities, including stocks, bonds, options, commodities
and currencies. Partnering with the Reuters Group and
Bloomberg, both renowned for financial news and market
data, it provides students with an unprecedented opportunity
to enhance the realism and relevance of accounting, finance,
economics, and international business. The Stillman School
is building on its leadership in wireless technology and its
innovative academic programs to provide students with real-
time, cutting-edge technology that inventively integrates the
theory and practice of business disciplines.

The Center is the home for the Stillman Exchange, an
undergraduate student newspaper that covers local, domestic
and international business news, featuring articles on
investments, macroeconomic policy, business ethics, and
international political economy.
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Center for Sport Management
Ann M. Mayo, Ph.D., Director

The Center for Sport Management, established in 1996,
serves as the center for sport management expertise,
nationally and internationally, at the undergraduate, graduate
and industry levels. The center offers a cutting-edge
approach to sport management education from a business
school perspective, offering the B.S.B., the M.B.A., graduate
certificates and executive education covering all facets of the
sport industry.

In Fall 2006, the center opened the new Seton Hall Sports
Poll conducted by the Sharkey Institute. Founded with a
major donation from alumnus Tom Sharkey and his wife
Ruth, Seton Hall Sports Poll will survey the public on ethical
and moral questions regarding current issues in sport and
will bring national interest to Seton Hall. The Seton Hall
Sports Poll will be a revenue- generating research center,
offering marketing research to local sport organizations and
a teaching laboratory for both marketing and communication
classes.

Located in the heart of the sport industry, the Center
for Sport Management at Seton Hall University provides
students with unparalleled internship opportunities in the
major and minor leagues, major sports facilities, sport
marketing firms, league offices and more; the center
takes advantage of its unique location by using industry
professionals as instructors and guest lecturers in the
classroom. Visit the business.shu.edu/sports for more
information.

Center for Vocation and Servant Leadership
David R. Foster, Ph.D., Director

God calls each of us, and every call is in some way a call
to serve. The Center for Vocation and Servant Leadership
promotes openness to God’s call in both the academic life
and common life of Seton Hall University to support the
overall mission of forming students as servant leaders for
today’s world.

The center began in 2003 supported by a grant from
Lilly Endowment to further their goal of preparing the next
generation of Church leadership.

The Center for Vocation and Servant Leadership does its
work in cooperation with other campus organizations and
through sponsorship of a dozen different programs, including
curriculum development; scholarships; retreats for students,
faculty and alumni; spiritual outreach to students; local
community development; service learning opportunities; and
the expression of faith through the arts.

Writing Center
Kelly Shea, Ph.D., Director

Part of the Ruth Sharkey Academic Resource Center, the
Writing Center serves as a support system available to all
students through the Department of English. It provides a
range of services, including free consultations and tutorials,
to both undergraduate and graduate students. Located in
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Arts and Sciences Hall, Room 206, the center is open during
the academic year Monday through Thursday, 9 a.m. - 8
p.m., and Friday, 9 a.m. - 4 p.m. For appointments, special
accommodations, and finals week and Summer Session
hours, call (973) 761-9000, ext. 7501 or ext. 2183, or visit
the Writing Center Web site at artsci.shu.edu/English/wc/
index.html

In addition to the onsite Writing Center, Seton Hall’s
Online Writing Lab (OWL) also is available. This service is
a Web-based, virtual tutoring program, designed primarily
for upperclassmen and graduate students, as well as faculty
and staff, through which individuals can get feedback on
their writing from Writing Center tutors via e-mail. As with
the onsite Writing Center, the OWL is designed for writers
from all academic disciplines and departments. OWL tutors
are trained to provide advice, feedback and suggestions on
how writers might improve their writing, focusing especially
on content, organization, structure and flow, as well as some
mechanics. The Web address for the OWL is academic.shu.
edu/owl

Charles and Joan Alberto Italian Studies Institute
Gabriella Romani, Ph.D., Director

The Charles and Joan Alberto Italian Studies Institute
was founded in 2003 to coordinate Seton Hall University’s
many activities relating to Italian and Italian-American
history and culture. The Institute sponsors cultural events,
such as lectures and symposia, and promotes curriculum
development and community outreach. The Institute
additionally administers several scholarships that are made
available to students in Italian Studies, as well as in other
fields of study. The mission of the institute is to spread
the message of the universal relevance and inclusiveness of
the Italian contributions to the history of the world and of
America, regardless of nationality and ethnic background.
For more information call (973) 275-2926 or visit:
http://academic .shu.edu/albertoinstitute

Bernard J. Lonergan Institute
Monsignor Richard M. Liddy, S.T.L., Ph.D., Director

Bernard Lonergan, S.J. (1904-1984) was an influential
Catholic philosopher and theologian whom Newsweek
magazine cited as among “the finest philosophical thinkers
of the 20th century.” In November 2006 the Center for
Catholic Studies at Seton Hall University inaugurated the
Bernard J. Lonergan Institute dedicated to the study of the
great thinker’s ideas and their application in contemporary
culture. The founder and director of the institute, Monsignor
Richard Liddy, was a student of Lonergan’s and has written
books and papers about the Jesuit theologian.

The institute’s mission includes creating a repository
for all Lonergan’s published works, copies of his most
significant unpublished writings, doctoral dissertations on
Lonergan, the most significant secondary literature on the
subject and Lonergan “memorabilia” including letters and
photos for public display.
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Activities of the institute include support for ongoing
research and scholarship, the creation of the Bernard J.
Lonergan Annual Student Development Awards and faculty
and student reading groups to study the philosopher’s
writings. For more information about the Bernard J.
Lonergan Institute and other Catholic Studies programs, visit
http://academic.shu.edu/ccs/

G.K. Chesterton Institute

Reverend Ian Boyd, C.S.B., Director
Dermot Quinn, D.Phil., Associate Director

The G.K. Chesterton Institute, a nonprofit educational
organization incorporated in the United States, Canada
and Great Britain, is located at Seton Hall University. Its
purpose is to promote the thought of the English writer
G.K. Chesterton (1874- 1936) and his circle and, more
broadly, to explore the application of Chestertonian ideas
in the contemporary world. Poet, novelist, journalist and
theologian, Chesterton was one of the most versatile writers
of his day. He was able to write on serious matters in a
style accessible to the ordinary person, making him one
of the most beloved literary figures of the 20th century.
His thought has particular importance for scholars of the
sacramental tradition, Catholic social teaching and Christian
spirituality.

The institute’s work consists primarily of organizing
conferences and lecture series of research and writing.
Under the editorship of its president, Reverend Ian Boyd, it
also publishes The Chesterton Review, a widely respected
academic journal. Other journals sponsored by the institute
are Gilbert and Second Spring. For more information,
contact the institute, located in Presidents Hall, Room 9, at
(973) 275-2430.

Institute for Christian Spirituality

Rev. Joseph Chapel, S.T.D., Co-Director
Dianne M. Traflet, J.D., S.T.D., Co-Director

The Institute for Christian spirituality was created by
Immaculate Conception Seminary School of Theology to
provide a premier center where those already in ministry, or
those considering a vocation to ministry may obtain a solid
foundation in their faith, learn effective skills in pastoral
ministry and leadership and be given tools for discernment
and spiritual growth—all in an atmosphere of collaboration
and camaraderie.

The institute’s mission is grounded in 2 Timothy 1:6: “7
remind you to stir into flame the gift of God within you.”
The institute began in 2005 supported by a grant from
Lilly Endowment to further their goal of preparing the next
generation of Church leadership. With the institute, the
School of Theology has expanded the various degree and
certificate programs already in place and sponsored research
and teaching opportunities for faculty and students. For more
information about the Institute for Christian Spirituality, visit
http://theology. shu.edu/ICS/
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Institute for Education Leadership, Research
and Renewal

Michael J. Osnato, Ed.D., Director

The Institute for Education Leadership, Research and
Renewal (IELRR) is built on four pillars, each of which
provides unique and essential programs or services. Pillar
number one is The School Study Council, which provides
learning and networking opportunities for superintendents.
Study councils improve the skills and knowledge of district
leaders. At Seton Hall University, this is accomplished
through a wide range of activities, including conferences, a
“Best Practices” Web site, and exposure to state and national
education experts. In addition, the Institute now oversees
The New Superintendents Initiative and the Practicum for
New Superintendents, formerly sponsored by the Citizens for
Better Schools, Inc.

The second pillar is an in-house program known as the
Grow Your Own Emerging Leaders M.A. This program
develops the next generation of school leaders from
outstanding teachers who have been identified as potentially
talented administrators. Based on an innovative model of
emerging prominence, this program will partner Seton Hall
with several emerging prominence, this program will partner
Seton Hall with several small districts or individual large
districts to provide practical and contemporary preparation
programs that yield “home grown” administrators.

Pillar three is the IELRR’s Continuous Support Services
component, which provides practicing administrators with
a variety of essential services by noted experts, including
consulting services, professional development and career
placement. Through this program, novice as well as
veteran administrators find relevant and essential services
at their doorsteps. Shadowing, mentoring and coaching
opportunities aid new leaders and help them explore a
variety of critical issues.

Pillar four is The Center for Urban Leadership, which
provides resources, training and research services specific
to the needs of New Jersey’s urban schools and districts.
Established in 2001 as the Principals’ Leadership Institute,
this program now falls under the direction of the IELRR,
and has expanded to provide support to superintendents and
principals who serve New Jersey’s neediest population of
students. Urban school leaders have selected the Center as
their research arm relating to statewide reform efforts

Institute for International Business
Larry McCarthy, Ph.D., Director

The Institute for International Business, established in
1964, serves as the center of international business expertise
for students, faculty and the business community. In 1994,
the institute received a $1 million endowment from the estate
of W. Paul Stillman to support its initiatives. The Institute
provides professional education for present and future
corporate leaders. The Certificate in International Business,
offered as part of the M.B.A. program, is interdisciplinary
and consists of courses in the international aspects of
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accounting, economics, finance, management and marketing.
The certificate also is available to qualified individuals from
industry on a nondegree basis. On the undergraduate level,
the institute offers a minor in international business in which
the curriculum includes language and cultural components,
as well as core business courses.

Additionally, the institute sponsors international courses,
lectures, internships and scholarly exchange for both students
and faculty with several leading academic institutions. In
its efforts to serve the business community, the institute
offers international business lectures and executive training
programs for international business leaders.

Institute of Judaeo-Christian Studies
Reverend Lawrence Frizzell, D.Phil., Director

The Institute of Judaco-Christian Studies, founded in
1953, is primarily a center for research and publication. Its
area of study is the Church’s rootedness in Judaism and
the relationship between the Church and the Jewish people
through the ages. Its work includes an annual series of
lectures, study days and conferences. These are intended to
inform the general public about various facets of Christian-
Jewish relations. A special lecture in the fall of each year
celebrates the memory of Monsignor John M. Oesterreicher,
founder of the institute. He was an important collaborator in
preparing the statement by the Second Vatican Council on
“The Church’s Bond with the Jewish People.”

The institute began a graduate program in Jewish-Christian
studies in the fall of 1975. In 1978, the program was
incorporated into the College of Arts and Sciences; in 1979,
it became a department within the College. The department
and institute are thus independent units, even though origin
and goal bespeak an intimate relationship. The requirements
for admission to the program and a description of the course
offerings may be found at www.shu.edu/academics/artsci/
Jjewish-christian-studies

Institute of Neurolmmune Pharmacology
Sulie L. Chang, Ph.D., Director

The Institute of Neurolmmune Pharmacology (I-NIP) is
one of three research-focused institutes and centers that were
established at Seton Hall University in 2007. Currently, the
I-NIP is fully funded by the National Institute of Health
(NIH) grants. The institute is located on the third floor of
the Science and Technology Center (McNulty Hall, Rooms
309, 319 and 324). It is the home for all active and pending
federal grants of the scientists affiliated with the Institute,
and houses and operates the Fluorescence Microscopy
Laboratory.

The I-NIP missions are: (1) to promote extramural
funding-based research and training; (2) to promote
interaction between graduate and undergraduate research
and training; (3) to promote collaboration between Seton
Hall University and the community; (4) to cultivate
interdisciplinary research; and (5) to foster translational
research in drug use/abuse from the laboratory bench to the
community.
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The I-NIP’s Scientific Advisory Board includes: Horace
H. Loh, Ph.D., Frederick Stark Professor and Head of
Pharmacology, University of Minnesota; Howard E.
Gendelman, M.D., Larson Professor of Internal Medicine
and Infectious Diseases, Chair, Department of Pharmacology
and Experimental Neuroscience and Director, University of
Nebraska Medical Center; Linda Chang, M.D., Professor of
Medicine, John A. Burns School of Medicine, University of
Hawaii; Thomas Rogers, Ph.D., Professor of Pharmacology,
Temple University Medical School; Toby Einstein, Ph.D.,
Professor of Immunology, Temple University Medical
School; Kurt F. Hauser, Ph.D., Professor of Pharmacology,
Virginia Commonwealth University; Yanhua Tsai, Ph.D.,
Dean of Pharmacy, China Medical University, Taichung,
Taiwan; and Ming Li, Ph.D., Professor of Psychiatry and
Neurosciences and Head of Neurology, University of
Virginia.

The I-NIP is the current sponsor of the biannual Molecular
Bioscience Meeting (MoBS) that consists of (1) keynote
lectures and pre-doctoral presentations; (2) biology senior
seminar student posters; and (3) award presentation and
luncheon reception. The MoBS meeting encourages pre-
doctoral and senior students to interact with esteemed
molecular bioscientists.

The I-NIP trains all its members in the area of scientific
and academic integrity and honesty, and has implemented
a new contractual agreement entitled, “The I-NIP Proper
Laboratory Conduct Contract” in response to its ongoing
mission of scientific excellence.

For more information, visit the office in McNulty Hall,
Room 308/309, call (973) 275-2340, or fax (973) 275-24809.

Institute of Museum Ethics
Janet Marstine, Ph.D., Director

The Institute of Museum Ethics (IME) was founded in
2007 to foreground the consideration of museum ethics as
one of the most pivotal issues for museum professionals in
the 21% Century. In November 2007, the IME received a
three-year Museum Professionals Grant from the Institute of
Museum and Library Services.

The IME promotes integrity and competence in museum
ethics, and creates a physical and virtual community of
emerging and practicing museum professionals and museum
studies faculty who use our resources to make informed
decisions about ethical issues. It draws upon the strengths of
Seton Hall as an institution that prioritizes teaching in ethics
to establish innovative collaborations between ethicists and
museum professionals that will spark new conversations
about museum ethics. The IME serves the needs of our
region’s small museums but also has national reach. It
prepares students in Seton Hall’s Master of Arts in Museum
Professions Program (MAMP) to become visionary leaders
who make important contributions to the discourse on
museum ethics. It produces new models of teaching museum
ethics for students and museum professionals. Initiatives
include a web portal; a national conference and publication
of the proceedings; two team taught courses open to museum
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professionals and MAMP students; workshops and public
lectures; and travel stipends for MAMP students. For more
information, please visit www.museumethics.org or email
museumethics@shu.edu

Institute on Work

The Institute on Work was established in 1997 under the
direction of Ray Bramucci who served as assistant secretary
for Employment and Training of the U.S. Department
of Labor from 1998-2001. Under the aegis of the Center
for Catholic Studies, it has as its mission the creation of
constituencies of conscience that generate fresh thinking,
new partnerships and creative long-term strategies to ensure
full public access to family- supporting jobs in New Jersey.
The institute examines moral, economic and spiritual issues
of work in contemporary society: Who gets work in our
society? How well do we prepare people, particularly the
next generation, for the world of work? How just are our
workplaces? What is the meaning of work? How can we
make our work more communal and humane? How can we
mutually integrate the demands of family and work?

The inaugural activity of the institute was the 1997
Seton Hall University Job Creation Summit Conference
followed by five task forces considering issues raised at the
conference and recommendations. The institute completed
a study, “Employer Attitudes and Experiences with the
Welfare-to-Work Transition in New Jersey,” for the New
Jersey Department of Labor in November 1998 and, in
1999, delivered the Personal Enhancement Program to 1,300
employees of the Newark Archdiocese Catholic Community
Services and a national conference on Work-Life Ministry.
A program of technical assistance was begun to aid
community and faith-based groups in starting nonprofit
temp-to-perm help agencies. In 2000, the Institute began
providing aid to two state programs: the Governor’s Faith-
Based Initiative and the Entreprencurial Training Institute.
Papers on Immigrant Workers in New Jersey and American
employers’ contingent worker practices were produced.

The institute served as evaluator for community-based
organization training/job-creation projects, offered a course
titled Human Capital in the New Economy through the
Stillman School of Business, and planned a March 2002
conference on contingent work and work-life issues for
employers. Public education and advocacy is accomplished
through public speaking, serving on statewide task forces,
providing information on the Web site and through
interviews with Business Week, The New York Times, The
Wall Street Journal, The Washington Post, The Record
and The Star-Ledger. For more information, visit the Web
site at academic.shu.edu/ccs/work or contact the office in
Presidents Hall, Room 321, at (973) 313-6103.

International Institute for Clergy Formation
Monsignor Joseph Reilly, S.T.L, Ph.D., Director

The International Institute for Clergy Formation of Seton
Hall University is the only formation program designed
specifically for priests. The off-campus site of the five-
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week Summer Institute is San Alfonso Retreat Center, Long
Branch, New Jersey. In addition, there is an off-campus,
one-week winter institute at San Pedro Catholic Retreat and
Conference Center in Winter Park, Florida in January.

The mission of the institute is “to provide for the
individual Catholic priest a graduate university teaching
and learning environment that addresses his body, soul and
spirit, as well as his unique vocation in a way that leads
him to a clearer perception and fuller/richer experience of
the essential ministerial significance that is his by virtue
of his ordination, so as to support his ongoing formation
as a person and his sacred mission as a shepherd.” The
implementation of the objectives and/or goal of this
statement follows Pope John Paul II’s document “Pastores
dabo Vobis: I Will Send You Shepherds.”

The institute has been in existence for 19 years, and more
than 10,000 priests have attended all or part of the summer
and winter institutes. Foundation money assists the institute
in financing the best possible international faculty and
research efforts to guide the implementation of the Vision
Statement. For more information, visit clergy.shu.edu

Joseph A. Unanue Latino Institute
Ileana Rodriguez, Ph.D., Director

Seton Hall University is poised to become the premier
site for Latino Studies in the tristate area through the
creation of the Joseph A. Unanue Latino Institute and the
new undergraduate major and minor in Latin American and
Latino/Latina Studies (LALS). Building on a rich legacy
of service to the Seton Hall Latino community by the
Puerto Rican Institute (founded in the early 1970s) and the
Dominican Republic Institute, the Joseph A. Unanue Latino
Institute seeks to fulfill two intertwined missions of service
and scholarship.

The Institute was created through a generous gift from
Joseph A. and Carmen Ana Unanue, and the initiative of
Monsignor Robert Sheeran, University Trustees, and the
Dean of the College of Arts and Sciences. The Institute aims
to provide a space for dialogue, to encourage research and
study of the Latino experience, with particular emphasis on
literature and the arts, the sciences, and business and finance
to further advance intercultural understanding.

The Joseph A. Unanue Latino Institute sponsors
co-curricular activities, programs and events with a focus on
the Latino experience. The Institute aims to foster academic
and cultural enrichment and further advance intercultural
understanding. In connection with the Latin American and
Latino/Latina Studies (LALS) Program, the Latino Institute
offers wide-ranging cultural programming.

The interdisciplinary LALS major and minor combine
our assets in the areas of modern languages, sociology,
anthropology, religious studies, history and political science.
For more information about the Latin American and Latino/
Latina Studies Program, please email Dr. Matthew Escobar
at escobama@shu.edu

The Joseph A. Unanue Latino Institute supports the Latino
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student organizations on campus by collaborating with,
advising and publicizing their programs. For information,
visit academic.shu.edu/latinoinstitute or call (973) 761-9422,
or contact Dr. Ileana Rodrighez at rodrigil@shu.edu

Language Resource Center
Wendy Sue Williams, M.A., Director

The Language Resource Center in the College of Arts
and Sciences is committed to facilitating a teaching and
learning environment where students, faculty and staff
have the opportunity to explore language and culture in a
technology-enhanced setting. In 2007, the College of Arts
and Sciences, in conjunction with the Department of Modern
Languages and the Teaching, Learning and Technology
Center, extensively renovated the Language Resource
Center. Language learners will find computer workstations
with headphones and language learning software, allowing
them to type compositions in Arabic, Chinese, Japanese,
Russian, French, Spanish, German and Italian. Students can
also listen to and record audio for classes. Reference books
and publications in various languages are displayed for
easy access. The Language Resource Center also maintains
a collection of classic and modern foreign language
feature films and documentaries. A screening room with
surround sound and theatre-style seating allows students to
comfortably watch and discuss films in small groups.

The Language Resource Center also provides information
on assessment and placement exams, as well as careers
for language learners. For information about the Language
Resource Center, visit Fahy Hall, Room 202, or email
williawe@shu.edu

Seton Center for Community Health
Anne M. Hewitt, Ph.D., Director

The Seton Center for Community Health (SCCH)
was established in 2004 as an academic resource for
collaboration, learning and research to enhance the quality
of life for individuals and communities in need. The center
is located in the Department of Public and Healthcare
Administration, and provides technical assistance to
community health agencies focused on improving the
health status of New Jersey residents. The Center follows
a partnership approach that facilitates linkages with
community stakeholders, healthcare providers and graduate
students. Since its inception, the Center has collaborated
through grants with eight different community agencies
and involved graduate students from both the Master of
Healthcare Administration (M.H.A.) and the Master of
Public Administration (M.P.A.) programs. The SCCH also
is collaborating with the New Jersey Office of Faith-Based
Initiatives.
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Sister Rose Thering Endowment for Jewish-Christian
and Holocaust Studies

David M. Bossman, Ph.D., Executive Director
Marilyn Zirl, Administrator

The Sister Rose Thering Endowment for Jewish-Christian
and Holocaust Studies, established in 1993 in honor of Sister
Rose’s work as an educator and advocate for improving
relations between Christians and Jews, is part of the
Department of Jewish-Christian Studies in the College of
Arts and Sciences.

The goals of the endowment are to promote inter-religious
understanding and cooperation through education; to
provide tuition assistance for teachers in public, private and
parochial schools for graduate courses in Jewish-Christian
and Holocaust studies at Seton Hall University; and to allow
teachers to enroll as nonmatriculated students for up to 12
credits and receive a certificate of completion. Teachers may
also enroll in the Department of Jewish-Christian Studies to
obtain a Master of Arts degree.

The endowment allows both educators and members
of the community to explore lessons of lasting social
significance, countering the destructive power of prejudice,
anti-Semitism, ethnocentrism and bigotry born of ignorance,
through workshops, lectures and travel programs. This
program follows the mandate of the state of New Jersey to
teach about the Holocaust in all schools, grades K-12. Sister
Rose’s Passion, a film about the life and work of Sister
Rose Thering, won the award for the short documentary
film category at the Tribeca Film Festival in 2004 and was
nominated for an Academy Award® in 2005.

Sister Rose passed away on May 6, 2006 at her beloved
Siena Center of the Dominican Sisters in Racine, Wisconsin.
Her lifetime achievements are being memorialized by
continuing her work toward improved dialogue between
Christians and Jews. In 2008 a mission to Israel is included a
street being named in her memory in Jerusalem.

Scholarship applications are available by contacting the
endowment office at, (973) 761-9006, sending an e-mail to
zirlmari@shu.edu, or visiting academic.shu.edu/thering

Alumni Relations and the Alumni Association
Matthew Borowick, M.B.A., Associate Vice President

The Department of Alumni Relations, with a constituency
of more than 80,000 alumni, serves as the primary resource
for all Seton Hall University graduates.

The Alumni Association is advised by a Board of
Directors which is composed of members representing
different constituent groups. The executive committee
has a president, president- elect, several vice presidents, a
treasurer, and special committees. The board is responsible
for supporting the development of all activities involving
University alumni.

The objectives of the association are to communicate
the mission and ideals of Seton Hall University. This is
accomplished by establishing a dialogue and environment
that encourages Seton Hall alumni to be proud proponents

SETON HALL UNIVERSITY

of and consistent supporters of their alma mater and fellow
alumni. Membership in the Association is open to anyone
who has received a degree from Seton Hall University or
who has been a student in good standing for a period of two
academic semesters, but has withdrawn under honorable
conditions. Recognizing the vital importance of building
relationships with our many alumni, the Department of
Alumni Relations produces both print and electronic
communications that contain updates on campus activities
and feature stories about alumni, as well as news from the
various schools, alumni chapters and constituent groups.

For more information on the Alumni Association and
alumni activities, call (973) 378-9822 or 1-800-992-GRAD.
You may also write to the Department of Alumni Relations,
Seton Hall University, George M. Ring Building, 457 Centre
Street, South Orange, NJ 07079-2691, or visit the Web site
at alumni. shu.edu.

Office of International Programs
Maria José Soares, M.A., Director
Jirgen W. Heinrichs, Ph.D., Faculty Adviser

The Office of International Programs serves to
internationalize the Seton Hall community through services
in three distinct areas.

1. Education Abroad

Seton Hall faculty members run a number of study
abroad programs every year. They are primarily short-
term programs run mainly in the summer. These study
abroad opportunities are offered in many countries,
including Spain, France, Italy, Ireland, England,
Russia, Mexico, Japan, China and Korea. The Office of
International Programs (OIP) promotes these programs
and acts as a central information point. The OIP
encourages students to make study abroad part of their
college experience, which is why the OIP also provides
information, guidance and support to students wishing to
study abroad on non-Seton Hall study abroad programs.
The office also maintains and develops exchange
agreements with many universities abroad.

2. International Student Services

The Office of International Programs assists international
students, professors and visiting scholars who wish to
study, do research or teach at Seton Hall. This includes
issuing the initial documentation required to obtain

a student visa or an exchange visitor visa, as well as
providing immigration counseling to all international
students regarding maintaining visa status, employment,
traveling, changing status, etc. Additionally, the OIP
strives to assist international students with integration
into the Seton Hall community through social and
cultural events. The OIP also provides assistance and
guidance to the International Student Association (ISA).

3. Cultural Activities and Center

The OIP also aims to promote awareness and
understanding of other cultures throughout the campus. In
addition to sponsoring cultural events, study abroad and
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international students on campus, the OIP achieves this
by supporting cultural centers and institutes on campus.

For further information, contact the Office of International
Programs at (973) 761-9072 or academic.shu.edu/oip

Seton Hall Sports Poll Conducted by the Sharkey
Institute

Richard Gentile, B.A., Director

The Seton Hall Sports Poll conducted by the Sharkey
Institute, a new initiative of the Center for Sport
Management within the Stillman School of Business,
officially launched in the Fall 2006 semester. The Institute
will serve as a source of polling services and survey research
dedicated to sport, placing the University in a domain
unoccupied by any other university in America.

Founded with a generous donation from Thomas J.
Sharkey and his wife Ruth, the Seton Hall Sports Poll serves
as a barometer of public opinion on the important issues
confronting sports today. The distinction of the Seton Hall
Sports Poll is that it will be strictly focused on current sport
issues. Since no other polling institute centers itself on
sport, the Sharkey Institute will occupy a unique niche with
immense traction in the marketplace. The dynamics of the
sport industry provide an ideal opportunity for the Institute
to present newsworthy findings on a regular basis, on topics
such as: the NCAA final four, commercialization of the
Olympics, the steroid issue in Major League Baseball, and
sports gambling.

The Sharkey Institute will also impact the broader
curriculum within the Stillman School and throughout the
University. Among the numerous educational opportunities,
marketing courses will have the benefit of a live market
research center, and students in their core statistics classes
can analyze real-time data. Management students can
develop planning and organizing competencies required to
run a polling center, and students in communication can craft
news releases.

Seton Hall University Parents’ Association

Parents and family members are an integral part of
the Seton Hall community and play an important role in
enhancing the student experience. The goal of the Parents’
Association is to educate and inform parents and family
members about the University’s goals and programs, and
to engage and involve them in events and activities that
demonstrate the value of a Seton Hall University education.
Annual activities include the Parents’ Association Reception
for undergraduate parents and families during University
Day in October, the Parents’ Association Reception and
activities during New Student Orientation in June and
August, and the Parents’ Association Men’s Basketball
Pre-Game Dining event at Continental Airlines Arena. The
Parents’ Association Web site at www.shu.edu/parentsassn.
html is a valuable source of information for parents and
family members. Visit the Web site to learn more about the
association and to subscribe to the new Parents’ Association
email newsletter.
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Cultural and Community Programs

Seton Hall University hosts many cultural programs that
are open to the general public as well as the University
community.

Seton Hall Arts Council
Susan Kilduff, M.A., Director

The Seton Hall Arts Council in the College of Arts and
Sciences has contributed to the cultural vitality of the campus
and the University’s role in the community by fostering
the visual and performing arts since 1982. Nationally and
internationally renowned musicians, writers and artists are
featured in Arts Council sponsored events.

Recognizing that the arts are integral to the University’s
educational objectives, the Council strives to improve
communication and collaboration between arts groups on
campus. It is the umbrella organization for the Classical
Concert Series, Jazz 'n the Hall, Joseph A. Unanue Latino
Institute, Multicultural Film and Lecture Series, Poetry-in-
the-Round, Seton Hall Theatre, and Walsh Gallery. Together
with the Center for Vocation and Servant Leadership, the
Council awards grants through the “Exploring Faith and
Vocation through the Arts” program.

The Council is committed to advocating for and
increasing the general visibility of the arts. In a unique
partnership, many performances are offered at the South
Orange Performing Arts Center (SOPAC), a state-of-the-art
performance facility, located less than a mile from campus.
Visit artsci.shu.edu/artscouncil or call (973) 313-6338 for
event information.

Arts Council Classical Concert Series
Dena Levine, D.M.A., Director

For more than 25 years, Seton Hall’s Arts Council has
sponsored the Arts Council Classical Concert Series,
presenting more than 400 compositions of more than 100
composers performed by soloists and large and small
ensembles from 25 countries around the world.

Students, faculty and guests from the local community
have enjoyed the opportunity to hear and meet world-
renowned soloists such as Jorge Bolet, Leonard Pennario,
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Rudolph Firkusny, Bella Davidovich, Ilana Vered, John
O’Conor, Ruth Laredo and Emanuel Ax, pianists; Ransom
Wilson, flutist; Ruggiero Ricci, Jaime Laredo, Robert
McDuffie and Elmar Olivera, violinists; Kim Kashkashian,
violist; Janos Starker and Nina Kotova, cellists; the
Romeros, Sharon Isbin and the Assad Brothers, guitarists;
Fusako Yoshido, koto player; and many others.

All events are available at a reduced price to students,
faculty and staff with valid Seton Hall I.D. To receive
information about the series, call (973) 275-2450.

Jazz 'n the Hall
Gloria Thurmond, D.Min., Director

The Jazz ’n the Hall program brings prominent jazz
musicians to Seton Hall University several times a year for
public performances. Recent performers have included the
Count Basie Jazz Orchestra, West Point Jazz Knights U.S.
Army Band, and the Dick Hyman and Ray Kennedy Jazz
Piano Duo. For more information, call (973) 313-6338 or
e-mail artscouncil@shu.edu

Seton Hall Theatre
Peter Reader, M.F.A., Director and Designer

The Seton Hall Theatre program runs throughout the year.
Shows are presented during the academic year, September
to May. Three productions take place at the nearby South
Orange Performing Arts Center (SOPAC), a state-of-the-
art facility that features a new and fully equipped 415
seat proscenium theatre. Student actors in these shows are
directed by a department faculty member. Shows vary in
style from classical to modern. The program strives to give
students a practical and historical approach to the dramatic
arts. Performance credit can be earned for participation. All
students are eligible to audition.

The Seton Hall Summer Theatre is committed to a lighter
fare of entertainment. The acting staff for the summer
productions includes professional, community, alumni
and student talent. The Seton Hall Summer Theatre offers
students a taste of competitive commercial theater. For more
information, call (973) 761-9474, or visit artsci.shu.edu/
theater

Poetry-in-the-Round
John Wargacki, Ph.D., Director

Poetry-in-the-Round invites the world’s most compelling
and celebrated writers to Seton Hall University each year to
read and discuss their works with students and community
members. Among the many poets, novelists and critics who
have come to Seton Hall are Azar Nafisi, Billy Collins,
Thomas Lynch, Amy Tan, George Plimpton, Harold Bloom,
Adrienne Rich, Jonathan Franzen, Frank McCourt, John
Updike, Arthur Miller, Ted Hughes, Jorie Graham, Nadine
Gordimer, Derek Walcott and James Merrill. For more
information about the series, call (973) 761-9000 Ext. 5105,
or visit the Web site at artsci.shu.edu/poetry
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Multicultural Program Film and Lecture Series
Christopher Sharrett, Ph.D., Director

The Multicultural Program, in addition to its academic
courses, offers a free film and lecture series open to the
general public and the Seton Hall community. Both the film
and lecture series explore diversity issues related to ethnicity,
race, religion, class and gender. Feature films, domestic and
foreign, and riveting documentaries give the film series a
focus and a universal perspective. The film series has lively
discussions following each viewing — led by an expert guest
host. The lecture series has brought to campus well-known
scholars, including two-time Pulitzer Prize winner historian
David Levering Lewis, Andrew Hacker and Deborah White,
as well as prominent film directors/producers Tami Gold,
Sam Pollard, William Miles and Peter Miller.

Through films, lectures and conferences, the Multicultural
Program has sought to bridge the racial, religious, class and
gender fault lines of the national and global divide through
the promotion of increased understanding of our similarities
and appreciation of our differences. Church and community
groups are welcome. For information, call (973) 275-2792 or
(973) 761-9385.

Walsh Gallery
Jeanne Brasile, M.A., Director

The Walsh Gallery is the primary exhibition space on
the South Orange campus of Seton Hall University. Since
its inception in 1994, the Gallery has presented dynamic
exhibitions with a broad range of appeal and subject matter.
Serving both the University and surrounding communities,
the Walsh Gallery hosts five to eight exhibitions annually
that range in topics from fine art to the historical, with an
emphasis on interdisciplinary themes. The Walsh Gallery
welcomes over 7,000 visitors each year. Students and
faculty utilize the gallery as a laboratory for learning,
with exhibitions designed to complement the University’s
curriculum. The Walsh Gallery hosts students in the Museum
Professions Graduate Program, allowing them to receive
hands-on training in all facets of exhibition production while
earning credit toward their degrees. Undergraduate students
may earn credit for internships based upon special projects.
The Gallery also produces a number of programs each year
including artist talks, gallery lectures, hands-on workshops
and educational seminars to enhance the learning potential of
the exhibitions. All programs are free and open to the public.
For further information, please see page 15 of this catalogue,
call the director at (973) 275-2033, or visit the Gallery
website at http://library.shu.edu/gallery

Seton Hall University Touring Choir
Jeanette T. Hile, M.A., Director

The Seton Hall University Touring Choir is an auditioned
group of students, faculty, alumni and community singers.
The choir has toured in Canada, Italy, and Washington, D.C.,
in addition to performing concerts at Carnegie Hall in New
York City, and the New Jersey Performing Arts Center in
Newark with the New Jersey Symphony Orchestra. For more
information, call (973) 761-9417 or email hilejean@shu.edu
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Seton Hall University Gospel Choir
Reverend Forrest Pritchett, M.A., Program Director

The Seton Hall University Gospel Choir started in 1972
as a small group called “Jus Us.” This group initially
consisted of six individuals, whose primary purpose was
joining in fellowship through the singing of gospel songs.
Later the group changed its name to “Voices United.”
During the middle seventies The Center for Black Studies
began official sponsorship of the choir, and it became
the Seton Hall University Gospel Choir. The Center also
offered academic credit for participation with the choir.
During the late seventies, a highlight of the choir’s itinerary
involved performing with the Dance Theatre of Harlem
on Broadway in New York City. During the nineties, the
choir’s emphasis began to focus on ministry. Today, the
choir offers ministry in song, movement arts, spoken word
and instrumental renditions. The choir has given weekly
performances in the community at homeless shelters,
community centers, churches, schools and colleges. The
Gospel Choir, approximately 60 students and musicians,
offers motivational and spiritual workshops to community
churches and organizations. The choir performs a fall and a
spring concert on campus each year. For more information,
please contact Reverend Forrest Pritchett, Program Director,
at (973) 275-2760, or pritchfo@shu.edu
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Archbishop Peter L. Gerety Lecture Series
Monsignor Robert Wister, D. Eccl. Hist., Director

Through a grant received from Archbishop Emeritus
Peter L. Gerety, Immaculate Conception Seminary School
of Theology sponsors a lecture series in Church history,
broadly defined. These lectures (usually one per semester)
are given by prominent figures from the fields of education,
Church, public service and journalism. They address issues
of contemporary interest with some attention to the historical
roots of these issues.

Information about the Archbishop Peter L. Gerety Lecture
Series may be obtained by calling the School of Theology,
(973) 761-9575, or by visiting theology.shu.edu/lectures.htm

Monsignor John M. Oesterreicher Lecture
Reverend Lawrence Frizzell, D.Phil., Director

The John M. Oesterreicher Endowment funds an annual
lecture in memory of Monsignor Oesterreicher, founder
of the Institute of Judaeo-Christian Studies at Seton Hall
University.

Additionally, a series of conferences and workshops
sponsored by the Institute deal with current and historical
perspectives in the relationship between Christians and Jews.
These programs are open to the public. More information
may be obtained by calling the Institute of Judaeo-Christian
Studies at (973) 761-9751.

SETON HALL UNIVERSITY



‘ Student Affairs and Enrollment Services

Vice President for Student Affairs and Enrollment
Services: Laura A. Wankel, Ed.D.

Associate Vice President for Enrollment Services:
Bryan J. Terry, Ph.D.

The following areas comprise the Office of Enrollment
Services within the Division of Student Affairs and
Enrollment Services:

Admissions

Phone: 973-761-9332
Fax: 973-275-2321
thehall@shu.edu

Registrar

Phone: 973-761-9374

Fax: 973-761-9373
Transcript Fax: 973-275-2050
registrar@shu.edu
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Student Financial Services
Bursar/Student Accounts
Phone: 1-800-222-7183

Fax: 973-761-9371
bursar@shu.edu

Financial Aid

Phone: 1-800-222-7183

Fax: 973-275-2040

financialaid@shu.edu

Bayley Hall - first floor

Monday - Friday: 8:45 a.m. - 4:45 p.m.

Please visit Attp://admin.shu.edu/enrollmentservices for cur-
rent information.

Admission

Call or write directly to the graduate department for
an application, or apply online at www.shu.edu/applying/
graduate. Graduate offices may be reached via the University
switchboard at (973) 761-9000, or contact the Office of
Graduate Admissions at (973) 275-2892.

Classification of Graduate Students

Degree Students

Students who have been accepted as candidates for a
graduate degree and have enrolled in their designated
program.

Nonmatriculated Graduate Students

Students who usually fall into one of the following
categories:

* those who are pursuing courses outside of a degree
program for continuing education purposes;

* those enrolled in non-degree certificate programs or
licensing programs; and

e those intending to make formal application to a degree
program after preliminary coursework (12-credit limit).

Full-Time Graduate Student

Those registered for 9 or more credits in a given fall or
spring semester.

Part-Time Graduate Student

Those registered for fewer than 9 credits in a given fall or
spring semester.

Graduate Auditors

Those who are enrolled in specific courses taken on an
audit (noncredit) basis. Students may be admitted to auditor
status by proving to the department chair that they can profit
from class discussion and/or by filing an audit declaration.
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Qualifications for Admission

Among the criteria applied in determining eligibility for
admission to graduate studies are a satisfactory undergraduate
scholastic average in appropriate coursework from an
accredited college or university; satisfactory scores on any
entrance examinations required by the department; and
interviews, appropriate references and any other assessment
procedures when requested. Graduate students must meet the
course and credit requirements of the department in which
they intend to study.

No documents submitted as part of the application
procedure will be returned, nor will any requests to duplicate
documents be honored.

Applicants whose files become complete after specified
deadline dates may be considered for admission in the
following semester. The credentials of applicants whose
files remain incomplete after specified deadline dates will be
retained for a period of two years. In the School of Business,
there is a one-year period of retention. These applicants must
notify the appropriate office in writing should they desire to
continue the application process.

The completed application and all necessary documentation
must be submitted and ready for review by the following
dates:

College of Arts and Sciences

July 1 Fall Semester

November 1 Spring Semester

May 1 Summer Session

Rolling Admission Strategic Communication,

Corporate and Professional
Communication (online)

Master of Public Administration,
Master of Healthcare
Administration

Graduate Certificate Programs

Stillman School of Business
Rolling Admission (see School of Business section)

College of Education and Human Services Department
of Education Leadership, Management and Policy

Rolling Admission

Education Leadership, Management and Policy/K-12, M.A ./
Ed.S.in New Jersey State Police Law Enforcement

January 15 — Fall Semester for Counseling Psychology
(Ph.D.)

February 1 — Fall Semester for Education Leadership,
Management and Policy (Ed.D.) and Higher Education
Administration (Ph.D., Ed.D.)

Fall Semester for Family Psychology (Ph.D.)

(Admission suspended)

October 1 — Spring Semester for Education Leadership,
Management and Policy (Ed.D.) and Higher Education
Administration (Ph.D., Ed.D.)

December 1 — Spring Semester for Executive Ed.D. K-12
(Accelerated Program)
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John C. Whitehead School of Diplomacy and
International Relations

Rolling Admission — Students may begin the program in
September, January or May

School of Health and Medical Sciences

Application Deadlines

Athletic Training — early review deadline is November 15 for
the following fall class; regular review deadline is February
15 for the following fall class

Health Sciences — Master’s degree applications - Rolling
application review until the class is filled; Doctoral degree
applications — November 1 for spring admission and April 1
for fall admission

Occupational Therapy — early review deadline is November
15 for the following fall class; regular review deadline is
February 15 for the following Fall class

Physical Therapy — early review deadline is November 15 for
the following fall class; regular review deadline is February
15 for the following fall class

Physician Assistant — early review deadline is November 15
for the following fall class; regular review deadline is April
15 for the following fall class

Speech-Language Pathology — March 1
Applications for degree programs in the School of Health

and Medical Sciences received after the above deadlines

will be reviewed on a space-available basis. Admissions will

remain open until the classes are filled.

College of Nursing

CNL April 15

M.S.N. Rolling Admission (No Summer Session admissions)
Ph.D. June 1

School of Theology

August 1 — Fall Semester

December 15 — Spring Semester
Rolling Admission — Summer Session

Advanced Standing (Transfer Students)

Graduate credits earned recently in another accredited
college or university, and not applied toward a prior degree,
may be accepted in partial fulfillment of graduate degree
credit requirements at Seton Hall. The courses taken should
be similar to required or elective courses approved for the
curriculum concerned. The grades earned must not be lower
than a “B.” In general, a total of 6 credits may be approved
for master’s degree programs and 30 credits for the doctoral
program. Graduate students applying for transfer of credit
should contact their adviser in the appropriate college/
school, requesting advanced standing on the basis of official
transcripts.

Once enrolled, students may not register for graduate
course work at another institution without prior written
permission of the department chair or program director.
Some departments will not authorize any transfer credits or
may impose restrictions. Students should consult their adviser
prior to any registration at another institution.
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Admission Information

Students are expected to acquaint themselves with all
procedures and requirements applying to graduate studies,
as well as with specific requirements of the college and
department in which they intend to study. Graduate
admissions materials are available through the following
areas:

General Graduate Information

Graduate Program Information

School/Program Graduate Coordinator Phone

Stillman School of Business
Catherine Bianchi, M.B.A. (973) 761-9220
Director, Stillman School

Whitehead School of Diplomacy and International
Relations

Catherine Ruby, Ph.D.
Director, Whitehead School

College of Education and Human Services

* Education Leadership, Management and Policy
Michael J. Osnato, Ed.D. (973) 761-9397
Chair

* Educational Studies
William McCartan, Ed.D. (973) 761-9394
Chair

* Professional Psychology and Family Therapy
Laura Palmer , Ph.D., (973) 761-9451
Chair

College of Nursing
Anthony Singer, M.A., M.B.A.
Director of Strategic Alliances,
Marketing and Enrollment
Management

(973) 275-2142

(973) 761-9285

College of Arts and Sciences
* Application Information
Office of Graduate Admissions
(973) 275-2892
» General Information
Office of the Associate Dean of Graduate
Studies and Curriculum (973)761-9430

* Asian Studies Shigeru Osuka, Ed.D. (973) 275-2172

Director of Graduate Studies
* Biological Sciences
Carroll D. Rawn, Ph.D. (973) 761-9044
Director of Graduate Studies
Stephen Kelty, Ph.D. (973) 761-9129
Director of Graduate Studies
* Strategic Communication
Richard Dool, Ph.D. (973) 761-9490
Director of Graduate Studies

* Chemistry
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* English Angela Weisl, Ph.D. (973) 275-5889
Director of Graduate Studies
* History Dermot A. Quinn, Ph.D.  (973) 275-2774

Director of Graduate Studies

* Jewish-Christian Studies
Reverend Lawrence E. Frizzell, D. Phil.,
Chair (973) 761-9751

* Museum Professions
Petra Chu, Ph.D. (973) 761-7966
Director of Graduate Studies

* Psychology
Janine Buckner, Ph.D. (973) 275-2708
Director of Graduate Studies

 Public Administration and Healthcare Administration
Matthew Hale, Ph.D. (973) 761-9510
Chair

School of Health and Medical Sciences

* Athletic Training
Carolyn Goeckel, M.A.,
ATC, Chair

* Graduate Program in Health Sciences
Genevieve Pinto-Zipp,
PT, Ed.D., Chair

* Physician Assistant
Carol A. Biscardi,
M.S., PA-C, Chair
* Occupational Therapy
Ruth Segal, Ph.D.,
OTR, Chair
* Physical Therapy
Doreen Stiskal,
PT, Ph.D., Chair
* Speech-Language Pathology
Deborah Welling,
AuD, CCC-A/FAA,
Acting Chair
Immaculate Conception Seminary School of Theology

Monsignor Robert J. Wister (973)761-9575
D. Eccl. Hist.

(973) 313-2826
(973) 275-2457
(973) 275-2596
(973) 761-7145
(973) 275-2051

(973) 275-2947

Application Procedures

Degree Graduate Students

Students applying for admission to graduate courses
leading to a degree must submit the following items
according to the directions received with the application
packet:

» completed application form and application fee;

* official transcripts of all academic work completed beyond
high school;

* statement of Professional Goals (not required of applicants
to the School of Business);

e letters of reference (varies according to program).
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Test scores:
College of Arts and Sciences

Graduate Record Exam (GRE)*
Stillman School of Business

Graduate Management Admission Test (GMAT)
College of Education and Human Services**

Miller Analogies Test (MAT)
School of Health and Medical Sciences

Graduate Record Exam (GRE) or Miller Analogies Test
(MAT)
College of Nursing

Miller Analogies Test (MAT) or Graduate Record Exam
(GRE)
School of Theology

Graduate Record Exam (GRE) or Miller Analogies Test
(MAT)
Note: Applicants are advised to check with specific gradu-
ate program departments to verify the materials required for
their application packet
*Some programs accept MAT, GRE, GMAT or LSAT scores,
and some programs do not require standardized test scores.
**The College of Education and Human Services addition-
ally requires a resume of professional background for those

applying to the doctoral program. Some programs accept
GRE scores.

Nonmatriculated Graduate Students

To enroll for graduate courses on a nonmatriculated
basis, the students must complete an “Application for
Nonmatriculated Graduate Students” at the time of their
initial registration. Evidence of receipt of an undergraduate
degree must be submitted to the office at that time. The
maximum number of credits nonmatriculated students may
earn before matriculation is 12.

International Graduate Student Applications

Seton Hall welcomes applications from international
students for admission into full-time graduate degree
programs. The Office of International Programs (OIP)
provides counseling and support for all student visa and
immigration issues, and also assists international students in
becoming active members of the University and surrounding
community. The Office of International Programs offers
a variety of services and social/cultural activities for this
purpose. More information is available from the Office of
International Programs, (973) 761-9072, or visit the Web site
at academic.shu.edu/oip

The University requires that all transcripts be original.
Transcripts in languages other than English must be
accompanied by a certified English translation. No
documents submitted as part of the application process will
be returned nor will any requests be honored. Seton Hall
requires international applications to have all transcripts from
institutions not accredited in the United States or Canada to
be evaluated by one of the following agencies:
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e Evaluation Service, Inc. www.evaluationservice .net
* Global Credential Evaluators, Inc. www.gceus.com
* Educational Credential Evaluators www.ece.org

* Center for Applied Research, Evaluation and
Education, Inc. www.inscaree.com

e World Education Services www.wes.org

All evaluations must be course-by-course evaluations,
as confirmation of course level and degree equivalency.
Applications submitted without credential evaluations will
not be considered for admission or transfer credit evaluation.
Students are responsible for all costs associated with
credential evaluations.

International Admission Requirements:

e completed application form and application fee;

* original transcript of academic credentials. All credentials
in languages other than English must be accompanied
by certified English translations;

e evaluation of foreign academic credentials by one of the
above agencies;

* official scores attained on the Test of English as a Foreign
Language (TOEFL) given by the Education Testing
Service, Princeton, New Jersey, (609) 921-9000;

* official scores attained on the appropriate entrance
examination required by the department; and

e letters of reference (varies according to program).

Student Visa

International Students requiring a student visa will also
need to submit additional documents which are required by
the United States Citizen and Immigration Services (USCIS).
Upon admission to the University, the Office of International
Programs will review these documents and determine if they
are sufficient to issue an 1-20 which is used to apply for an
F-1 student visa.

The documentation required to issue an 1-20 is as follows:

¢ Declaration and Certification of Finances with attached
proof of ability to pay for the cost of education.

* Request for Certificate of Eligibility (I-20) form Students
currently in the United States must also fill out a Visa
Sponsorship Transfer Form indicating the SEVIS release
date.

All international students are required to enroll full-time
(at least 9 credits for graduate students) and comply with
all other requirements of maintaining visa status. It is the
responsibility of each international student to familiarize
him/herself with and abide by immigration regulations. The
OIP serves to counsel students on these issues as well as
report immigration matters to USCIS through SEVIS (the
federal immigration database). Questions about initial 1-20
issuance or maintaining visa status should be directed to the
OIP in Fahy Hall room 128 or by e-mail at oip@shu.edu or
by phone at (973) 761-9072. Please also visit the OIP Web
site at academic.shu.edu/oip for immigration regulations and
details about documents required for I-20 issuance.
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No documents submitted as part of the application process
will be returned nor will any requests to duplicate documents
be honored.

Acceptance

After the application has been processed, and if the
qualifications are satisfactory, graduate applicants will
receive a letter of acceptance from the appropriate graduate
office.

Students who are unable to attend during the term for
which they are accepted must advise the department.
Students may request in writing a deferment of their
acceptance until the next semester.

Deferment of Application

If applicants for admission to a graduate program find
it impossible to submit all required documentation by the
application deadline, they may request a deferment to the
next semester. This request for deferment must be submitted
in writing. In no case may applicants defer an application
after receiving an unfavorable admission decision.

Duplicate Degrees

Students who have earned a graduate degree at Seton
Hall may be accepted to another program with a different
major that culminates in the same degree provided that the
content of the program is significantly different. In this case,
the dean determines the number and distribution of credits
required in the second degree.

Financial Aid

University Graduate Assistant Program

The University offers a limited number of graduate
assistantships each year for full-time, matriculated graduate
students. These teaching, research and administrative
assistantships are by separate application only.

Each assistantship is usually for one academic year, carries
a stipend for nine or 10 months (September through May
or June) and includes tuition remission for a maximum of
12 credits per semester (except for law students, for whom
the maximum is 9 credits). Assistantships are renewable
for the next year upon the recommendation of the hiring
department.

Assistants generally spend 20 hours per week doing
directed, quasi-professional work, research or teaching. Job
descriptions outlining specific responsibilities are on file in
the Office of the Provost.

Applicants for graduate assistantships must show evidence
of formal University acceptance into a graduate degree
program as part of their application. Applications and
information are available through the Graduate Student Web
page at www.shu.edu/gafaq

Please note: Applicants for teaching assistantships in
biology, chemistry and English also must contact those
departments.
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Generally, graduate students who are at least half-time
status may be eligible for Federal Stafford and Perkins
Loans, and some scholarships.

Graduate students are not eligible to receive grants, such
as Federal Pell, Federal SEOG, New Jersey TAG, SHU
Need, Seton Hall Grant, and/or any other undergraduate
merit based scholarship program, such as but not limited to,
University Scholarship, Regents, Chancellors, and Provost
Scholarship.

International Students
Financial aid for international students is limited.

International students are eligible to apply for graduate
assistantships and graduate scholarships on an equal basis
with domestic students. However, citizenship and residency
requirements eliminate all foreign students from the federal
assistance programs in which the University participates.
International students who qualify for admission to the
University must seek financial assistance through agencies
in their own country rather than attempting to base an
education at Seton Hall on scholarship awards or other aid
from the University.

Graduate Educational Opportunity Fund Program

Graduate Educational Opportunity Fund (EOF) grants
are available to eligible students in the amount of $2,850
(maximum grant for the 2006-2007 academic year). Students
must be full-time, matriculated students and must document
financial eligibility as determined by the students’ gross
income.

Although priority in awarding the EOF graduate grant
is given to those who received undergraduate grants,
individuals who did not receive undergraduate grants but
who demonstrate historical poverty will also be considered.

Applicants must complete and submit the Data Sheet for
Graduate and Law School Students to the coordinator of
Enrollment Services, located in the Educational Opportunity
Office on the South Orange campus. In addition, applicants
must complete the Free Application for Federal Student Aid
(FAFSA) www.fafsa.ed.gov

Federal Assistance Programs

Various departments and agencies of the federal
government offer programs of aid for graduate students.
These include fellowships, traineeships, summer traineeships
or loans. Students interested in these programs are requested
to contact the department in which they intend to study.

Veterans Benefits

Educational benefits may be available to eligible veterans
and children or spouses of deceased or permanently disabled
veterans. Details of the program are available from any
Veterans Administration Office or Seton Hall University’s
Student Financial Services.
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Federal Stafford Loans

Seton Hall participates in the Federal Stafford Student
Loan Program. Loan proceeds are delivered to the student
directly through the University and repaid to the loan
servicer.

Student Financial Services processes applications for the
Stafford Loan, both subsidized and unsubsidized. A master
promissory note must be electronically completed and
filed with the lender of the student’s choice before the loan
proceeds can be credited to a student’s account.

Seton Hall University does not share in the profits from
student loans. Borrowers are welcome to choose any
participating lender, regardless of whether it appears on our
selected lender list. To select a lender that is not on the list,
contact the lender directly to start the process.

Applicants must enroll at least half-time and complete
the Free Application for Federal Student Aid (FAFSA)
to determine financial need for the loan. In completing
the FAFSA, be sure to include Seton Hall’s Title IV
School Code: 002632. Students who do not qualify for the
subsidized Stafford Loan may receive an unsubsidized loan.
Loan limits are up to $20,500 per year for the Stafford,
subsidized and unsubsidized combined, depending upon the
calculated student cost of attendance.

Interest rates for Federal Stafford and PLUS loans are
set annually by the United States Department of Education.
More information about these loan programs may be
obtained from Student Financial Services or from the United
States Department of Education at http.//studentaid.ed.gov

Student Eligibility

In order for students to receive financial aid they must
meet certain eligibility requirements listed below:

* have financial need as determined by the FAFSA,;

* be a high school graduate;

e be enrolled at least half-time at Seton Hall in a degree
granting program;

e be a U.S. citizen or eligible noncitizen;

* be making satisfactory academic progress toward a degree
(the following section provides details);

* not be in default of a federal loan or owe a repayment of
a federal grant; or have exceeded the loan aggregate for a
graduate student;

e comply with the terms of the Anti-Drug Abuse Act;
e certify registration with selective service if required; and

e certify that information reported on the Student Aid
Report (SAR) is accurate if selected for Federal
Verification.

Requirements to Maintain Eligibility for
Federal Aid

In addition to the requirements above, the Higher
Education Amendments require colleges and universities
to define and enforce standards of academic progress.
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Students receiving federal financial aid must conform to
these requirements in order to be eligible for this financial
assistance.

Satisfactory academic progress requirements at Seton Hall
provide a maximum time frame for completion of a degree, a
graduated credit accumulation over time, as well as a quality
mechanism. These minimum standards require students to
demonstrate that they are actively pursuing their degree.

Satisfactory Academic Progress
Guidelines

General Considerations

e Federal Regulations (General Provision CRF 668.43)
require the Seton Hall University Student Financial
Services to review the academic progress of students
who apply for and/or receive financial assistance. This
regulation applies to each financial aid applicant whether
a previous recipient or not.

e Annual Satisfactory Academic Progress evaluation cannot
take place until final grades have been posted each year.
Therefore, any financial assistance awarded prior to the
annual academic evaluation is subject to cancellation if
the minimum standards are not met.

* Deficiency with the quantitative and qualitative
Satisfactory Academic Progress Guidelines will result
in the denial of financial assistance. Applicants denied
financial assistance because of inadequate Satisfactory
Academic Progress will be granted the option of
appealing their aid denial. Appeals must be based on
“special or unusual circumstances.”

Federal Financial Assistance Programs Affected

Perkins Loan * Work-Study * Robert Byrd Teacher
Scholarship ¢ Federal Stafford Loan ¢ Educational
Opportunity Fund

Grade Point Average

¢ Graduate students must maintain a cumulative GPA of
3.00, consistent with Seton Hall University standards;

e Students whose cumulative GPA does not meet the
minimum requirements are automatically placed on
probation for the current semester.

Number of Credits Completed - Full-Time

* Graduate students must complete a minimum of 72
percent of credit hours attempted for each academic year
(i.e., summer 2008; fall 2008; spring 2009) at Seton Hall
University;

 Students attending the University a portion of an award
year will be evaluated on that portion of the academic
year;

e Students who leave the University for an award year
will be evaluated on their most recent academic year or
attendance at Seton Hall University.

SETON HALL UNIVERSITY



34 Student Affairs and Enrollment Services

Determination of Award Amounts

To be considered for federal or state financial aid, a
student must complete the Free Application for Federal
Student Aid (FAFSA). The federal government will then
process the information and send it to the colleges indicated
and to the appropriate state agencies. Students should make
sure that Seton Hall University is listed on the FAFSA using
Seton Hall’s Title IV Code 002632. The website to apply
online is www.fafsa.ed.gov To e-sign your FAFSA, you will
need your PIN. To apply for a PIN, visit www.pin.ed.gov

Student Loans:
Rights and Responsibilities

Two types of federal student loans are available to assist
in financing a student’s education. They are the Federal
Subsidized Stafford Loan and the Federal Unsubsidized
Stafford Loan. Before incurring any loan, students should
know the terms and conditions of the loan, as well as their
rights and responsibilities as student borrowers.

A loan is money that is borrowed and paid back with
interest. The specific sum of money borrowed is called the
principal. Interest is a percentage of the principal that the
student pays as a fee for borrowing. Students usually pay
back the loan in monthly installments until the entire amount
of the loan (principal and interest) is repaid. In some cases,
students may postpone or defer payment of the loan, but a
deferment must be approved by the loan servicer. If students
fail to repay their loan (or defaults), the government may
impose a penalty and may withhold money from paychecks
and tax refunds. In addition, students will be ineligible to
receive any future federal aid, and their credit ratings will
be negatively affected. The exact terms and conditions
of a student loan may be obtained in detail from the loan
servicer.

While student loan programs differ in some ways,
students’ rights and responsibilities as a borrower are
basically the same for all programs. These rights and
responsibilities are specified in federally mandated Entrance
Counseling.

Rights

As borrowers, students have the right to be provided with
clear and concise information about the terms and conditions
of student loans. The following list describes students’ rights
regarding financial aid:

 students must receive a copy of the promissory note that
legally binds them to repay the loan;

 students have the right to a “grace period” before the
repayment period begins;
e students must be given a list of deferment conditions;

¢ students must be informed of the full amount of the loan,
the interest rate and when repayment begins;

¢ students must be informed of the effect borrowing will
have on eligibility for other aid;

 students must be aware of any charges to them by the
federal government;
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e students must know the maximum yearly and total
loan amounts, as well as the maximum and minimum
repayment periods;

e students must be informed of their expected total debt and
what their monthly repayments will be;

¢ students must be aware of what default is and its
consequences;

e students must be informed of refinancing and
consolidation options; and

¢ students must be notified if their loan is transferred to a
different holder.

Responsibilities

* Students must notify the loan servicer if they graduate,
withdraw from school or drop below half-time; transfer
to another school; change their name, address or social
security number.

 Students must repay their loans in accordance with the
repayment schedule given to them, even if they do not
receive a bill or complete their education.

 Students must notify the loan servicer of anything that
affects the ability to repay the loan or changes student’s
eligibility for deferment or cancellation.

 Student borrowers must complete both Entrance and Exit
Counseling requirements.

Estimated Federal Stafford Loan Monthly Payments at
a 10 year Loan Term

Loan Balance Interest Rate Maximum Interest

at Repayment of 4.06% Rate of 8.25%
$8500 $86.30 $104.25
$15000 $152.30 $183.98
$18500 $187.83 $226.91
$25000 $253.83 $306.63
$30000 $304.59 $367.96
$40000 $406.12 $490.61
Student Employment

There are certain requirements that students must meet
and maintain to be considered for on-campus employment.
A comprehensive explanation of the terms and conditions
of employment is listed in the Seton Hall University
Student Employment Handbook, available in Student
Financial Services. Generally, students must be enrolled and
matriculated at Seton Hall and be making progress toward a
degree as defined by the University.

Students also must be given an official work assignment
before any work is performed.

Students eligible for a Federal Work Study Award must:

e file a FAFSA and demonstrate financial need;

* submit proof of citizenship and employment eligibility
(I-9 Form); and

* give documentation of information provided on FAFSA if
required.
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Community Service Learning Program

Seton Hall participates in the Community Service
Learning Program. Community service jobs are available
to interested students. Information is available in Student
Financial Services.

Disbursement of Financial Aid

Disbursement of financial aid is done in several different
ways depending on the type of aid.

Student Employment

Student employment, whether federally or institutionally
funded, is disbursed in a paycheck that goes directly to the
student for the hours worked during a specific pay period.
Students are paid once every two weeks for the hours that
they have worked and submitted on a timesheet.

Student Loans

Stafford loans (both subsidized and unsubsidized) are
disbursed in two equal payments, and are applied to the
student’s account after the student signs a promissory note.
First-time borrowers at Seton Hall must complete Entrance
Counseling before loan proceeds can be credited to the
student’s account.

New Jersey Educational Opportunity Fund (EOF)

New Jersey EOF Grants are disbursed through a state-
generated electronic file that feeds through the computer
system at Seton Hall and updates each student’s account
with a credit for the specific award in which he or she is
eligible, after proper certification.

Institutional Aid

Institutional and certain federal financial aid programs are
disbursed through Seton Hall’s mainframe computer system.
Reports generated through the system identify students
who meet all requirements for disbursement. Requirements
include completion of verification if required, certifications
on file, promissory note completion (Perkins and Federal
Stafford Loans). If students meet the requirements, their
account is updated from the financial aid records to the
student accounts records with credit for each award for
which the students are eligible. The disbursement program
is run for both the current term and any previous terms in
which adjustments need to be made.

For more information about financial aid, contact Student
Financial Services at (800) 222-7183.

Repayment Policy

Students receiving federal financial aid, who completely
terminate enrollment or stop attending all classes during a
term for which payment has been received before completing
more then 60 percent of the enrollment period, are subject to
specific federal regulations.

The amount of Title IV aid that a student must repay is
determined via the Federal Formula for Return of Title IV
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funds as specified in Section 484B of the Higher Education
Act. This law also specified the order of return of the Title
IV funds to the programs from which they were awarded.

A repayment may be required when aid has been disbursed
to a student from financial aid funds in excess of the amount
of aid the student earned during the term. The amount of
Title IV aid is determined by multiplying the total Title IV
aid (other than FWS) for which the student qualified by
the percentage of time during the term that the student was
enrolled.

If less aid was disbursed than was earned, the student may
receive a late disbursement for the difference. If more aid
was disbursed than was earned, the amount of Title IV aid
that must be returned (i.e., that was unearned) is determined
by subtracting the earned amount from the amount actually
disbursed.

The responsibility for returning unearned aid is allocated
between the University and the student according to the
portion of disbursed aid that could have been used to cover
University charges and the portion that could have been
disbursed directly to the student once University charges
were covered. Seton Hall University will distribute the
unearned aid back to the Title IV programs as specified by
law. The student will be billed for the amount the student
owes to the Title IV Programs and any amount due to the
University resulting from the return of Title IV funds used to
cover University charges.

Tuition and Fees

The tuition and fees listed are in effect as of the date of
publication of this catalogue. The University reserves the
right to make whatever changes are deemed necessary by the
Board of Regents. The most recent information on tuition
and fees can be found on the Seton Hall University web site:
http://www.shu.edu/applying/graduate/tuition-costs.cfm

Tuition Per Credit
Per Graduate credit (non-business)
Per Graduate credit (business)

$875
$941

Fees (Per Semester)
University Fee - Part-Time $85

University Fee - Full-Time $105
Technology Fee - Part-Time $100
Technology Fee - Full-Time $200

See website for additional fees and related information.

Estimates of Non-Tuition Costs

Books and Supplies $ 700
On-Campus Room and Board, per year

(subject to space availability) $9,300
Other Indirect Costs (resident) $ 650
Transportation (nonresident) $ 1,000
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Tuition Discounts

Priests, brothers, and sisters of the Roman Catholic
Church are eligible for a 50 percent religious reduction in
the above graduate tuition rates. Application, accompanied
by verification of eligibility, must be submitted to Student
Financial Services prior to registration. Written guidelines
are available from this office upon request. Senior citizens
also receive a discount on a space-available basis and are
asked to present proof of age (65 or older) each semester.
Tuition waiver forms are available from the Office of the
Registrar, Bayley Hall, at the time of registration.

On-line courses or those taught under comprehensive fee-
based structures are not eligible for tuition discounts.

User Fee Policy

In recognition of the higher costs associated with certain
instructional services provided by the University, special
course fees may be established and assessed to students
enrolled in such courses. Fees may be established only with
appropriate prior approvals.

Payment

Semester bills with payment due dates are mailed to
students who preregister as a courtesy to students. Full
details regarding payment policy are sent with each bill.
Students are required to monitor their accounts through
the on-line self-service access and make on-time payments
regardless of receipt of a period bill. Students may opt to
pay their bills using Visa, MasterCard, American Express or
debit card. Students will not be allowed to register or attend
classes for a subsequent semester with an unpaid balance
from the preceding semester. In no case will students receive
a degree, diploma, certificate of degree or transcript of
credits until all charges have been paid in full.

Deferred Payment Plans

Seton Hall University works with TuitionPay to provide
students and their families with no-interest payment plans.
A nominal fee is charged by TuitionPay. Please contact
TuitionPay at 1-800-635-0120 or www.tuitionpay.com

for more information.

Late Fees and Collection Costs

Any amounts unpaid after the bill’s due date are subject
to late fees. The late fee is $250 each semester. Students are
responsible for collection costs.

Withdrawal from the University

By registering for classes, a student has entered a legal and
binding contract to pay all tuition, fees and housing charges
with Seton Hall University. Non-attendance of classes does
not constitute an automatic withdrawal. A formal withdrawal
application must be submitted and approved through the
Office of the Registrar in a timely manner.
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Returned Check Policy

If a bill is paid by personal check in order to pre-register
and the check is returned for insufficient funds, the student
will be dropped from all classes. The student will not be
allowed to reregister for classes until after the account is
settled. A registration hold will be placed on the student’s
record until the balance is resolved through an alternate
payment. Alternate payment options are credit card
(MasterCard, Visa, American Express or Debit Card), cash,
money order or cashier/bank check. Future personal check
payments will be held until funds have cleared through the
student’s bank. Students who abuse check payments may
be barred from paying by personal check in the future. A
returned check fee of $35 will be charged.

Withdrawal from the University

General University policy for refund/credit of tuition
for registered students who wish to withdraw from the
University is based on prorated charges keyed to the date
of actual withdrawal subsequent to the end of the add-drop
period:

1 week 80%
2 weeks 60%
3 weeks 40%
4 weeks 20%

More than 4 weeks - none

These changes apply to students who leave to attend
another college or university, who leave because of financial
conditions, family or personal reasons, or as the result of
University community standards sanctions.

Adjustments will be made only if the official withdrawal
forms are properly filed by the student and processed by the
University. Fees remain payable.

During Summer Session, no refunds are made after the
second class, and no prorated refund/credit for withdrawal is
granted.

If a student is dismissed or withdraws because of
prolonged illness, the account will be rendered strictly
according to the percentage ratio of the total number of days
elapsed during the student’s attendance to the total calendar
days of the semester. A “prolonged illness” is one that must
be attested to by a doctor’s certificate to the effect that the
illness is or was of such a nature as to require the student’s
absence for a period of three consecutive weeks.

If a student has made only partial payment of tuition and
fees and the prorated charges exceed the partial payment,
the additional amount is due and payable at the time of
withdrawal. Students will not receive clearance from the
University until all financial obligations have been met.

Any refund that is necessary as a result of withdrawal
from the University will be made only by mail.
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Charges for Course Changes

Course schedules may be modified through the on-line
student self-service or with an Adjustment to Schedule
Form through the add-drop deadline. Payment for additional
tuition incurred by a student as a result of such a change is
due upon the execution of this schedule change. Students
are required to monitor their accounts through the on-line
self-service access and make on-time payments regardless of
receipt of a printed bill.

Any credit that appears on the student’s financial account
as a result of a dropped course may be applied toward
charges for a subsequent semester or, if requested in writing,
refunded directly to the student. No financial adjustment will
be made for individual courses dropped after the change in
program period.
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Academic Policies and Procedures

Office of the Registrar

Bayley Hall - First Floor
Monday-Friday: 8:45 a.m-4:45 p.m.
Phone: (973) 761-9374

Fax: (973) 761-9373

Transcript Fax: (973) 275-2050
registrar@shu.edu

Degree Requirements

To qualify for a graduate degree, students must fulfill all
course, examination and other requirements prescribed by
the department. Only graduate coursework may be applied
to a graduate degree. In rare instances, an upper-level
undergraduate course may be counted toward a graduate
degree on the recommendation of the department chair and
dean. Degree candidacy must be established in keeping with
departmental and school standards.

Advanced degrees are not awarded automatically upon
completion of a required number of courses or credit. Such
degrees are awarded for demonstrated achievement in
scholarship. A GPA of 3.0 is required for graduate degree
eligibility.

The University reserves the right to close, cancel or modify
any academic program and to suspend admission to any
program.

Student Educational Records: Access and Privacy

The University provides all present and former students
with the right of access to inspect and review by appointment
any and all educational records, files and data that relates
directly to them. Students also are afforded the opportunity to
challenge these records.
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All educational records are considered confidential. Their
release is regulated by University policy in keeping with
the provisions of Public Law 93-380, Family Educational
Rights and Privacy Act of 1974, as amended. The University
policy is fully detailed in the Student Handbook available at
studentaffairs.shu.edu

Students who wish to inspect information or records may
do so by requesting a Right of Access form from the office
or department in which a specific record is kept and filing
it with that office. Right of Access forms also are available
from the Office of the Registrar. Within 10 days of receipt of
the Right of Access form, the office or department will notify
the student about the date, time and location the record will
be available for inspection.

The Office of the Registrar answers all questions relating
to right of access.

Academic Integrity

Faculty, students, administrators and staff of Seton Hall
University both recognize and cherish academic integrity
as the cornerstone of our shared academic enterprise. As a
Catholic institution, we are particularly bound to personal
values and self-discipline and seek to combine that reality
within the context of a trusting and caring academic
community. All individuals in the University community
have an obligation to attend to the highest degree of personal
integrity while in the pursuit of knowledge and the service of
one another.

In particular, the pursuit of knowledge requires honesty.
Students must do their own work. A student who hands in
work that is not his or her own, or who cheats on a test,
or who plagiarizes an academic assignment is doing harm
to himself or herself and taking advantage of others. Any
dishonesty threatens the individual standards of the person
committing the act and the other members of the Seton Hall
community as well.

As we continue to seek for what is best and authentically
human, each member of this University community must
commit himself or herself to service of the truth. A student
should refer to the Policy on Academic Integrity Policy of
his/her major department/school/college. This University
Policy of Academic Integrity shall apply to all students.
The Procedures for Handling Violations of Standards of
Academic and Professional Integrity are contained in the
Student Handbook.

Class Attendance

Attendance at each class meeting is expected of each
student. Instructors may take class attendance into account
when determining grades as long as a clear statement on
attendance policy and its impact on grading is given to
students at the start of the semester within the syllabus.
Students who are recipients of federal funds for a given term
may compromise their eligibility to retain that aid if they fail
to attend class and/or do not earn academic credit for their
courses.
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Change of Program

After admission to a graduate program in one department,
students who wish to change to another program in the same
department must file a Curriculum Adjustment Form. Forms
may be obtained at the departmental office. Students who
complete one graduate degree may not use the Curriculum
Adjustment Form to enter another degree program; in this
case, the student must file a new Application for Admission
and forward all required documentation to the Office of
Graduate Admissions. Students accepted into a degree
program in one college or department must file a new
application for graduate study to qualify for admission to
a different college. In all cases, applicants must satisfy all
admission requirements before they qualify for admission.

Course Requirements

Students are expected to present themselves for
examinations as scheduled and meet all other course
obligations by the end of the semester in which the course
is offered. All course requirements (examinations, papers,
projects, etc.) must be completed by the dates specified in the
academic calendar for the term.

If students are unable to complete the requirements for one
or more courses during the regular term, the course load for
subsequent terms may be reduced.

Comprehensive Examination

In addition to department certification that comprehensive
command of the field has been established, the successful
completion of a final comprehensive examination is a degree
requirement in some programs. Examinations are scheduled
during Fall and Spring semesters, and some programs also
schedule examinations during Summer Session. Applications
for the examination are obtained from the department and
must be signed by the adviser and submitted by the dates
specified by the department.

The candidate is entitled to one reexamination for which
a new application must be submitted (see General Fees). A
candidate also must maintain continuous registration at the
University until the requirement has been fulfilled.

Specific school regulations concerning the examination are
included in the appropriate sections of this catalogue.

Transfer Credit Policy for Active Graduate Students

Graduate students may not take graduate courses at any
other institution without the prior written permission of their
chair and dean and, in cases where the course involved is
outside of the student’s department, the chair of the course-
equivalent department. Transfer policies may vary as to
department/school. Some departments do not allow students
to take courses at other institutions for transfer, while others
impose restrictions. Students should contact their adviser
about prevailing policies.

Authorization to study elsewhere is granted upon
completion of an Application to Study at Another Institution,
which is available in the Office of the Registrar. No credit
for work completed at another school is granted unless the
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grade is “B” or higher and the course is at the graduate level.
Grades for transferred courses are not used in computing the
student’s GPA. Students should consult their department for
any additional transfer regulations that may apply.

In general, a maximum of 6 credits may be transferred into
master’s and educational specialist programs. Students may
not transfer to their Seton Hall graduate degree any course
which has been applied to a degree at another institution.

Transfer credit is granted only for courses taken at an
accredited college or university. In all cases, the student
is responsible for submitting an official transcript to the
University.

Thesis

In those programs in which a thesis is required, degree
candidates must submit an approved thesis prepared under
the direction of a mentor at least three weeks before the end
of the semester in which all requirements will be completed.
Before conferral of the degree, a minimum of three copies
(four for education) suitable for binding must be submitted to
the appropriate department.

Continuity

Students enrolled in a degree program are required to
register each Fall and Spring semester until all requirements
for the degree are satisfied. Failure to register without being
granted a leave of absence is interpreted as a resignation
from the program, and the processing of a Change of Status
application will be required before students may reenter the
program.

Master’s degree students who have completed all degree
requirements except the thesis will register for THCN
7999 Thesis Continuation (Master’s) as their first thesis
continuation registration. Only fees are assessed for the first
semester of thesis continuation. Thereafter, students will
register for THCN 8000 Thesis Continuation (Master’s).
Thesis continuation and fees are assessed for THCN 8000.

Doctoral students must register for dissertation advisement
and research courses in keeping with departmental
curriculum requirements until they have successfully
completed their research. Doctoral students who have
scheduled their dissertation defense and do not need
to register for any other courses to fulfill their degree
requirements will register for THCN8999 for the first term of
Thesis Continuation, and for THCN9000 for any subsequent
terms. Only fees are charged for the first semester of thesis
continuation; thereafter, thesis continuation and fees are
assessed.

Students who have completed all degree requirements
except the comprehensive examination or other required
examination or who must complete supervised clinical or
internship hours must register each Fall and Spring semester
in ‘Registration Continuation’ (RGCN 8000) status until the
necessary examinations are passed.

Students who have successfully defended their dissertation
but are not eligible for their degree until the subsequent
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semester must register for RGCN 8000 for that semester.
Similarly, students who are resolving incomplete grade
requirements in order to qualify for their degree must register
for RGCN 8000.

Please note: Matriculated graduate students must maintain
continuous registration, including during the semester of
graduation.

Leave of Absence

A student who is unable to attend the University during
a regular semester because of illness, family emergency,
extraordinary job requirements, military service or other
factors may be granted a leave of absence without penalty.
The student must submit a written request for a leave to their
program director and to the Office of the Registrar.

Except in the case of military service, a leave of absence
ordinarily will be limited to one year. Students who have
been granted such leave must apply for reactivation by the
following dates:

July 1 Fall Semester
December 1 Spring Semester
May 1 Summer Session

When a student has been officially granted a leave of
absence, that period of authorized leave shall not be counted
toward the degree time limit.

Time Limit for Master Degree Students

Generally, candidates for all master’s and the Educational
Specialist degrees are expected to fulfill all requirements
for the degree within six years (five years in the School of
Business) after they have been formally accepted. Time
extensions may be granted in unusual cases upon written
application to a candidate’s adviser. Students given an
extension may have to repeat courses or enroll in new
courses as stipulated by program directors.

Doctoral degree time limits vary by program.

Application for Degree

At the beginning of the semester or Summer Session
in which all requirements will be satisfied, students must
file an Application for Graduate Degree with the Office of
the Registrar in Bayley Hall. See the following section on
Summary of Procedures for Graduate Programs for specific
deadlines.

Eligibility for Degree

Students must be formally accepted as candidates for a
specific degree with a declared major in order to be eligible
for that degree. Only when the department chair/program
director officially advises the Office of the Registrar that all
requirements have been satisfied will the student’s record
be updated to reflect the award of the graduate degree. A
minimum GPA of 3.0 is required for degree eligibility.
Degrees for students in joint graduate programs must be
awarded in the same semester. If a student completes one
program before the second, the first degree will not be
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awarded until the student has established eligibility for both
degrees.

Student Policy and Procedure

A handbook delineating policy and procedures for students
is available online at studentaffairs.shu.edu

Registration

Registration for New Students

Students are expected to register for courses in the
semester for which they have been accepted. Requests to
defer an acceptance date must be made in writing directly to
the graduate program director. The University will not retain
applications and supporting documents of those who do not
register within a two-year period; the Stillman School of
Business retains application materials for one year.

Students are expected to register on the published
registration date.

Graduate Adviser

Students admitted to graduate study are assigned an adviser
from the department in which they are studying. The adviser
will help determine the student’s course load and assist in
planning the program of study. The adviser must approve
the students’ program for each semester (as well as the total
program) before they will be permitted to enroll for courses.

To prepare for preregistration for the coming semester,
students will consult with their academic adviser, who will
assist them in selecting an appropriate schedule of classes.
Students can view the semester course offerings on-line
within student self-service. Additional important information,
including the details of preregistration/registration
procedures for the semester, the academic calendar, and
information about academic regulations and procedures, is
also available on this site.

On-line registration is available for all students. Students
are encouraged to use this convenient method of registration
after consulting their adviser for course selection and to get
their PIN.

Preregistration

Active students who plan to continue their studies in the
following semester are required to preregister for courses.
This affords continuing students first priority in course
selection. Continuing students who do not preregister may
be required to pay tuition and fees at the time of registration.
Details regarding registration procedures appear on-line
within the student portal.

Generally, preregistration dates are scheduled during
November for the Spring Semester and during late March/
early April for the Fall Semester and Summer Session.
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Academic and Financial Responsibility

The University reserves seats in classes for all students
who preregister. The students incur both academic and
financial responsibility for any preregistered course(s).
Accordingly, students who preregister must pay their tuition
bills by the due date or officially drop their courses on-line
or in the Office if the Registrar by that same date so that
their reserved class seats may be reopened to other students.
Official cancellation of course reservations by this deadline
removes all semester tuition and fee charges.

Preregistered students who cancel course registrations
after the payment due date, but before the end of the add-
drop period, will be liable for registration fees but not tuition
charges. Students who withdraw from all classes will incur
prorated tuition charges and full fees according to the Total
Withdrawal Schedule in the Tuition and Fees section of this
catalogue. These charges are assessed regardless of payment
status or class attendance.

Students who register during the Registration or
Late Registration periods incur academic and financial
responsibility for their courses and must submit payment
by the due date that appears on the bill. These students are
liable for tuition charges and fees, unless they officially drop
their courses before the end of the add/drop period, in which
case they are responsible for fees only. Withdrawal after
the end of the add/drop period will result in the assessment
of prorated tuition charges and full fees as delineated under
“Charges for Course Changes” in the Tuition and Fees
section of this catalogue.

The University reserves the right to drop from classes any
students who are in default of their payment. The University
may also require students with a prior balance to prepay
the tuition/fees for the semester prior to being allowed to
register.

Students are required to complete their semester
registration prior to the semester end of the add-drop
deadline. Students may not attend any class unless they are
officially registered for that class section that semester.

In extraordinary circumstances, students may petition
the Office of the Registrar in Bayley Hall for permission to
register after the add-drop period. If authorization is granted,
the student will be required to pay tuition, fees and a late fee
of $250 before being allowed to register.

Independent Study

Application forms for programs of independent study may
be obtained from department chairs who have information on
University and department requirements. Students may not
register for any independent study course without the signed
approval of the department chair.

Schedule Changes

Adjustments to the semester schedule are permitted
through the end of the add-drop period. For fall and spring
semesters, the add drop period ends at midnight on the next
occurring day of the week within which classes begin. For
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example, if the semester begins on Monday, then the add-
drop period ends at midnight of the following Monday. This
pattern is altered if the end date falls on a University holiday
in which case the end of the period would be midnight on
the next occurring business day. For summer courses, the
add-drop period ends on the day of the second class meeting.
To add or drop a course, the student under advisement must
complete the schedule adjustment process by the add/drop
deadline. When students properly drop a course, the course is
removed from the semester schedule.

In no case will students be allowed to add or drop a course
after the end of the add/drop period. Also, no refund or
credit will be granted for any course that is not officially
dropped by the appropriate deadline. Nonattendance does not
constitute a drop or a withdrawal. After the end of the add/
drop period, students who do not wish to continue in a class
may submit a Course Adjustment Form to withdraw from
the course. This form must be submitted to the Office of
the Registrar with all required signatures by the appropriate
deadline.

Semester Credit Load

Full-time status at the graduate level is 9 credits. Normally,
a full-time graduate student will not exceed 18 credits in a
given semester; graduate students in the Stillman School
of Business may not exceed 15 credits without special
permission. Halftime status is considered 5 credits. Students
registered at the part-time level will be registered for fewer
than 9 credits.

During Summer Session, students may enroll for 6 credits
in any one session. The maximum for students enrolling in
multiple sessions during a given summer is 15 credits.

Refund Policy

The amount of tuition refund, if any, will be determined by
Enrollment Services.

If students totally withdraw from the University during the
University’s refund period, recalculation of their financial
aid (including loans) will be performed by Student Financial
Services to ensure that students are entitled to the financial
aid they received for that term. If it is determined that a
student is not eligible for the aid received, either a portion or
the full amount of aid will be refunded to the program source
from which it was received. Students are responsible for
any outstanding balances with the University resulting from
reduction or cancellation of financial aid. Federal aid will be
reduced or canceled first, followed by state and institutional
aid.
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Summary of Procedures for Graduate Programs

Procedure

Responsibility of

Final Date

Request appropriate application for
admission to graduate studies;
citizens with degrees

from U.S. institutions; application for

students with degrees from countries outside

the U.S.; applications for students
requiring a student visa

Student

Six weeks prior to

deadline for submission for U.S.
of application; well in

advance of deadline

for foreign students

File Application for Student After completion of

Language Examination 12 credit hours; consult
department™

Record change of name or personal data Student When appropriate, file in

Office of the Registrar,

Students may update

address and other information
on-line using Student Self-Service.

Record change of major/concentration
using Curriculum Adjustment Form

Student, adviser,
receiving department

When appropriate

To obtain advanced standing, forward to
appropriate graduate office transcript
showing courses requested for transfer

Student

When appropriate

Complete Transfer of Credit form

Student, adviser

When appropriate

File Application for Comprehensive
Examination

Student, adviser

October 1 for Fall, February
1 for Spring, June 1 for Summer

Schedule oral examination
(for Asian language students only)

Student

See departmental adviser

Successful defense of doctoral dissertation

Student, mentor

November 1 for Fall, March
15 for Spring, June 15 for Summer

File a minimum of three/four Student Three weeks prior to

copies of a thesis graduation. See schedule

with a mentor (where applicable). involved. (Diploma and

File approved copies with the transcripts are held until

department office for binding doctoral candidates present

and pick up of student’s copy. the final, corrected copies of
their dissertations for binding.)

File Application for Student October 15 for Fall, February

Graduate Degree with
the Office of the Registrar.

15 for Spring, June 15 for Summer.

Please note: All forms may be obtained from the appropriate college/school. See individual degree programs for procedure

for doctoral degrees.

* Candidates for the M.A. in English are encouraged to take the language exam as soon as possible after matriculation.
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Graduate Grading System

Effective with the Fall 2004 semester, the University
modified its grading system to include minus grades. This
change is not retroactive to any prior semester.

The University uses the following letter grades on the

graduate level to indicate the record of achievement in
courses taken:

Quality
Letter Grade Point Weight
A Superior 4.00
A- 3.67
B+ 333
B Good 3.00
B- 2.67
C+ 2.33
C Satisfactory 2.00
C- (School of Business/Theology) 1.67
D+ (School of Business/Theology) 1.33
D Poor but Passing (School of
Business/Theology) 1.00
F Failure 0.00
I Incomplete 0.00
AU Audit 0.00
NR No Record/Not Reported 0.00
Iw Incomplete Withdrawal 0.00
WD Withdrawal 0.00
Some Graduate Seminars Only
S Acceptable 0.00
U Unacceptable 0.00
1P In Progress 0.00

The following are explanations and regulations that apply
to certain grades listed above:

I — Incomplete: Indicates noncompletion of assignment(s)
or failure to take the examination for a course. Students
must obtain written permission to receive an incomplete by
submitting a Course Adjustment Form to the professor before
the officially scheduled final examination. The professor
will indicate on this form the amount of time allowed for
completion of this work, up to a maximum of 12 months
or by the time the student has graduated (whichever comes
first). If the missing course requirements are completed
within this time period, the professor must submit a new
Course Adjustment Form indicating the changed grade to
the dean’s office within 10 working days. Effective with
Fall 2007 courses, if a grade of “I” is not resolved within the
time allotted, this grade will be changed automatically and
permanently to “F.” In extenuating circumstances a written
request for a limited time extension to complete course
requirements may be submitted in advance of the one-year
deadline by the student to the professor and dean of the
college in which the course was offered, with a copy to the
Office of the Registrar for approval. The grade “I” is not
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counted in determining class standing, eligibility or grade
point average. An unresolved “I”” grade will count in the
calculation of the grade point average when it changes to “F”
after the one year period.

Although a student’s GPA is not affected by an “I” grade,
the fact that the student receives no credit for the course
may impact academic eligibility and, as a consequence, the
student’s eligibility for financial aid. An unresolved “I”” grade
may also impact the student’s eligibility for financial aid and
academic standing when it changes to an “F” grade, as an
“F” grade affects both the grade point average and the credit
completion ratio.

An “incomplete” grade cannot be given when a student
does not complete any course requirements or fails to attend
class meetings. A student who receives an “I” grade may
not attend class meetings in a future semester in order to
make up outstanding requirements. Students who must attend
all class meetings to complete requirements for an “I” in a
course must register for the course. Full tuition is due in this
circumstance.

IW — Incomplete Withdrawal: If, within 12 months, or
by graduation (whichever comes first), a grade of “NR” has
not been resolved, it is automatically changed to “IW.” The
grade “IW” indicates that the student has not satisfied within
the permissible time period all outstanding requirements
for the course in which an “NR” was received. An “IW”
grade is not reversible; it does not count in determining class
standing, eligibility or grade point average. For courses taken
prior to Fall 2007, a grade of “I”” will change to an “IW” if
not resolved within 12 months.

WD — Withdrawal: Withdrawal from a class with written
permission incurs no academic penalty. Appropriate forms
must be submitted to the Office of the Registrar. Withdrawal
will be allowed up to the end of the fourth week of the
semester without faculty or dean signature during Fall and
Spring semesters. Students may request a course withdrawal
by submitting a Course Adjustment Form. After the end
of this initial period, withdrawals require signatures of the
faculty member and dean. Under normal circumstances
withdrawal will be allowed only through the Friday of the
eighth week of each semester. Withdrawal after that date
will be allowed by the respective deans’ offices only under
exceptional circumstances. The Summer Session catalogue
includes applicable withdrawal deadlines. A “WD” is not
reversible; it is not counted in determining class standing,
eligibility or GPA.

When students receive a “WD” grade, their grade point
average is not affected. However, the fact that the student
receives no credit for the course may affect the student’s
academic eligibility, and, as a consequence, the student’s
eligibility for Title IV financial aid.

F — Failure: When students receive an “F” grade in a
course, no academic credit or quality points are awarded for
that course. Their GPA is, of course, negatively impacted by
a failing grade. The “F” grade is not counted in determining
class standing, but its statistical effect is factored into the
calculation of GPA and, consequently, it also affects
eligibility issues.
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When students fail a course that is required in their
program of study, they must successfully repeat that course
in order to establish degree eligibility. When students fail a
free elective, they are not required to make up the course.

When students successfully repeat a course at Seton Hall
that they have failed, the original “F” grade remains on their
transcript with the repeated designation, but is no longer
factored into the students’ GPA.

In general, students are not granted permission to retake at
another institution a course they failed at Seton Hall.

If students were to retake the course at another institution
for transfer to their Seton Hall record, no statistical
adjustment would be made. In this case, the “F” would
continue to be calculated into the average. Students earn
credits, but no quality points, from transferred courses.

Poor academic performance can affect eligibility for
financial aid. In general, it is recommended that students
repeat courses at Seton Hall that they have initially failed
so that they may improve their GPA. Students on probation
should consult with their adviser to determine how to
improve their academic performance and raise their GPAs.

AU — Audit Option (no credit): Students who register
as auditors are expected to attend class regularly but are
not obligated to take tests or comply with any other course
requirements. Please note: There are two audit options
available:

Audit Declaration at Registration - students who declare
an audit option at the time of registration by filing an Audit
Declaration are assessed tuition of $100 per credit plus fees.
Audit declaration is restricted to open courses at in-person
registration sessions immediately prior to the beginning of
a semester. Audit declaration is not allowed in computer,
computer-based, laboratory, graphic arts, applied art, applied
music, independent study, thesis or dissertation, on-line or
off-campus courses. Audit declaration also is not allowed in
closed courses.

Students who file an Audit Declaration subsequently
may not rescind that declaration and switch to credit status.
Auditors who withdraw from a course for which they have
filed an Audit Declaration will not receive any refund.
Within the add/drop period, auditors may drop a course for
which they have filed an Audit Declaration; they will receive
a refund of tuition only, not fees.

Standard Audit Option - Students who wish to audit a
class may submit this request on a Course Adjustment Form
available in the Office of the Registrar. Auditors may enroll
for any course for which they are qualified. They may be
dropped from a course by the professor if their presence
impedes normal class progress. They may not change from
audit to credit or vice versa after the fifth week of class or the
first third of the course meetings in Summer Session. Regular
tuition and fees are assessed for the standard audit option.

The designation of “AU” is noted on the transcript. “AU”
is not used in determining class standing, eligibility or GPA.

U — Unsatisfactory: When students receive a “U” grade in
a course, no academic credit or quality points are awarded for
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that course. Their GPA is negatively impacted by this grade.
The “U” grade is not counted in determining class standing,
but its statistical effect is factored into the calculation of
GPA and, consequently, it also affects academic eligibility.

When students fail a course that is required in their
program of study, they must successfully repeat that course
in order to establish degree eligibility. When students fail a
free elective, they are not required to make up the course.

Grade Point Average

To calculate weighted averages, the quality points assigned
to grades are multiplied by the number of credits assigned
to the course in which the grade is received. For example,
a grade of “B+" in a 2-credit course represents 6.66 quality
points; a grade of “A” in a 3-credit course equals 12 quality
points and so forth. The sum of the quality points that the
student has earned then is divided by the sum of credits
attempted which re graded “A” through “F.” The resulting
figure when truncated to four decimal places is then rounded
by adding .0005 and truncating all but three digits to the right
of the decimal.

Academic Good Standing

A grade point average of 3.0 is considered the minimum
standard for satisfactory completion of coursework. Students
who have accumulated two “C” grades or one “F” grade
will undergo a record review by the appropriate faculty to
determine future standing. Graduate students whose grade
point averages are below 3.0 must receive clearance from
their department/dean in order to register.

Dismissal/Suspension

Dismissal constitutes permanent separation from the
University. Suspension constitutes removal from the
University for a stipulated period of time. Dismissal
and suspension are based on the student’s unsatisfactory
academic progress. Dismissed and suspended students are not
in good standing with the University and are not eligible for
financial aid.

Repeated Courses

A student may repeat a course in order to earn a higher
grade. The student must repeat the course at Seton Hall;
no statistical adjustment is made when a student repeats a
course at another institution. No credit is awarded when a
student retakes at another institution a course for which he
or she has earned credit at Seton Hall. When a course taken
at Seton Hall is repeated at Seton Hall, only the higher grade
is used in the calculation of the GPA. In this case, the lower
grade will remain on the transcript marked “repeated.” Credit
(if any) attached to the lower grade is rescinded; only the
credit attached to the higher grade is applied to the student’s
record. This statistical adjustment will be made only when
the student repeats the exact course with the identical course
number.

If the student receives the same grade on the course when
it is repeated, the more recent grade will be excluded from
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the student’s record. If a student receives a lower grade when
the student repeats the course, the higher grade will remain
applied to the student’s record, although the lower grade will
be reflected on the individual’s transcript, but will not be
calculated into the student’s GPA.

Students must inform their adviser if they are repeating
a course for a better grade. While there is no limit to the
number of times a student can repeat a course, excessive
repeated courses may impact on satisfactory academic
progress requirements.

Grade Change Requests

A request for a grade change must be made in writing to
the instructor no later than four months from the date of the
submission of the final grade in the course. (Incompletes
are not final grades and are governed by stated University
policies.) If the matter is not resolved within 10 class days
from the submission of the request for change, the student
has recourse to use the University grievance policy.

Grade Changes and Graduation

After clearance for graduation, the student’s academic
record is finalized, and no grade changes may be authorized.
Graduating students who have a pending grade appeal must
advise the University Registrar in writing of this fact.

Commencement

Commencement takes place once a year in May when
degrees for the preceding Summer and Fall terms also
are awarded. In July the graduate will receive a diploma
reflecting completion of the appropriate graduate degree
and the actual completion date. Transcripts also will reflect
this information. Participation in Commencement Exercises
is restricted to those graduates who completed degree
requirements in the prior Summer and Fall semesters and to
confirmed degree candidates completing requirements as of
May. The Office of the Registrar determines eligibility to
participate in Commencement.

Diploma Policy

Diplomas are normally available by late July following
the May commencement date. A student’s name appears on
his or her diploma exactly as it appears on the University’s
computerized database. Students must file a name change
request in the Office of the Registrar by April 1 in order
to have their diploma reflect that change. Changes in first
or last name require official documentation (e.g., marriage
certificate or court order). The addition of a middle name or
initial does not require supporting documentation.

Diplomas are released upon determination of academic
eligibility and financial clearance. Graduates who have an
unresolved financial obligation to the University will not
receive their diplomas until cleared by Student Financial
Services. Graduate students whose program requires the
completion of a thesis or dissertation will not receive their
diploma until the thesis/dissertation is submitted for binding.
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Transcripts

Transcript requests should be filed well in advance of any
deadline. Normal processing time is three days, except for
peak periods at the end of the semester and commencement.
Transcripts reflecting the award of a graduate degree will not
be available until the Office of the Registrar has confirmed
the eligibility of the candidate for the degree.

To send a transcript, the student must file a Transcript
Request or alternate signed, written request with the
Transcript Office. Students may also submit transcript
requests on-line via student self-service. Telephone and
e-mail requests cannot be honored. The mailing address is
Seton Hall University, Transcript Office, 400 South Orange
Avenue, South Orange, NJ 07079-2689.

Only student (unofficial) transcripts are released to
students. Upon written request of the student, official
transcripts may be sent directly to third parties, including
colleges, employers, etc. The University reserves the right
to withhold transcript services from students who have an
outstanding financial obligation to the University.

The first five transcripts a student requests each year are
free; subsequent copies are assessed a $3 per copy fee.

Name and Address Change

Changes in personal data, including change of name,
address, next of kin and expected graduation date, should be
reported in writing to the Office of the Registrar Students
may also update their address and other information
on-line. Requests for changes in first or last name require
accompanying official documentation (e.g., marriage
certificate or court order). Graduating students must file
name change requests by April 1 preceding the May
commencement date. Name changes will not be made after a
student has graduated.

Personal Identification Number (PIN)

Each student is assigned a PIN each semester for use
in online registration. Students should keep their PIN
confidential. In the event that a student forgets his or her
PIN, the student should contact his/her adviser.

Seton Hall Student Identification Number (SHU ID)

Upon admission to the University, every student is
assigned an 8-digit student identification number. Students
should use this number for general identification purposes.
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Student Life

Bishop Dougherty University Center

(973) 761-9075

studentaffairs.shu.edu

Vice President for Student Affairs and Enrollment
Services: Laura A. Wankel, Ed.D.

Associate Vice President for Student Affairs:
Reverend Robert S. Meyer, J.D., S.T.L., J.C.L.

Associate Vice President for Student Affairs and
Dean of Students: Karen Van Norman, M.Ed.

Assistant Vice President for Student Affairs and

Enrollment Services: Jeffrey W. Hurrin, M.S.Ed.
Assistant to the Vice President for Student Affairs and

Enrollment Services: Andrew Brereton, Ph.D.
Bayley Hall
(973) 275-2286

Associate Vice President for Enrollment Services:
Bryan J. Terry, Ph.D.

The Division of Student Affairs and Enrollment
Services provides support and supervision to the following
departments: The Career Center, Health Services, Counseling
Services, Dean of Students and Community Development,
the Office of Disability Support Services, Campus ID Office,
Housing and Residence Life, Public Safety and Security,
Admissions, Registrar and Student Financial Services. The
Division maintains an open-door policy and encourages all
students, full-time, part-time, undergraduate, graduate, day
or evening, to stop by if they have any questions or concerns
in reference to the University.

The Division of Student Affairs and Enrollment Services
assists, directs and informs students concerning the various
services and programs available to them.

For information, call (973) 761-9075, or visit the Vice
President’s office located on the second floor of the Bishop
Dougherty University Center, Room 232.
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Department of Housing and

Residence Life
64 Dufty Hall, (973) 761-9172
Hours: Monday-Thursday, 8:30 a.m.-5:30 p.m.
Friday, 8:30 a.m.-5 p.m.
E-mail: shuhousing@shu.edu
studentaffairs.shu.edu/housing

Currently, on-campus housing space is not available
for graduate students. A limited number of apartments are
available 4.5 miles from the South Orange campus. Please
contact the Department of Housing and Residence Life for
details. There is public transportation available to and from
campus. Many South Orange residents rent space in their
homes to Seton Hall students. We encourage students to
check the local papers.

Dining on Campus
Bishop Dougherty University Center
(973) 761-9559

Hours: Monday-Sunday, 7 a.m.-1 a.m.
E-mail: gourmetdining@shu.edu

The Galleon Room is located in the lower level of the
Bishop Dougherty University Center. It is open from 7
a.m.-1 a.m., seven days a week when the University is in
regular session. The Galleon Room is divided into two
sections, the Galleon Food Court and the Pirate Dining
Room. The Galleon Food Court accepts Pirate Dollars,
Pirate’s Gold and cash. This section of the room allows
students to purchase food on an “a la carte” basis from
different stations in a food court setting (hours are listed
below). The Pirate Dining Room is designed for traditional
style dining and uses the meal per week portion of the meal
plan, cash or Pirate’s Gold to access the area. Once inside
the student has the choice of several buffet selections with
unlimited returns. Below are the hours of operation for both
areas.
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Pirate Dining Room

Monday - Friday

Breakfast 7 a.m. — 10:00 a.m.

Lunch 11 a.m. — 1:45 p.m.

Dinner 4:45 p.m. — 7:45 p.m.

Monday - Thursday Late Night Light Dinner until 8:30 p.m.

Saturday & Sunday

Continental Breakfast 7:00 a.m. — 9:45 a.m.
Brunch 10:30 a.m. — 2:30 p.m.

Dinner 4:45 p.m. — 7:45 p.m.

Food Court
Pizzeria
Monday - Friday 11 a.m. - | a.m.
Saturday & Sunday 2 p.m. - 1 a.m.
Leafs & Grains
Monday - Thursday 11 a.m. - 1 a.m.
Friday 11 am. - 5 p.m.
Sandwich Shop
Monday - Friday 11 a.m. - 1 a.m.
Saturday & Sunday 2 p.m. - 1 a.m.
SHU C-Store Express
Monday - Thursday 7 a.m. - 1 a.m.
Friday - Sun 7 a.m. - 5 p.m.
Nathan’s
Monday - Friday 7 am. -1 a.m.
Saturday & Sunday 2 p.m. - 1 a.m.
Hershey’s Ice Cream
Monday - Friday 11:30 a.m. - 1 a.m.
Saturday 3:30 p.m. - 10 p.m.
Sunday 3:30 p.m. - 1 a.m.
Pirate’s Cove
Monday - Thursday 8 a.m. - 11 p.m.
Friday 8 a.m. - 3 p.m.

The Pirate’s Cove, the University coffeehouse, is located
on the first level of the University Center. The Pirate’s Cove
offers a wide range of Starbucks coffees, teas, smoothies,
soda, specialty sandwiches and desserts in a relaxing
coffeehouse atmosphere. It is open Monday - Thursday 8§
a.m.-11 p.m., Friday 8 a.m.-3 p.m., and closed on Saturday
and on Sunday when the University is in regular session.

Seton Hall University’s Meal Plan Program allows
students to select one of six options. Each student’s ID card
has a set number of meals per week plus Pirate Dollars that
can be used to purchase products from the Galleon Food

Court and Pirate’s Cove, or to enter the Pirate Dining Room.

In the Pirate Dining Room portion of the meal program,
students will have one meal deducted every time they enter.
Once in the Pirate Dining Room, students are allowed to eat
whatever they choose with unlimited returns. Each student’s
number of meals will be reset according to his or her meal
plan every Monday morning unless on the Block Plan. A
display at the register shows the amount being charged and
the balance of meals or points remaining. Additionally,
there is a plan specially designed for commuters only which

Graduate Catalogue 2008-09

Student Life 47

allows them access to the benefits of a meal plan. Plans

are active during the entire Fall and Spring semesters,
however, they are not active during breaks or summer. Meals
remaining at the end of each week throughout the semester
are not refundable.

Information concerning current Resident Meal Plans
can be found at http://studentaffairs.shu.edu/housing/
mealplans0405.htm or by calling (973) 761-9559.

Public Safety and Security
Assistant Vice President: Patrick P. Linfante, M.A.
Security Building, (973) 761-9300
Office Hours: Monday-Friday, 9 a.m.-5 p.m.
24-hour Security Service
E-mail: dispatch@shu.edu
studentaffairs.shu.edu/security

Seton Hall University provides 24-hour security services
throughout the campus. The Department of Public Safety
and Security offers, for the personal safety of the university
community members and visitors, an escort service to
anywhere on campus when requested to do so. Call ext.
9300 for this service; or, from a cellular telephone, call
(973) 761-9300. Report a crime online at studentaffairs.
shu.edu/security More information about the Department of
Public Safety and Security can be obtained by calling (973)
761-9328.

Parking Services

Seton Hall University offers limited parking for
commuting students and senior residents. Exceptions are
made for other resident students in curriculum-related
employment, such as coop programs, internships, student
teaching and clinical assignments.

A.D.A. approved accessible parking spaces are located
throughout the campus in proximity to academic buildings.
The use of these spaces is strictly enforced.

All graduate students (including those studying part-time)
must obtain a parking decal to park on campus. Visit the
Parking Services Website at http://parking.shu.edu/permits_
student.htm Detailed information about parking is available
through the Parking Services Office, Duffy Hall, (973)
761-9329, 8 a.m.-5:45 p.m. (Monday-Thursday), 8 a.m.-4:45
p.m. (Friday).

SHUFLY

SHUFLY operates seven days a week, and is a safe and
convenient way for all Seton Hall University community
members to travel in and around the Village of South Orange
as well as weekend trips to the Livingston Mall. Those
wishing to use SHUFLY pay for this service using Pirate’s
Gold. All other University members will continue to pay
for SHUFLY through their Pirate’s Gold account. Optional
monthly and semester unlimited ride plans are offered for
frequent SHUFLY riders who are not resident students.
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Campus ID Office

Director: Mary V. Goff, B.A.

Duffy Hall, Room 63

(973) 761-9771

Office Hours: Monday-Friday, 8 a.m.- 5 p.m.
E-Mail: goffmary@shu.edu or CampusID@shu.edu
Identification Cards/Card Access

The Campus ID Office provides identification cards to
University students, faculty and staff. The card is utilized for
identification, access, meal plans, Pirate Dollars and Pirate’s
Gold. All members of the University community must
present a University identification card upon request to any
University official, representative or campus security officer.
Identification cards must be presented at residence halls, the
Recreation Center, the computer center and Walsh Library.
It is also used for access into many academic buildings and
labs.

Pirate’s Gold

The Pirate’s Gold acts as a debit card that is part of the ID
card program. Seton Hall cardholders can add money to
their card to be used at various locations on campus. These
locations are: the bookstore, dining facilities, convenient
print stations and vending.

The uses and locations for the ID card are expanding. Some
off campus merchants accept Pirate’s Gold. You may visit
the Campus ID Office Web site at
http://studentaffairs.shu.edu/campusid/index.html

Campus Ministry

Director: Reverend James F. Spera, M.Div., M.A.
South Boland Hall, (973) 761-9545

Hours: Monday-Friday, 9 a.m.-5 p.m.

E-mail: sperajam@shu.edu
admin.shu.edu/campusmn

Campus Ministry provides a pastoral presence on campus
and seeks to evangelize and empower all, by the prompting
of the Holy Spirit, to become dedicated members of God’s
family.

Campus Ministry seeks to bring to higher education the
Church’s general mission; namely, to preach the Gospel
of Jesus Christ, by creating an environment that allows for
spiritual, moral, liturgical and sacramental development, as
well as intellectual, social and physical nurturing. Campus
Ministry staff helps guide the maturing Christian conscience,
educate for peace and justice, and develop future Christian
leaders.

The activities listed below are open to participants of
all faiths. The Campus Ministry staff also will direct any
member of the University community to local congregations
that will foster individual spiritual development. An
Interfaith Directory, which includes addresses and telephone
numbers of houses of worship in the area, is available
through Campus Ministry.
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Worship

Sunday Mass is celebrated at 10 a.m., 6 p.m., 8 p.m. and
10 p.m. Daily Mass is offered Monday-Thursday at 8 a.m.,
noon and 5 p.m., and on Fridays at 8 a.m. and noon in the
Immaculate Conception Chapel. Confession is available
Monday-Friday at 11:30 a.m. and Wednesday at 11 p.m.
and by appointment; Penance Services are celebrated in
preparation for Holy Days.

Lay Ministry is an important element of Catholic
worship. To enhance the celebration of the Liturgy, anyone
interested in serving as a liturgical minister (lector, music
minister, Eucharistic minister or greeter) will be trained and
mandated.

Morning Prayer is offered Monday-Friday in the
Immaculate Conception Chapel at 7:30 a.m. Additionally,
Campus Ministry enriches the academic year by celebrating
the University’s religious heritage in traditions of:

e Mass of the Holy Spirit in September

e Eucharistic Days

e A Christmas Tree Lighting and blessing of the manger
e Lenten liturgies

* Baccalaureate liturgical celebrations

There also are liturgies specially arranged for student
groups. Chapels in Boland and Xavier residence halls
complement the main chapel and are available for private
prayer, evening Mass and specially scheduled events. All
are open daily. Arrangements for Masses, baptisms, and
weddings may be made through the Campus Ministry office.

Catechetics

The Rite of Christian Initiation for Adults (RCIA) is
a process that directs the full formation of students into
the Catholic Church. Students learn to understand the
teaching, worship, formation, and community that comprise
the Church. It also is a catechetical program for baptized
Catholics who desire full membership in the Catholic
Church through the sacraments of Confirmation and the
Eucharist.

Bible Study groups meet weekly in the Campus Ministry
Lounge to promote a Catholic approach to the study of the
Old and New Testament.

Spiritual Renewal

Retreat experiences are offered each semester, both on and
off campus. Campus Ministry also provides a small-group
environment, known as Small Christian Communities, where
formation of Christian life is nurtured through friendship,
reflection and social action.

Campus Ministry also assists any person who seeks
spiritual direction, vocation discernment or crisis counseling.
For more information, call (973) 761-9545.
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Social Awareness

The Division of Volunteer Efforts (DOVE) responds to
an ongoing call for social justice by direct involvement
in serving others. This service stems from the desire
to affirm the dignity of all people and to live as Christ
taught by putting our faith into action. The pro-life student
organization Seton Hall United for Life (SHUFL) hosts
continuous pro-life awareness activities.

FOCUS (Fellowship of Catholic University Students) is
present on Seton Hall University’s campus as a resource
for students desiring to learn more about their faith an how
to apply it to every facet of their lives. Through FOCUS,
Bible studies are available on campus for all students, as
well as other various activities and opportunities. For more
information, email FOCUS@shu.edu

The Career Center
Director: Jacquline Chaffin, M.Ed.
Bayley Hall, Suite 209

(973) 761-9355

Hours: Monday, Tuesday, Wednesday, Friday 8:45
a.m.-4:45 p.m.

Thursday, 8:45 a.m.-5:30 p.m.
E-mail: careers@shu.edu
studentaffairs.shu.edu/career

MyWEB@SHU Click on Career Center Resources in
Community

The Career Center offers comprehensive career assistance/
coaching to assist graduate students in achieving their
career goals. Career assistance is tailored to meet the unique
needs of each graduate student. Experiential Education at
Seton Hall University is an educational strategy that makes
active learning relevant for students in and beyond the
classroom. Career-based programs include: Internships,
Field Experiences, Practica, Clinicals and Student
Teaching. Service-based experiences involve Service
Learning, Service-related Research Projects and Volunteer
experiences. Leadership-based programs are also available
to graduate students through involvement in academic and
community projects.

The common element of these programs is that all
provide the opportunity to combine classroom learning with
“hands-on” learning in either a work, service or leadership
experience.

The Career Center supports students’ career preparation
for career-based Experiential Education programs. These
programs enrich the academic experience, increase
marketability and provide important career preparation
or transition experiences. All Internship programs are
administered by The Career Center in partnership with the
academic departments.
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Internships

Seton Hall’s Internship program integrates substantive
work experience with intentional learning/academic goals.
The Career Center works closely with academic departments
and employers to provide quality work experiences for
graduate students. Internships are monitored and evaluated
and require that the student reflect on what is being learned.

Internship experiences help graduate students transition
to new career fields, hone professional skills, clarify work
values and increase job market competitiveness. Students
can work 15-40 hours per week and earn money to offset
educational expenses. Internships can be paid or non-paid
and credit bearing or non-credit bearing. To be eligible to
participate in an Internship, students must be matriculated
and be in good academic standing at the University.

Students who elect to earn academic credit for their
Internship experience must obtain approval from a faculty
adviser. Faculty advisers approve the work experience for
academic credit, help students articulate learning objectives,
and evaluate and grade the academic component of the
experience. Academic departments may have additional
requirements for credit-bearing internships.

Students interested in obtaining an Internship should make
an appointment with a professional at The Career Center,
who will guide them through the process.

Vocation and Career Success Workshops

Career education seminars and hands-on workshops assist
students with seeing their lives as a vocation/calling, resume
and cover letter writing, developing portfolios, preparing
personal/career statements, advanced interviewing, and
career search and networking strategies.

Career Assessment

Career assessment tools such as the Strong Interest
Inventory, Career Focus and the Myers-Briggs Type
Indicator (MBTI) offer graduate students feedback on how
their interests, personality, values and motivations impact
lifelong career decisions.

Employer/Alumni Networking Events

The Career Center has forged strong partnerships with
hiring employer organizations that specifically recruit Seton
Hall graduate students and alumni. Career events target
specific industry areas and include: the Communications
Networking Forum, the Careers in Business Networking
Event, the annual Career Fair, the Education and Healthcare
Professions Career Fair, a Science Networking Forum, and
the Public Service and Nonprofit Career Fair. Through a
collaboration with colleges/universities of the Big East
Conference, an annual Big East Career Fair and eFair are
also available to Seton Hall students and alumni.
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eCareer Resources

The Career Center’s Web site provides access to
employment postings (e.g. internships, part-time jobs
and full-time professional employment opportunities), a
calendar of events including career workshops, career fairs
and employer information sessions, and links to career
management resources and additional job banks.

Navigator/eRecruiting is an internal online internship and
full-time professional job listing and resume posting system.
Navigator also offers e-Resume books and the opportunity
for students to network with alumni through the Pirate
Mentoring Program.

Career Center Resources within the Community tab of
MyWEB@SHU offers access to: a professional Career
Guide, Vault, Perfect Interview and password codes for
assessment resources, as well as other helpful information.

Alumni

The Career Center provides career transition guidance
to alumni and invites their involvement in professional
networking events. As a member of the Seton Hall
University community, alumni stay involved by serving
as industry experts at various career forums and recruiting
graduate students for internships and full-time professional
employment opportunities. The Pirate Mentoring Program
also offers alumni an opportunity to stay connected to
students and fellow alumni by serving as career mentors.
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Department of Athletics and
Recreational Services

Richie Regan Recreation and Athletic Center, Second Floor
(973) 761-9498

Hours: Monday-Friday, 8:45 a.m.-6 p.m.

E-mail: athletics@shu.edu

athletics.shu.edu or www.shupirates.com

Mission Statement

The mission of the Department of Athletics and
Recreational Services is to ensure that the intercollegiate
athletics and recreational programs represent and reflect the
mission and goals of the University. By providing quality
opportunities and programs that reflect high academic, moral
and athletic standards, Seton Hall University enables all
student-athletes to maximize their personal potential.

The department is committed to ethnic, racial, cultural
and gender diversity along with attention to inclusion of the
physically challenged. By providing challenging recreational
opportunities and quality facilities for all members of the
Seton Hall community, the Department of Athletics and
Recreational Services seeks to create a sense of community
spirit and pride among all constituents: students, faculty,
staff, administrators and alumni.

The department believes in providing community
experiences and opportunities for the development of
leadership and personal life skills and career growth.

Athletics

The Department of Athletics and Recreational Services
organizes, manages and promotes all intercollegiate and
recreational sports activities at Seton Hall University, with
the objective of enriching the educational experience of
every involved student. On an intercollegiate level, the
University competes in 17 sports, with approximately
250 student-athletes participating. Seton Hall is a charter
member of the prestigious BIG EAST Conference, and
competes on the NCAA Division I level in all sports.

Pirate athletics has enjoyed a rich tradition. In recent
years, the men’s basketball team has advanced to the
championship game of the NCAA Tournament in 1989, the
“Sweet Sixteen” in 2000 and won three BIG EAST titles
during the 1990s. The women’s basketball team competed
in the NCAA Tournament in 1994 and 1995, advancing
to the “Sweet Sixteen” in 1994. The baseball, golf, men’s
and women’s track, men’s soccer, softball and volleyball
teams all have won BIG EAST titles. Student-athletes from
the track, swimming and tennis programs have earned BIG
EAST individual titles and have excelled at the national
level.

Seton Hall student-athletes have been recognized for
their athletic and academic achievements by being named
to All-America, Academic All-America and All-BIG EAST
Academic teams. Several athletes have been awarded
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post-graduate scholarships for their outstanding academic
and athletic accomplishments. Seton Hall also has had

a substantial impact in international competition. The
University has been well-represented in recent Olympic
Games, and coaches and athletes from the University
participated in the 1992, 1996 and 2000 Summer Games.

Recreational Services

The University’s Recreational Services Program promotes
health and wellness and encourages wise use of leisure
time. It provides extensive programmed activities developed
to complement the many “open-recreation” opportunities
provided by the Recreation Center.

The intramural program is open to all students, and offers
recreational and leisure sports activities such as leagues,
tournaments and special events. Students can participate in
flag football, basketball, volleyball, softball, soccer, tennis,
hockey, road races and more.

Club sports at Seton Hall are available to students
interested in a higher level of competition than intramurals
in a sport not offered on the intercollegiate level. Clubs
are organized, financed and run by the students with
administrative assistance provided by Recreational
Services. Current club sports include ice hockey, rugby, and
volleyball.

The offices of the Department of Athletics and
Recreational Services are located in the Richie Regan
Recreation and Athletic Center. Information about athletic
programs may be obtained by calling (973) 761-9497.

For information concerning intramurals, club sports or
Recreation Center memberships, call (973) 761-9722.

Recreation Center Hours (during the Regular Session):
Sunday 10 a.m.-10 p.m.

Monday-Thursday 7 a.m.-10 p.m.

Friday 7 a.m.-9 p.m.

Saturday 10 a.m.-8 p.m.

Department of Community
Development

Associate Vice President for Student Affairs and Dean of
Students : Karen Van Norman, M.Ed.

Bishop Dougherty University Center, Room 237
(973) 761-9076

Hours: Monday-Friday, 8:45 a.m.-4:45 p.m.
E-mail: community@shu.edu
studentaffairs.shu.edu/community

The Department Community Development assists and
guides students in assuming responsibility for improving
the overall quality of student life on campus. This office
is responsible for coordinating the University Community
Standards Review process.
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Community Standards

Seton Hall seeks to create a community, through
community standards, where rights and mutual
responsibilities are both recognized and valued, where truth
and Christian ideals are sought and lived. The University
seeks to foster an environment of mutual respect and dignity
for each member of its community of scholars and learners,
and expects each person to take seriously his or her role in
establishing such an environment.

Graduate Student Association

Bishop Dougherty University Center
Advisor: (973) 275-2137
Hours: Monday-Friday, 8:45 a.m.-4:45 p.m.

The Graduate Student Association is an organization that
strives to coordinate activities and services for the benefit of
graduate students and the University community. Both part-
time and full-time graduate students are invited to become
involved.

Counseling Services
Director: Shirley Matthews, Ph.D.
University Counseling Services

Mooney Hall, Second Floor (973) 761-9500
Hours: Monday-Friday, 8:45 a.m.-5 p.m.
Evenings by appointment

The Department of Counseling Services provides primary
medical care, psychological assessment and counseling,
substance abuse prevention programs, and health education
information and activities for matriculated graduate students.
Regular consultations between health and counseling staff
ensure consideration of both physical and psychological
factors in an integrated view of health and wellness. All
services are free and strictly confidential. Services are
consistent with the University’s Catholic Mission.

Crisis Services

In the event of a personal or medical crisis, graduate
students may contact Health Services or Counseling Services
directly; seek assistance from a University official, such as
a residence hall director, faculty member or dean; or call the
Department of Public Safety and Security at (973) 761-9300
or 911 on campus. After hours, for health emergencies the
911 system activates an immediate response by EMTs, local
police and the Department of Public Safety and Security.
Counseling professionals can be paged by the Department
of Public Safety and Security to assist with urgent
psychological crises.
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Peer Health Education/ Center for Alcohol & Other
Drug Prevention

Peer Health Education offers a variety of activities
that promote healthy lifestyles and informed, responsible
choices. Graduate students are invited to assist with
planning, promoting and leading programs on topics related
to physical and emotional health for annual special events
(e.g., Women’s Conference), campus celebrations (e.g.,
Black History Month), and ongoing health campaigns.
Students also serve on University-wide committees for
which they develop policies and programs.

The coordinator trains students to be peer health
educators and provides prevention programs for the campus
community. For further information, call the coordinator
(973) 275-2801.

Counseling Services

Psychologists and professional counselors can assist
graduate students with a wide variety of personal concerns,
including depression, relationship problems, alcohol and
other drug use, eating problems, stress management, couple
and family conflicts and identity issues. All services are
free and strictly confidential. Crisis intervention; individual,
short-term counseling; ongoing group counseling; referrals
for longer-term treatment; and supportive services for
students in off-campus treatment are available. Workshops
and health education programs are offered on a variety
of topics. Counseling Services collaborates with the
Department of Professional Psychology and Marriage
and Family Therapy to provide training opportunities for
graduate students in mental health professions.

The office is open from 8:45 a.m.-5 p.m., Monday through
Friday; evening hours are available by appointment. To
make an appointment, call (973) 761-9500 or come to
Counseling Services on the second floor of Mooney Hall.

Health Services

Director: Joan C. Osthues, R.N.C.

Student Health Services

303 Centre Street

(973) 761-9175

Hours: Monday-Friday, 8:45 a.m.- 4:45 p.m.
studentaffairs.shu.edu/health

The purpose of Health Services is to help students achieve
and maintain optimal health. The staff of nurses, physicians
and Advanced Practice Nurses provide primary medical care
emphasizing patient education.

The office provides a full range of primary care services,
including assessment and treatment of acute illness, routine
gynecological care, allergy injections, free and confidential
HIV testing, treatment for sports injuries, immunizations
and care for chronic disease (e.g., asthma). Commonly
prescribed medicines and some lab tests are available
at low cost. Referrals to off-campus specialists and labs
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are available. Programs on health-related topics, such as
physical fitness and nutrition are offered free of charge.
Health Services collaborates with the College of Nursing
and the School of Graduate Medical Education to provide
training opportunities for graduate students in the health
professions.

The office is open Monday through Friday, 8:30 a.m. to
4:45 p.m. year-round during the academic year. In the event
of a health emergency after-hours, the 911 system activates
an immediate emergency response. Appointments and
other information are available at (973) 761-9175 or Health
Services at 303 Centre Street.

Required Immunizations and Physical Examination

Health Services complies with New Jersey laws, the
recommendations of the federal Centers for Disease Control
and University policy by requiring all matriculated students
to provide proof of a tuberculin skin test and immunity to
specific vaccine-preventable diseases prior to registration.
The Student Health Form is accessed via the department
Web site. All students must download, print and return this
completed form in order to register for classes.

Mandatory Health Insurance

In compliance with New Jersey law, all full-time graduate
and law students must carry health insurance. Full-time
students who do not submit an electronic waiver form
about alternative coverage will be automatically enrolled
in health insurance through the University. For information
on the University-sponsored Student Health Insurance Plan,
contact Student Health Services at (973) 761-9175 or review
information on our Web site.

Disability Support Services

Director: Matthew Tomminey, Ph.D.
67 Duffy Hall, (973) 313-6003

Hours: Monday-Friday, 9 a.m.-5 p.m., and
evening hours by appointment
E-mail: disabilitysupportservices@shu.edu

The Department of Disability Support Services (DSS)
provides services for students with learning, psychiatric,
physical and medical disabilities as mandated by Section
504 of the Civil Rehabilitation Act and the Americans with
Disabilities Act (ADA). Students must identify to DSS
and provide appropriate documentation in order to receive
services and accommodations in classes, in residence halls
and throughout the campus. In addition to developing
accommodation plans for students, the office works with
faculty members, administrators, student service providers
and members of the Student Affairs division to assist
students to succeed on campus. Workshops, support groups
and individual assistance are also offered to meet student
needs. Students with temporary disabilities due to injury
or illness are also served by this department. Students who
are in need of medical withdrawals from the university
are to make arrangements with the DSS office to process
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the withdrawal and to provide medical documentation for
eligibility for such a withdrawal to the director. Individuals
who are in need of medical parking permits and/or
handicapped parking must also apply through this office.
Further information and specifics for all of these items are
contained within the DSS Web site at http://studentaffairs.
shu.edu/dss/

Designated Consumer Officials

Certain members of the University administration
have been designated as consumer information officials.
Questions pertaining to various aspects of student life may
be directed to these officials, as follows:

Academic Affairs

A. Gabriel Esteban, Provost, Presidents Hall,
(973) 761-9655

Enrollment Services and Student Financial Services

Bryan Terry, Associate Vice President for Enrollment
Services, Bayley Hall, (973) 275-2286

Graduate Admissions

Sarah M. Caron, Director of Graduate Admissions,
Presidents Hall, (973) 313-6128

Student Records

Mary Ellen Farrell, Director of Enrollment Services/
University Registrar, Bayley Hall, (973) 275-2293

Student Services
Karen Van Norman, Associate Vice President for Student
Affairs and Dean of Students, Bishop Dougherty University
Center, (973) 761-9076

A comprehensive listing of University offices and
departments with their phone numbers and locations may be
found in the Directory section of this catalogue.
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WSOU-FM

Recreation Center

WSOU Studios & Listener Request Line: (973) 761-9768
WSOU Student Managers’ Office: (973) 313-6110
WSOU General Manager: (973) 761-9546

General Manager: Mark Maben

E-mail: wsou@shu.edu

WSOU is the No. 1 college radio station in the New
York metro area. WSOU’s signal on 89.5 FM reaches New
Jersey’s most populous counties of Bergen, Essex, Hudson,
Middlesex and Union; the five boroughs of New York
City; and parts of Westchester, Rockland, Passaic, Morris,
Somerset and Monmouth counties. Each week, WSOU
reaches tens of thousands of listeners with a mix of modern
active rock, Seton Hall athletics, and public affairs and
community cultural programming.

WSOU, which is housed in the College of Arts and
Sciences, is operated by Seton Hall students, under the
supervision of a professional general manager. Although
a noncommercial station, WSOU’s management and staff
structure is modeled on commercial radio, which provides
students with enriching career-oriented educational
experiences right on campus. Opportunities for student staff
members include on-air hosting (DJ), production, promotion,
newscasting, sportscasting, programming, sales and
marketing, and engineering. WSOU draws students from all
University colleges and programs, including communication,
business, biology, education, nursing, sport management and
diplomacy.

WSOU staff members benefit from working in WSOU’s
state-of-the-art facilities. The station’s studios provide
hands-on learning experiences with industry standard
equipment. WSOU celebrated 60 years of broadcasting on
April 14, 2008.

WSOU has been nationally recognized for its
programming by the National Association of College
Broadcasters, the Gavin Seminar, the College Music Journal
(CMJ), the Album Network, Billboard Magazine and
Guitar Magazine, among others. The station has received
50 platinum record awards for its role in the music industry.
WSOU is administered by the College of Arts and Sciences,
and the general manager reports to the dean of the College.
A council consisting of alumni, friends, students and
University administrators serves as an advisory body. For
more information, visit the WSOU Web site: www.wsou.net
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College of Arts and Sciences

Fahy Hall, Room 118

(973) 761-9022, Main

(973) 761-9430, Graduate
artsci@shu.edu
www.shu.edu/academics/artsci
Dean: Joseph R. Marbach, Ph.D.

Associate Dean for Academic Administration and
Outreach: Parviz Ansari, Ph.D.

Associate Dean for Undergraduate Student Services and
Enrollment Management:
Christopher Kaiser, Ed.D.

Associate Dean for Finance and Fiscal Planning:
Susan Kilduff, M.A.

Associate Dean for Graduate Studies and Research:
T.B.D.

Assistant Dean for Budget and Personnel:
Catherine A. Buckley, M.B.A.

Assistant Dean for Special Projects and Events:
Miriam Lyons Frolow, M.P.A.

Director of the Ruth Sharkey Academic Resource Center:
Mary Wislocki, Ph.D.

General Manager for WSOU-FM: Mark Maben, B.A.

Assistant to the Dean for Student Services and Support:
Luul Asihel, B.A.
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Departments and Chairs:
Art, Music and Design: Susan Leshnoff, Ed.D.
Asian Studies: Edwin Pak-Wah Leung, Ph.D.
Biological Sciences: Carolyn S. Bentivegna, Ph.D.
Chemistry and Biochemistry: Nicholas H. Snow, Ph.D.
Communication: Peter Reader, M.F.A.
English: Mary McAleer Balkun, Ph.D.
History: Nathaniel Knight, Ph.D.
Jewish-Christian Studies:

Reverend Lawrence E. Frizzell, D. Phil.
Psychology: Susan A. Nolan, Ph.D.

Public and Healthcare Administration:
Matthew Hale, Ph.D.

Religious Studies: Charles Carter, Ph.D.
Social Work: Richard Blake, Ph.D.

The College of Arts and Sciences, the oldest school of
the University, was established as Seton Hall College in
1856. The College comprises the departments of Africana
Studies, Art, Music and Design, Asian Studies, Biological
Sciences, Chemistry and Biochemistry, Classical Studies,
Communication, Criminal Justice, English, History, Jewish-
Christian Studies, Mathematics and Computer Science,
Modern Languages, Philosophy, Physics, Political Science,
Psychology, Public and Healthcare Administration, Religious
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Studies, Social Work, and Sociology and Anthropology.

The College of Arts and Sciences offers graduate courses
leading to the following degrees; Master of Arts; Master
of Science; Master of Public Administration; Master of
Healthcare Administration; and the Doctor of Philosophy.

In the coming year, the College will focus on
implementing its Strategic Plan and its five strategic
goals. Goal 1 is to enhance and support our students’
pursuit of intellectual and academic excellence through an
enriched undergraduate education. Goal 2 is to enhance
and strategically expand our graduate education programs
to meet the needs of our students as they develop and
extend their academic or professional qualifications. Goal
3 is to enhance the College’s commitment to its faculty’s
professional growth and academic success to achieve and
maintain the highest level of academic quality and integrity.
Goal 4 is to strengthen the college’s financial base and
reinforce its infrastructure to promote and enrich academic
endeavors. And Goal 5 is to strengthen the College’s identity
and activity in the local community as well as enhance
the College’s international signature in its programs and
curricula.

Graduate Programs of Study in
the College of Arts and Sciences

Doctoral Programs (Ph.D.)
Chemistry (including study in Analytical, Inorganic, Organic,
Physical and Biochemistry), Molecular Bioscience

Master of Arts Programs (M.A.)

Asian Studies (including study in Chinese, Japanese, Asian
area studies, Asian bilingual/bicultural education, and
Teaching Chinese Language and Culture)

Strategic Communication
Corporate and Professional Communication (Online)
English

e Literature “Spoke”

* Writing “Spoke”
History

e United States History

* European History

* Global History

e Catholic History
Jewish-Christian Studies
Museum Professions
 Exhibition Management
* Museum Education

* Museum Management

* Museum Registration
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Master of Science Programs (M.S.)
Biology (with optional Neuroscience track or Business
Administration minor)

Chemistry (with optional minor in Business Administration)
Experimental Psychology

* General Psychology

* Behavioral Neuroscience

Microbiology

Master of Healthcare Administration Program (M.H.A.)

Master of Public Administration Program (M.P.A.)
e Arts Administration

* Health Policy and Management

* Nonprofit Organization Management

e Public Service: Leadership, Governance and Policy

Dual Degree Programs

M.A. Asian Studies/M.A. Diplomacy and International
Relations

M.A. Strategic Communication/M.A. Diplomacy and
International Relations

Master of Public Administration/M.A. Diplomacy and
International Relations

Accelerated Programs

B.A./M.A. Museum Professions

B.A./M.A. English

B.A./M.A. History

B.A. in Political Science/Master of Public Administration
B.A. in Psychology/M.S. in Experimental Psychology
B.A. in Sociology/Master of Public Administration

Certificate Programs

Arts Administration

Healthcare Administration
Intercultural Communication
International Communication
Jewish-Christian Studies

Nonprofit Organization Management
Organizational Communication
Public Relations

Strategic Communication and Leadership
Strategic Communication Planning

In support of these programs, the departments of Physics,
Religious Studies and Social Work offer select graduate
courses.

Application and Admission

Applicants to graduate study in the College of Arts
and Sciences are expected to meet the general University
requirements for admission and to comply with its admission
procedures.
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Department and program descriptions include specific
admission requirements for the individual graduate degree
programs. Every application for admission to graduate study
at the College of Arts and Sciences is evaluated carefully
by the graduate admissions committee for each program.
Information about the graduate programs can be found at
shu.edu/academics/artsci/grad-programs.cmf, and
applications available online can be found at
shu.edu/academics/artsci/apply-graduate.cmf

Degree Requirements

In addition to the general University requirements, the
College of Arts and Sciences requires the candidate to:

e complete department course and credit requirements; and

* pass the comprehensive and/or language examinations
where required.

Foreign Language Requirement

Some departments in the College of Arts and Sciences
require candidates to demonstrate ability to read material
pertinent to their fields in one foreign language. See
individual program descriptions for further information.

This requirement may be met by satisfactorily completing
a special language course or by passing a reading proficiency
examination. Information about examination dates is
available from the department.

Comprehensive Examination

The successful completion of a comprehensive
examination is required in some departments of the College
of Arts and Sciences. University regulations concerning
this examination are detailed in “The Comprehensive
Examination” and “Continuity” in the Academic Policies and
Procedures section of this catalogue.

Department of Art,

Music and Design

Art Center (973) 761-7966

museumgrad@shu.edu
www.shu.edu/academics/artsci/ma-museum-professions
Faculty: Chu (Director of Graduate Studies); Heinrichs;
Leshnoff (Chair); Marstine; Nichols

Adjunct Faculty: Brasile; Holmes; Mantone; Miller; Moser;
Ocello; Warren; Wastie; Witzig

Faculty Emeriti: Cate

Master of Arts in Museum Professions

Program of Study

The Master of Arts in Museum Professions is designed
for individuals interested in pursuing careers in museums
or related cultural institutions. Combining structure with
flexibility, this 39-credit program offers four professional
tracks:
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. Museum Education

II. Museum Management
III. Museum Registration
IV. Exhibition Management

These diverse offerings are provided through cooperation
with other departments and schools of Seton Hall University,
and through collaboration with museums and museum
professionals who serve as advisers and faculty for the
program.

Museums have become complex, multipurpose
organizations. The Master of Arts in Museum Professions
is designed to meet their need for professionally trained
employees. This program is designed for recent college
graduates, people seeking a career change, and museum
employees who wish to improve their skills.

Admission Requirements

Admission to this program is open to those with a
baccalaureate degree in a field related to museums, such as
art history, history, anthropology, archaeology, or biology.
Students who have majored in other fields must have
completed 12 undergraduate courses in a museum-related
area. If they have not, these undergraduate courses may be
taken while at Seton Hall University. GRE scores and a
minimum GPA of 3.0 are required, although under certain
circumstances these requirements may be waived. Applicants
are asked to submit a personal essay and recommendation
letters as part of their application.

Degree Requirements
A total of 39 credits is required

Core Courses (12 credits)

ARMS 6000 Anatomy of a Museum 3
ARMS 6505 History and Theory of Museums 3
ARMS 7800 Internship 3
ARMS 8000 Masters Project 3
Professional Tracks (select one: 15 credits each)
Track I. Museum Education
ARMS 6810 Principles of Museum Programming 3
ARMS 6811 Museum Education Management 3
ARMS 6812 Museum-School Collaboration 3
ARMS 6502 Interpretation of Visual
and Material Culture 3
In consultation with a faculty adviser, choose one course
from the following:
EDST 6009 Teaching Strategies for Multicultural
Education 3
EDST 6223 Advanced Psychology of Childhood 3
EDST 6325 Psychological Foundations of Education 3
EDST 6326 Advanced Psychology of Learning 3
EDST 6336 Educational Psychology 3
EDST 6408 Child and Adolescent Development 3
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Track II. Museum Registration

ARMS 6503 The Discriminating Eye 3
ARMS 6802 Object Care for Collections Managers 3
ARMS 6803 Museum Registration I 3
ARMS 6804 Museum Registration 11 3
ARMS 6805 Legal Issues for Museum Professionals 3

Track III. Museum Management*
ARMS 6805
ARMS 6806

In consultation with a faculty adviser, choose three courses
from the following:

Legal Issues for Museum Professionals 3
Museum Fundraising Fundamentals 3

PSMA 7314 Financial Management of Nonprofit
Organizations 3
PSMA 7315 Managing Volunteers in Nonprofit
Organizations 3
PSMA 7316 Principles, Practices, and the
Environment of Arts Administration 3
PSMA 7317 Strategic Management of Arts
Organizations 3
PSMA 7321 Grantsmanship 3
PSMA 8322-27 Topics in Arts Administration 3
Track IV. Exhibition Management
ARMS 6803 Museum Registration I 3
ARMS 6805 Legal Issues for Museum Professionals 3
ARMS 6901 Museum Exhibitions A-Z 3
ARMS 7002 Producing an Exhibition 3
PSMA 7314 Financial Management of Nonprofit

Organizations 3

Electives (12 credits)

In consultation with a faculty adviser, choose four courses
from the following:

ARMS 7005 Museum Technologies 3
ARMS 6604, 6606, 6608, 6610 Seminars Abroad 3

OR any course in any track other than the one the student
has chosen

*Students in the Museum Management track have the option
to also get a certificate in Arts Administration by taking some
additional courses. Please refer to the information about the
certificate in Arts Administration, found in the Department of
Public and Healthcare Administration, for more details

B.A./M.A. Museum Professions
Dual Degree Option

The combined B.A./M.A. in Museum Professions program
leading to a master’s degree in museum studies allows
students to take 12 graduate credits during their junior and
senior years, which count at once as elective credits for
the B.A. and as graduate credits toward the M.A. degree.
Students are admitted into the dual degree program at the
end of their sophomore year. Admission is based on GPA,
application essay and interview.
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Students must maintain a 3.0 average in the four graduate
courses in order to be allowed to continue beyond the B.A.
degree. Students can have any undergraduate major as long
as they complete four undergraduate courses in art history
before they receive their B.A. degree. Please contact Dr.
Petra Chu, director of graduate students, at (973) 761-9460 or
visit www.shu.edu/academics/artsci/ma-museum-professions/
index.cfm for further information.

Course Descriptions

ARMS 6000 The Anatomy of the Museum

A survey of the entire museum: its governance, its mission,
and its operation. Topics include the roles of the museum
board and key staff members, including the director,
curator, registrar and other department heads, as well as
contemporary issues such as audience development and
relevance of programming. 3 credits

ARMS 6502 The Interpretation of Visual and Material
Culture

This course gives an overview of interpretive strategies of,
and critical approaches to visual and material culture. In

a format in which lectures alternate with discussions, the
course covers such critical trends as formalism, iconography,
Marxist/social historical analysis, semiotics, feminist and
psychoanalytical theory, as well as visual and cultural
studies. 3 credits

ARMS 6503 The Discriminating Eye

The role of art as object by dealing with issues of
connoisseurship relative to the functions of the art museum
- collecting, researching, conserving and exhibiting art. How
the quality of an object is determined, how the selection of
objects controls the impression of an artistic epoch and how
museum collections have been shaped by these kinds of
judgments. Art restoration and its effect on the integrity of
objects also will be discussed. 3 credits

ARMS 6505 History and Theory of Museums

This course presents a survey of the history of museums and
introduces students to the complex theoretical discourse that
has both informed and framed museums since their inception.
Special attention will be given to the lively debate regarding
the significance of museums that has gone on during the past
two decades. 3 credits

ARMS 6600-6615 Seminars Abroad

A seminar abroad is offered each year in May. Accompanied
by a faculty member, students travel to a major European
city (destinations have included Amsterdam, Berlin, Paris,
and Rome), where they visit museums and galleries and meet
with local museum professionals. For more information, see
www.shu.edu/academics/artsci/ma-museum-professions

3 credits

ARMS 6802 Object Care for Collection Managers
The basics of care and preservation of art objects in such
major categories as paintings, works on paper, furniture,
textiles, metals and ethnographic objects. 3 credits
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ARMS 6803 Museum Registration I

Among the major topics addressed are: care and management
of museum collections, administrative duties, ethics

and accountability, legal issues, storage and handling,
acquisitions, loans, transportation of works, art theft, risk
management, authentication and appraisal. 3 credits

ARMS 6804 Museum Registration II

Students acquire basic knowledge of curatorial skills through
personal involvement and observation of the actual planning
and implementation of an exhibition. Topics include design,
budget, interpretive material, registration, conservation,
lighting and promotion. 3 credits

ARMS 6805 Legal Issues for Museum Professionals
Museums and arts institutions are subject to numerous legal
requirements that govern how the organization is formed
and how it functions. This course will introduce students to
the legal frameworks underlying the museum organization
and provide an overview of legal issues that are important
and relevant to museum professionals. Students will be
able to describe the key legal requirements relating to

the organization and management of a museum and will

be able to identify legal resources available for nonprofit
organizations. Students will also have the ability to relate
mission to ethical responsibilities of museum professionals.
3 credits

ARMS 6806 Museum Fundraising Fundamentals

This course will provide an overview of the creation,
implementation and management of a comprehensive
museum fundraising program. Highlights will include
positioning the annual (including membership), capital and
planned giving campaigns; articulating the mission and case
for support; and, becoming familiar with the techniques and
methods of identifying, researching, cultivating, soliciting
and stewarding donors. In addition, it will cover important
aspects such as prospect research, special events, finance
and accounting issues of reporting, tracking and managing a
fundraising effort. The use of technology in fundraising will
also be discussed. 3 credits

ARMS 6810 Principles of Museum Programming

This course is designed to help students plan and create
developmentally appropriate, interactive programs for diverse
museum audiences. Students will be introduced to a wide
variety of inquiry-based teaching techniques and alternative
learning possibilities through which children and adults can
explore and interpret the information, concepts, and cultural
values that an object or collection communicates. With an
emphasis on developmental appropriateness, students will
examine the needs of diverse audiences and teaching in
different museum settings. Students will analyze current
practices in museum education and put theory into practice
by designing their own programs. 3 credits

ARMS 6811 Museum Education Management

This course will teach students how to manage an education
department in a museum. It will cover the ways in which

the education department interacts with other departments as
well as the outside world; as well as issues related to budget,
funding, public relations, and publications (paper and Web).
3 credits
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ARMS 6812 Museum-School Collaboration

This course will focus on teaching strategies for museum
educators, with specific emphasis on how museums can
collaborate with schools in addressing current educational
concerns in curriculum, critical thinking, character education
and personal self-expression through object-centered
learning. Students will prepare and present age-appropriate
dialogues and educational materials based upon current
learning theories, as they develop a sensitivity to addressing
diverse audiences of varied ages and backgrounds. 3 credits

ARMS 7002 Producing an Exhibition

Small groups of students (2-3) produce an exhibition in the
Seton Hall Walsh Library Gallery or an alternative location,
under the guidance of the gallery director and a faculty
member. 3 credits

ARMS 7003-7004 Special Topics in Museum Professions
3 credits

ARMS 7005 Museum Technologies

Information technologies prompt museums to rethink the
ways in which they manage and exhibit their collections. Just
as corporations, agencies, and universities reinvent operations
in response to technological innovation, museums must

meet these challenges in creative manners. The profusion of
sophisticated museum Web sites and breathtaking “virtual
exhibitions” contrasts sharply with growing discontent among
professionals over lacking information standards, insufficient
data storage systems, and widely differing policies regarding
collection accessibility. Do “virtual exhibits” increase
visitorship or will they substitute museum visits one day?
This course explores the institutional impact of technology
by charting the practical application of knowledge in various
areas of the museum. Guest lectures and site visits facilitate
assessment of traditional methods and innovative tools in the
museum. 3 credits

ARMS 7006-7009 Special Topics in Museum Professions
3 credits

ARMS 7800 Internship

Supervised practical experience learning in a museum or at
a historic site how to, for example, catalog collections, put
up exhibitions, conduct tours, help with fund raising, and
perform other tasks. 3 credits

ARMS 8000 Master’s Project

The master’s project is chosen at the end of the second
semester with the approval of a faculty adviser and a selected
committee to evaluate and approve the final submission.
Possible projects are: a graduate research paper that
develops a thesis based on original research and findings

on a museological topic; a project based on the educational
mission and performance of a museum emphasizing current
practice and new trends; or, a project relevant to current and
future roles of the museum, such as advanced technology
related to electronic imaging and computer-originated
programming. 3 credits
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Additional Department of Art, Music and Design
Graduate Course:

AART 6410 Children and the Visual Arts

An introductory course for students interested in careers

in which children make art: schools, hospitals, recreation
centers, camps, day care centers, museums and community
organizations. Studio-based with readings in art appreciation
and curriculum design. Art and non-art majors. No
prerequisite. 3 credits

The Institute of Museum Ethics

The Institute of Museum Ethics (IME) was founded in
2007 to foreground the consideration of museum ethics as
one of the most pivotal issues for museum professionals in
the 21st Century. In November 2007 the IME received a
three-year Museum Professionals Grant from the Institute of
Museum and Library Services. The IME promotes integrity
and competence in museum ethics. It creates a physical
and virtual community of emerging and practicing museum
professionals and museum studies faculty who use our
resources to make informed decisions about ethical issues.

It draws upon the strengths of Seton Hall as an institution
that prioritizes teaching in ethics to establish innovative
collaborations between ethicists and museum professionals
that will spark new conversations about museum ethics. The
IME serves the needs of our region’s small museums but
also has national reach. It prepares our M.A. in Museum
Professions (M.A.M.P.) students to become visionary
leaders who make important contributions to the discourse
on museum ethics. And it produces new models of teaching
museum cthics for students and museum professionals.
Initiatives include a web portal; a national conference and
publication of the proceedings; two team taught courses open
to museum professionals and M.A.M.P. students; workshops
and public lectures; and travel stipends for M.A.M.P.
graduate students. For more information, visit
www.museumethics.org or e-mail museumethics@shu.edu

Department of Asian Studies

Fahy Hall

(973) 761-9464

shu.edu/academics/artsci/asian-studies

Faculty: Brown; Chen; Leung (Chair); Linderman;

Osuka (Director of Graduate Studies)

Faculty Emeriti: Blakeley; Kikuoka; Ma; Yang; Young
The Department of Asian Studies offers graduate courses

leading to the Master of Arts degree. The department also

cooperates with the Stillman School of Businessin offering

a Certificate in International Business. In addition, the

department offers a Dual Masters Degree program with the

Whitehead School of Diplomacy and International Relations.
In cooperation with The Asia Center, the department

conducts research on East Asia, sponsors conferences,

conducts summer institutes and carries on a program of

publication.
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The Department of Asian Studies also offers a limited
number of teaching assistantships in Chinese and Japanese
languages.

General Admission

In addition to the general University requirements for
admission to graduate studies, candidates for admission
to the M.A. program of the Department of Asian Studies
should show a strong background in Asian studies or other
disciplines in which the department offers courses. The
candidate should also submit a Statement of Purpose in the
application, together with two letters of recommendation.
For the Dual Masters Degree Program, students must apply
independently to each degree program, preferably indicating
at the time of application that they intend to follow the joint
Asian Studies/Diplomacy program when admitted.

M.A. in Asian Studies

Degree Requirements

In addition to the general University and College
requirements, the Department of Asian Studies requires
candidates to complete the following:

I. Required Core Courses: Credits

Traditional East Asia (12 credits)

China (6 credits)

ASIA 6140 Survey of Chinese Civilization 3

and one of the following:

ASIA 6141 Foundations of Chinese Civilization 3

ASIA 6142 Development of Chinese Civilization 3

ASIA 6143 Maturity of Chinese Civilization 3

Japan (6 credits)

ASIA 6121 History and Culture of Japan I 3

ASIA 6122 History and Culture of Japan II 3

Modern and Contemporary East Asia (6 credits)

ASIA 6145 Modern East Asia 3

ASIA 6146 Contemporary East Asia 3

Research Methodology (3 credits)

ASIA 9111 Research Methods in Asian Studies 3
Total: 21

II. Elective Courses:

Elective courses are chosen from the department’s course
offerings by the student, in consultation with the graduate
adviser, to achieve an integrated program of study.

Non-thesis option: 18 credits
Thesis option: 15 credits

Students requesting faculty recommendations for Ph.D.
studies are required to write a thesis. Such students shall
register for ASIA 9200 Thesis Research (3 credits) under the
guidance of a thesis mentor.

Total Credits: 36 with thesis
39 without thesis
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ML.A. in Asian Studies with a Track in
Teaching Chinese Language and Culture

The Department of Asian Studies offers a graduate
component in the Master of Arts (M.A.) in Asian Studies.
The program will prepare students to meet the Chinese
content area requirement for a New Jersey Certificate of
Eligibility (CE). The curriculum includes courses in the
Chinese language, literature, history, civilization, Chinese
linguistics, applied linguistics, and teaching methods. Upon
successful completion of 39 credits (without thesis) or 36
credits (with thesis) , students will receive a Master of Arts
in Asian Studies degree from Seton Hall University, and be
qualified to enter an alternate route program through which
they can earn a Certificate of Eligibility with Advanced
Standing that leads to the New Jersey State teaching
certificate.

Admission

In addition to the general University requirements for
admission to graduate studies, candidates for admission to
the M.A. in Asian Studies with a concentration in Teaching
Chinese Language and Culture should show a strong
proficiency in both English and Chinese. All non-native
speakers of Chinese are required to take the Hanyu Shuiping
Kaoshi (HSK), a national standard Chinese language
proficiency test. International students and those who have
received their baccalaureate degrees from universities outside
the United States are required to submit official TOEFL
scores.

For more information, please contact the Director of
Graduate Studies in the Department of Asian Studies at
(973) 761-9465 or send an email to osukashi@shu.edu

Courses in the Dual Master’s
Degree Program

I. Asian Studies Component (18 credits)
(A) Traditional East Asia (12 credits)
China (6 credits)

ASIA 6140 Survey of Chinese Civilization

and one of the following:

ASIA 6141 Foundations of Chinese Civilization
ASIA 6142 Development of Chinese Civilization
ASIA 6143 Maturity of Chinese Civilization
Japan (6 credits)

ASIA 6121 History and Culture of Japan I

ASIA 6122 History and Culture of Japan II

(B) Modern and Contemporary East Asia (6 credits)
ASIA 6145 Modern East Asia
ASIA 6146 Contemporary East Asia
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II. Diplomacy and International Relations
Component (18 credits)

DIPL 6000 International Relations Theory

DIPL 6001 Cultural and Ethnic Diversity

DIPL 6002 International Organizations

DIPL xxxx Electives in Diplomacy and International

Relations (6 credits)
III. Required Research Component (6 credits)

ASTA 9111 Research Methods in Asian Studies
or

DIPL 6310 Research Methods for Policy Analysis
ASITA 9200 Thesis Research

or

DIPL 6311 Master’s Research Project

IV. Practicum (3 credits)

DIPL 7111 Internship

V. Asian Language Component (12 credits)

Students must demonstrate language competence in an
East Asian language through challenge examination or by
completing 4 courses in Japanese or Chinese language.
CHIN 6111-14  Graduate Chinese Conversation and
Composition I-IV
Graduate Reading in Modern Chinese I-11
Graduate Chinese Newspaper Readings I-11
Graduate Modern Japanese I-11
Graduate Japanese Newspaper
Readings I-11
VI. Elective Courses (3-15 credits)

Elective courses will be chosen by the student in
consultation with the graduate adviser, to achieve an
integrated program of study. Students who have successfully
passed the Asian language challenge examination will take
the maximum number of elective credits.

CHIN 6117-18
CHIN 6120-21
JAPN 6111-12
JAPN 6113-14

Total: 60

Course Descriptions

Asian Affairs, History, Culture and Literature

ASIA 6111 Asian Religions and Ecumenical Dialogue
Contrary to assertions that Asian religions and so-called
Western religions build on a set of radically different
presuppositions about the nature of human life and
spirituality, this course will examine the ways in which
“common ground” exists among different religious traditions
and particularly focus on the ways in which the perceived
differences between religions open up perspectives about
how one may approach questions of a religious and cultural
nature. It will lay out the possibilities and practical steps for
an ecumenical dialogue between religions indigenous to Asia
and those which have their origins elsewhere. 3 credits
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ASIA 6112 Spiritual Quests of India

Emphasis on the Vedas, Upanishads, Yoga, the Bhagavad-
Gita, sectarianism, the bhakti cults, the enlightenment of
the Buddha and the experience of the early Theravada
community. Introduction to Jainism, Sikhism, and Sufism.
3 credits

ASIA 6113 Philosophical-Spiritual Probings of China
The intellectual and spiritual foundations of China are
explored. Confucius, Lao Tzu, Chuang Tzu, Chu Hsi, and
Wang Yang-Ming are studied in depth. 3 credits

ASIA 6114 Chinese and Japanese Buddhism

The Mahayana experience, from its Indian origins through

its development in China and Japan. The Ten Schools and
the various Japanese forms, with emphasis on Ch’an-Zen and
Amidism. Buddhist influence on art and culture. 3 credits

ASIA 6115 Classical Chinese Literature

Knowledge of Chinese is not required. Surveys the Chinese
literary tradition in translation from the Confucian classics to
the Sung Dynasty. 3 credits

ASIA 6116 Modern Chinese Literature

Knowledge of Chinese is not required. Surveys Chinese
literature from the Sung period to contemporary times.
3 credits

ASIA 6121 History and Culture of Japan I

This course covers the history and culture of Japan from
earliest times to 1600. It emphasizes the political and
religious issues in Japanese civilization. 3 credits

ASIA 6122 History and Culture of Japan I1

This course covers the history and culture of Japan from the
Edo Period through WWII. It emphasizes the importance
of modernization and cultural/political issues on Japanese
traditions. 3 credits

ASIA 6123-6124 History and Culture of India I-II
Survey of the formation of India from prehistoric times up to
the present day. 6 credits

ASIA 6125 Social History of China

China’s social developments in history, including the family,
social institutions, social values, and social relationships.

3 credits

ASIA 6128 History of Ch’ing China
History of the late imperial period in China, covering the
years between 1644 and 1912. 3 credits

ASIA 6129 History of Republican China
History and political developments in China from the
Republican Revolution of 1911 to 1949. 3 credits

ASIA 6130 History of Contemporary China

The course traces the history of Communist China from the
founding of the Chinese Communist Party to the present day.
3 credits

ASIA 6131 International Politics in East Asia
Analysis of major events in the international politics of East
Asia during the 20th and 21st centuries. 3 credits
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ASIA 6132 American Foreign Policy in Asia

The course traces the historical development of American
foreign policy in Asia. It analyzes the institutions, political
and economic forces that shaped policy towards China,
Japan, India, and Southeast Asia. 3 credits

ASIA 6133 History of Modern Japan

Survey of Japanese history after the Meji era with emphasis
on the political, social, and economic developments. Japan’s
foreign policy since 1945. 3 credits

ASIA 6140 Survey of Chinese Civilization
General overview of the major trends in the development of
Chinese culture, from the beginning to A.D. 1800. 3 credits

ASIA 6141 Foundations of Chinese Civilization
In-depth consideration, through lecture, reading and
discussion, of the formulation of the central features of
Chinese culture, from the Neolithic period through the Han
Dynasty. 3 credits

ASIA 6142 Development of Chinese Civilization
In-depth consideration of the changes in Chinese culture,
from the period of Disunion through the Sung period.
Lecture, reading and discussion. 3 credits

ASIA 6143 Maturity of Chinese Civilization

In-depth consideration of the changes in and the solidification
of Chinese culture from the Yuan period to ca. A.D. 1800.
Lecture, reading and discussion. 3 credits

ASIA 6145 Modern East Asia

Covering the modern period between 1800 and 1945, this
course deals with East Asia’s modern transformation and
important aspects of political, economic, social and cultural
developments in China, Japan, and Korea. 3 credits

ASIA 6146 Contemporary East Asia

Covering the contemporary period since the end of World
War II, this interdisciplinary course deals with important
aspects of political, economic, social, and cultural
developments in East Asia and its changing roles in
international politics and economics. 3 credits

ASIA 6211 (BMKT 7993) Multinational Corporations in
the Asian Market

Marketing and other aspects of American business operations
in the Asian market. U.S.-Asia trade with emphasis on

the operations of U.S. multinational corporations and

their marketing strategies in Asia. Aspects of international
economics, marketing, and international politics affecting
U.S.-Asia trade; ethical, financial, social, economic, political,
legal, and other issues affecting U.S. operations in Asia.
Foreign trade policies and regulations and the marketing of
Asian and American products. 3 credits

ASIA 6212 (BMGT 7991) Management of Foreign
Operations

The special circumstances under which an American firm
operates abroad: social customs, political environment,

and linguistic and cultural problems. Economic, financial,
legal, and management issues peculiar to foreign operations.
Analysis of problems in foreign exchange, international
finance and marketing, and human resources management.
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The management of foreign investment, joint ventures and
foreign subsidiaries. Technology transfer, foreign trade
operations, and protection of intellectual property abroad.
International economic policy, international corporate
financial management, and variations in the organizational
structure of multinational corporations. Selected international
business cases are discussed. 3 credits

Linguistics and Teaching Methods

ASIA 7111-7112 Introduction to Language and
Communication I-II

General concepts of language and communication. The
relationship between language and the brain. Sounds and
system of sounds. Word formation and combination of
words into sentences and beyond. Meaning of linguistic
forms; the relationship of language, culture and society.
Contributions of linguistics to language learning and
teaching, bilingual education, stylistics, anthropology and the
art of communication. 3 credits each

ASIA 7113-7114 Chinese Linguistics I and II

Study of Chinese sounds, system of sounds, word
formation, combination of words into sentences and beyond.
Communicative functions of the Chinese language. The
relationship between Chinese linguistics and teaching
Chinese as a second/foreign language; contrastive and error
analyses and ESL; Chinese bilingual education.

3 credits each

ASIA 7116 Applied Linguistics

Application of discoveries from theoretical, psycho-, neuro-
and socio-linguistics to first and second language learning
and teaching, and to bilingual education. 3 credits

ASIA 7118 Supervised Teaching of Chinese and Japanese
Student teaching of Chinese or Japanese under faculty
supervision. Emphasis on teaching methods and critical
discussion of performance. 3 credits

ASIA 7124 Methods of Teaching Chinese and Japanese
Trends in methodology, basic theories concerning language
and its teaching. Aims to develop the skills and special
techniques necessary for good teaching and the use of the
language laboratory. 3 credits

Research and Directed Studies

ASIA 9111 Research Methods in Asian Studies
Research methodology. Evaluation of sources and other
problems involved in the preparation of the master’s thesis.
3 credits

ASIA 9211 Topics: China in Revolt
This course covers the revolutionary period in modern China
from the mid-19th Century to the 20th Century. 3 credits

ASIA 9112-9119 Selected Topics in Asian Studies
Advanced research (seminar or pro-seminar) on focused
topics in Asian Studies. 3 credits each

ASIA 9190-9199 Directed Graduate Asian Studies
Readings under faculty supervision. 3 credits each
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ASIA 9200 Thesis Research

Designed to help students develop research capabilities

in order to write masters theses under the supervision of
mentors. This course provides research supervision to those
engaged in thesis writing on an individual basis. Not a lecture
course. 3 credits

Chinese Language

CHIN 6111-6114 Graduate Chinese Conversation and
Composition I-IV

Advanced conversation practice and an introduction to
composition and translation with emphasis on practice and
exercise. 3 credits each

CHIN 6115-6116 Graduate Readings in

Classical Chinese I-1I

Introduction to classical Chinese through selected readings
with emphasis on classical grammar and syntax.

3 credits each

CHIN 6117-6118 Graduate readings in

Modern Chinese I-11

Advanced readings in modern Chinese with emphasis on the
social sciences and humanities. 3 credits each

CHIN 6120-6121 Graduate Chinese Newspaper

Readings I-11

Selected readings in journalistic writings, including materials
from newspapers and magazines. 3 credits each

CHIN 6124 20th Century Chinese Literature

Surveys Chinese literature of the 20th Century. Knowledge
of Chinese is required. 3 credits

CHIN 6125 Readings in 20th Century Chinese Literature
Selected readings from 20th-century Chinese literature,
including prose, poetry, drama and fiction. 3 credits

Japanese Language

JAPN 6111-6112 Graduate Modern Japanese I-11
Advanced reading and discussion of modern written Japanese
in the various disciplines such as literature, history, sociology
and political science. 3 credits each

JAPN 6113-6114 Japanese Newspaper Readings I-11
Readings in Japanese newspapers with a mastery of 1,000
highest-frequency character-compounds. 3 credits each

Graduate Catalogue 2008-09



Department of

Biological Sciences
McNulty Hall
(973) 761-9044

www.shu.edu/academics/artsci/biology

Faculty: Ahmad; Bentivegna (Chair, Adviser, M.S.

in Biology); Blake (Adviser, M.S. in Biology with
Neuroscience Track); Chang (Adviser, Ph.D. in Molecular
Bioscience); Glenn; Klaus; Ko; Krause; Moldow; Pumfery;
Rawn (Director of Graduate Studies; Adviser, M.S. in
Microbiology); Zhou

Faculty Associates: Ruscingno; Tall
Faculty Emeriti: DeProspo; Hsu; Katz; Kramer; Orsi
Adjunct Faculty: Debari; Ho; Zhu

Programs of Study

The Department of Biological Sciences offers graduate
programs leading to the following degrees: Master of Science
in Biology, Master of Science in Microbiology, and Doctor
of Philosophy in Molecular Bioscience.

The master’s degree in biology has three programs of
study: Plan A, with thesis, and Plans B and C, without
thesis. Plan A is recommended for students who intend
to continue their studies at the doctoral level or pursue a
career in research; Plan B is primarily a coursework oriented
degree program; Plan C, with a component in business
administration courses, is for students who are interested in
acquiring knowledge about the technical aspects as well as
the business aspects of the biological and pharmaceutical
industries.

The master’s degree in microbiology has two programs of
study: Plan D, with thesis, and Plan E, without thesis. Plan
D is recommended for students who intend to continue their
studies in microbiology/biotechnology at the doctoral level or
pursue a career in research; Plan E is primarily for students
wishing a coursework oriented degree program.

The master’s degree in biology with a neuroscience track
has two programs of study: Plan F, with research thesis,
and Plan G, with library thesis. Plan F is recommended for
students who intend to continue their studies at the doctoral
level or pursue a career in research; Plan G is primarily a
coursework oriented degree option.

The Ph.D. in Molecular Bioscience program emphasizes
the application of molecular and cellular biotechnology in
studies on living systems, and provides the students with
a strong foundation in research and teaching. A brochure
containing research interests of faculty members is available.

General Academic Requirements

Academic deficiencies must be made up during the first
year of graduate study and before taking graduate courses for
which the deficiency areas are prerequisites; these courses
will not be credited toward the graduate degree.
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Admission as a non-matriculated student (limited to
12 credits) may be granted pending the evaluation of an
application submitted after the admission deadline.

General Admission for Biology Graduate Programs

In addition to the general University requirements for
admission to graduate studies, the Department of Biological
Sciences requires a B.S. in a biological science or related
science with a GPA of 3.0 or above. A minimum of 24
credits in biology including general biology, cell biology
and molecular genetics; 16 credits in general chemistry, and
organic chemistry with adequate laboratory time; 8 credits of
physics with laboratory; and 8 credits in mathematics beyond
precalculus.

Submission of Graduate Record Examination (minimum 50
percentile) or a Master of Science degree from an accredited
university in the U.S. is required.

Personal statement describing candidate’s scientific
background, including previous laboratory training from
coursework or work experience, and career goals is required.

International students must provide proper immigration
documents and have a minimum TOEFL score of 550.

Three letters of recommendation are required.

Seminar Requirements

Students are required to attend seminars for a minimum
of four semesters to fulfill requirements for the M.S. degree
and eight semesters to fulfill the requirements for the Ph.D.
degree. Students should register for the semester in which the
library thesis or research thesis is presented.

Degree Requirements for M.S. in Biology Program

In addition to the general University and College
requirements for the degree, the Department of Biological
Sciences requires the candidate to do the following:
Plan A — With Thesis

1. Complete a total of 31 credits, as follows:

11 credits:

BIOL 6113 Biostatistics

BIOL 8201 Biology Seminar for M.S. Students I
BIOL 8202 Biology Seminar for M.S. Students II

BIOL 8601-8605 Research for Master’s Thesis I-V (Two
thesis courses are required for the degree.
However, the student may register for more
than two, as needed.)

20 credits in graduate biology courses*; at least half of these

must have a laboratory component.

2. Make an oral presentation of thesis to Graduate Biology

Seminar

3. Submit an acceptable thesis based on laboratory research

three months before the expected degree completion date

with an oral defense two weeks before the expected degree

completion date.
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Plan B — Without Thesis
1. Complete a total of 34 credits, as follows:

5 credits:

BIOL 6113 Biostatistics

BIOL 8201 Biology Seminar for M.S. Students I
BIOL 8202 Biology Seminar for M.S. Students I

1 credit from any Selected Topics course

28 credits in graduate biology courses*; at least half of these
must have a laboratory component.

2. Prepare a library research paper in conjunction with
Selected Topics course. Selected Topics must be taken two
semesters before expected completion of degree. Oral presen-
tation of research results is to be made during the last semes-
ter in the Graduate Biology Seminar.

Plan C — Without Thesis (Minor in Business
Administration)

1. Complete a total of 41 credits, as follows:

5 credits:

BIOL 6113 Biostatistics

BIOL 8201 Biology Seminar for M.S. Students I
BIOL 8201 Biology Seminar for M.S. Students I

1 credit from any Selected Topics course

19 credits in graduate biology courses*; at least half of these
must have a laboratory component.

16 credits from the following courses:

BMBA 9111 Analytical Methods and Information
Systems for Business

BMBA 9112 Accounting and Legal Considerations

BMBA 9113 Financial and Economic Analysis

BMBA 9114 Organizational and Market Dynamics

BMBA 9201 Social Responsibility

BMBA 9202 International Perspective

Consistent with the Master of Business Administration
(M.B.A.) program policy, to enroll in specific core courses,
students must either complete the required Pre-Qualification
courses or obtain a waiver of specific courses based on prior
business coursework, or by examination. Biology students
would be waived from the requirement to take the Statistics
PQ (BMBA 8019) upon successful completion of BIOL 6113
Biostatistics.

2. Prepare a library research paper in conjunction with

Selected Topics course. Selected Topics must be taken
two semesters before expected completion of degree. Oral
presentation of research results is to be made during the last
semester in the Graduate Biology Seminar.

*Graduate biology courses may be taken from the biology or
microbiology course list.

General Admission for M.S. in Microbiology Program

In addition to the general University requirements for
admission to graduate studies and admission to the graduate
programs in the Department of Biological Sciences, the M.S.
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in Microbiology program requires a prerequisite course in
microbiology.

Degree Requirements for Microbiology Program

In addition to the general University and College
requirements for the degree, the Department of Biological
Sciences requires the candidate to do the following:
Plan D — With Thesis

1. Complete a total of 31 credits as follows:

11 credits:

BIOL 6113 Biostatistics

BIOL 8201 Biology Seminar for M.S. Students I
BIOL 8202 Biology Seminar for M.S. Students II

BIOL 8601-8605 Research for Master’s Thesis I-V (Two
thesis courses are required for the degree.
However, the student may register for more
than two, as needed.)

15 credits from the Microbiology Course Group; at least half

of these must have a laboratory component.

3 credits from either BIOL 6231 Molecular Biology,

BIOL 6233 Metabolic Pathways or CHEM 6501 General

Biochemistry

2 credits from either Microbiology Course Group or Biology

Course Group

2. Make an oral presentation of thesis at the Graduate

Biology Symposium.

3. Submit an acceptable thesis based on laboratory research

three months before the expected degree completion date

with an oral defense two weeks before the expected comple-

tion date.

Plan E — Without Thesis

1. Complete a total of 34 credits as follows:

5 credits:

BIOL 6113 Biostatistics

BIOL 8201 Biology Seminar for M.S. Students I
BIOL 8202 Biology Seminar for M.S. Students II

20 credits from the Microbiology Course Group, at least half
of these must have a laboratory component.

1 credit from either of the following:

BIOL 7291 Selected Topics in Molecular Biology
BIOL 7292 Selected Topics in Immunology

BIOL 7491 Selected Topics in Microbiology

BIOL 7492 Selected Topics in Virology

3 credits from either:

BIOL 6231 Molecular Biology

BIOL 6233 Metabolic Pathways in Living Systems or
CHEM 6501 General Biochemistry.

5 credits from either Microbiology Course Group or Biology
Course Group.

2. Prepare a library research paper in conjunction with
Selected Topics course. Selected Topics must be taken two
semesters before the expected completion of degree. Oral
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presentation of research results is to be given during the last
semester at the Graduate Biology Symposium.

Degree Requirements for M.S. in Biology with a
Neuroscience Track

In addition to the general University and College
Requirements for the degree, the Department of
Biological Sciences requires the candidate to do
the following to be awarded a Master’s of Science
in Biology with a Neuroscience Track:

Plan F - Research Thesis

1. Complete 31 credits from the following groups of courses:
Group I - Core Requirements (14 credits):

BIOL 6115 Fundamentals of Neuroscience 3
BIOL 6216 Recombinant DNA Technology Lab 3
BIOL 6231 Molecular Biology 3
BIOL 6355 Methods in Neuroscience 3
BIOL 8201 Biology Seminar for M.S. Students I 1
BIOL 8202 Biology Seminar for M.S. Students I 1

Group II — Electives (to be selected from the following to
complete 11 credits):

BIOL 6113 Biostatistics 3
BIOL 6233 Metabolic Pathways in Living Systems 3
BIOL 6242 Immunology 3
BIOL 6243 Immunology Lab 2

BIOL 6323 Neuroendocrinology 3
BIOL 6325 Introduction to Pharmacology 3
BIOL 6326 Vertebrate Physiology 4
BIOL 6333 Cell Culture Techniques 3
BIOL 6334 Developmental Biology 3
BIOL 6369 Cancer Biology 3
BIOL 6412 Molecular Virology 3
BIOL 6431 Microbial Genetics 3
BIOL 7226 Signal Transduction 3
BIOL 7228 Fundamentals of Toxicology 3
BIOL 7244 Cellular Immunology 3
BIOL 7291 Selected Topics in Molecular Biology 1
BIOL 7292 Selected Topics In Immunology 1
BIOL 7492 Selected Topics In Virology 1
BIOL 7493 Selected Topics In Neuroscience 1

2. Group III — Thesis (6 credits):
BIOL 8601-8605 Research for Master’s Thesis I-V 6

(Two thesis courses are required for the degree. However,
the student may register for more than two, as needed.)

3. Oral presentation of thesis at the Graduate Biology
Symposium

4. Submission of an acceptable thesis based on laboratory
research at least three months prior to expected completion
of degree; an oral defense two weeks before the expected
degree completion date.
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Plan G - Library Thesis
1. Complete 34 credits from the following groups of courses:
Group I - Core Requirements (14 credits):

BIOL 6115 Fundamentals of Neuroscience 3
BIOL 6216 Recombinant DNA Technology Lab 3
BIOL 6231 Molecular Biology 3
BIOL 6335 Methods in Neuroscience 3
BIOL 8201 Biology Seminar for M.S. Students I 1
BIOL 8202 Biology Seminar for M.S. Students II 1

Group II — Electives (to be selected from the following to
complete 19 credits):

BIOL 6113 Biostatistics 3
BIOL 6233 Metabolic Pathways in Living Systems 3
BIOL 6242 Immunology 3
BIOL 6243 Immunology Lab 2
BIOL 6323 Neuroendocrinology 3
BIOL 6325 Introduction to Pharmacology 3
BIOL 6326 Vertebrate Physiology 4
BIOL 6333 Cell Culture Techniques 3
BIOL 6334 Developmental Biology 3
BIOL 6369 Cancer Biology 3
BIOL 6412 Molecular Virology 3
BIOL 6431 Microbial Genetics 3
BIOL 7226 Signal Transduction 3
BIOL 7228 Fundamentals of Toxicology 3
BIOL 9191 Special Topic in Biology Research 2

Group III - Library Thesis (1 credit):

Selected topics in Neuroscience must be taken two semesters
before expected completion of degree.

BIOL 7493 Selected Topics in Neuroscience 1

2. Oral presentation of Library Thesis at the Graduate
Biology Symposium.

Prepare a library research paper in conjunction with
Selected Topics in Neuroscience. This course must be taken
two semesters before expected completion of degree.

The Doctoral Degree in
Molecular Bioscience

General Admission for the Ph.D. Program

The doctoral program in Molecular Bioscience follows the
general University requirements for admission to graduate
studies and admission to the graduate programs in the
Department of Biological Sciences.

For students in the current M.S. program, credit will be
given for courses taken within the Department of Biological
Sciences at Seton Hall University with a grade of 3.0 or
above that meet the Ph.D. course requirements. A maximum
of 30 credits may be accepted towards the Ph.D. program.

For students who have obtained M.S. degrees outside the
Department of Biological Sciences at Seton Hall University,
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courses will be evaluated and a maximum of 30 credits may
be accepted towards the Ph.D. program.

Degree Requirements

The doctoral program consists of two phases: foundation
coursework and dissertation research. Between completion
of the foundation coursework and the start of research, the
doctoral candidate will take a comprehensive qualifying
examination and select a dissertation mentor.

Students must complete a total of 72 credits, including
47 required credits in coursework (21 credits in required
courses, 28 credits in thesis and seminar courses) and 23
credits of electives. The required courses will provide the
student with a strong foundation in subject content and
training in research techniques. Electives will provide breadth
to the students’ training in the various subdisciplines of
Molecular Bioscience. Both full time and part-time students
are eligible to enroll in the doctoral program at Seton Hall
University. Full time students will carry at least 9 credits/
semester in the fall and spring semesters. Part-time Ph.D.
students should have at least one year of “residency,” where
they must complete 18 credits. Other than that, they can have
semesters where they are registered for just 3-4 credits.

Completion of the doctoral program must take place within
seven years for full-time students and ten years for part-time
students.

Students must maintain a minimum 3.0 GPA for all
coursework towards the doctoral degree taken at SHU.
Students with a grade of C or lower in a course will not
be allowed to apply those course credits towards the total
72-credit requirement. If the course with a C or lower is
a required course, the student must repeat the course with
a satisfactory grade of B or better. Students with a GPA
below 3.0 will be placed on probation for one year to regain
acceptable status. The student who is unable to meet these
remedial measures will not continue in the program.

Students must pass a comprehensive or qualifying
examination after completion of the 21 credits of required
courses after the second year.

Students must present and defend an oral and written
doctoral dissertation.

Required Courses (21 credits)

BIOL 6113 Biostatistics 3
BIOL 6216 Recombinant DNA Technology Lab 3
BIOL 6231 Molecular Biology 3
BIOL 6333 Cell Culture Techniques 3
BIOL 7226 Signal Transduction 3
ENGL 6414 Scientific and Technical Writing 3
GMHS 7603 Biomedical Ethics 3

Required thesis and seminars (28 credits)
BIOL 9001-9006 Readings in Molecular
Biosciences [-VI

BIOL 9091-9093 Special Topics in Biological
Research I, 11, TIT

1 credit each

2 credits each
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BIOL 9201-9206 Biology Seminar for
Ph.D. Students

BIOL 9601-9614 Research for
Dissertation I-XIV

(Two thesis courses are required for the degree. However,
the student may register for more than two, as needed.)
Electives (23 credits)

In addition to the required courses listed above, select 23
credits of biology courses other than those titled Selected
Topics, CHEM 6501, 7512 (General Biochemistry I/I) may
not be included.

1 credit each

3 credits each

Course Descriptions

** Course names followed by two asterisks are the
microbiology elective courses.

BIOL 6113 Biostatistics

Elementary statistical methods as applied to experimental
biology. Topics include hypotheses testing, probability and
chi square, linear regression and correlation, analyses of
variance, nonparametric statistics and bioassay. Introduction
to use of computers in analysis of biological data. 3 credits

BIOL 6115 Fundamentals of Neuroscience

This introductory course provides an overview of the
structure and function of the human nervous system.
Emphasis is placed on understanding the cellular and
molecular mechanisms underlying neural transmission,
connectivity, integration of the sensory motor systems,
cognitive functions and behavior. 3 credits

BIOL 6216 Recombinant DNA Technology Laboratory**
Basic techniques used in recombinant DNA studies.

Hands on experience with DNA isolation, hybrid plasmid
production, restriction mapping and clone selection

and characterization. Lecture will focus on theory and
applications of recombinant DNA technology, including:
vector design, PCR strategies, bioinformatics and DNA
structure. Prerequisite: Genetics, Microbiology, Molecular
Biology or Biochemistry. 3 credits

BIOL 6231 Molecular Biology**

Study of structure and function of macromolecules.
Prokaryotic and eukaryotic genome. Bacterial and
bacteriophage genetics, mutation and gene expression.
Genetic code, transcription, translation and the regulatory
systems. Replication of viruses, genetic programming and
biotechnology. Review of research papers and discussion of
current topics. Prerequisite: Genetics or Biochemistry.

3 credits

BIOL 6233 Metabolic Pathways in Living Systems**
Synthesis and degradation of organic molecules in living
systems, especially Man. Dietary, medical and genetic
aspects of metabolism. Integration and regulation of
pathways. Includes metabolic activities restricted to plants
and microorganisms; representative antibiotics, toxins and
drugs. Lecture only. 3 credits
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BIOL 6242 Immunology**

Principles of recognition, memory and specificity. Structural
basis of antigenicity. Development of the immune system.
Structure function and genetics of immunoglobulins,
gammopathies and monoclonal antibodies. T-cell receptors
and MHC antigens. Activation of lymphoid cells, tolerance,
autoimmunity and regulation of the immune system.
Complement system, aspects of clinical and diagnostic
immunology, tissue typing and immunogenetics. A term
paper is required. 3 credits

BIOL 6243 Immunology Laboratory**

Laboratory exercises designed to illustrate the immunological
principles of recognition and specificity; in vitro and in vivo
antigen-antibody reactions; identification and quantitation

of immunoglobulins; tests to illustrate the principles of
immunochemistry and immunopathology; cell culture study;
hybridoma technique and monoclonal antibodies. Pre- or
corequisite: BIOL 6242. 2 credits

BIOL 6323 Neuroendocrinology

Role of hormones in coordinating homeostasis. Emphasis
on neuroendocrinology, including functional neuroanatomy
and neuro-chemistry. Study of the mechanism of action of
hormones at the cellular and molecular levels. Review and
analysis of current literature. 3 credits

BIOL 6325 Introduction to Pharmacology**
Fundamentals of drug distribution, biotransformation and
excretion (pharmacokinetics), dose-effect relationships

and drug receptor relationships. Major emphasis on

basic mechanisms of selected drug actions and effects

at the molecular cellular, organ and system levels
(pharmacodynamics). Concepts and examples of drug
structural-activity relationships. Reviews of relevant
physiology when required for a more complete understanding
of mechanisms of drug action. 3 credits

BIOL 6326 Vertebrate Physiology

A comprehensive coverage of the physiology of cells,
organs and organ systems with emphasis on the underlying
biophysical and biochemical principles of function. Organ
systems including nerve, muscle, cardiovascular, respiratory
and renal are examined from the standpoint of their
regulation and role in maintenance of homeostasis. 4 credits

BIOL 6333 Cell Culture Techniques**

Discussion and practical application of the in vitro cultivation
of animal cells including both general and specific techniques
for obtaining, growing and maintenance of clonal cultures.

3 credits

BIOL 6334 Developmental Biology

Examination of the mechanisms involved in the emergence
of pattern, form and function during the life cycles of
organisms. Topics include differential control of gene
expression, nucleocytoplasmic interactions, factors and
interactions responsible for determining pattern and cell
fate, and cellular behaviors responsible for morphogenesis.
Prerequisites: Genetics and Cell Biology; Embryology is
recommended. 3 credits
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BIOL 6335 Methods in Neuroscience

The participants in this course will become acquainted
with basic concepts and techniques commonly used in
Neuroscience to study the organization of neurons, their
signaling pathways, and the mechanisms of synaptic
transmission, in order to better understand the workings of
the human brain. 3 credits

BIOL 6369 Cancer Biology**

This course brings together and puts into perspective a
large body of knowledge about cancer, cancer research and
cancer treatment. Specifically, this course will first explore
microevolutionary processes to illustrate the nature of
cancer and the natural history of the disease from a cellular
standpoint. The molecular genetics of cancer will then be
dissected to understand how abnormalities in any of the
different intracellular signaling pathways of the system can
lead to development of cancer. This course will also include
a discussion of various cancer treatment approaches to
illustrate how basic research translates to clinical aspects of
cancer treatment. 3 credits

BIOL 6412 Molecular Virology**

Basic principles of the virus-host cell relationship presented
by lectures and student discussion of recent publications.
Topics include mechanisms of viral replication, viral-
mediated genetic transfer, viral-induced host changes,
including neoplasia and immunologic procedures
fundamental to virology. 3 credits

BIOL 6415 Mycology**

Study of structure, development, physiology and taxonomy
of fungi. Includes secondary metabolism and fungal nutrition,
as well as a consideration of the place of fungi in medicine,
agriculture, ecology and research. Offered in alternate years.
Lecture and lab. 4 credits

BIOL 6421 Microbial Physiology**

The normal life functions of microorganisms. The
metabolism of E. coli, anaerobes, sulfur bacteria and
photosynthetic bacteria as well as one-celled eukaryotes.
Emphasis on general principles of physiology and the
diversity of microbial solutions to physiological stresses.
Includes lectures, text and reading, and discussion of original
literature. Offered in alternate years. 3 credits

BIOL 6422 Microbial Physiology Lab**

Practical exercises, both bench methods and computational
biology, addressing current techniques for measuring growth
and physiology in a variety of microorganisms; use of
molecular databases to probe proteomics, metabolimics and
other physiological processes. / credit

BIOL 6431 Microbial Genetics**

Examination of the mechanisms of genetic recombination in
microorganisms. Genetic changes in microorganisms and the
resulting alterations in their biochemical and physiological
features. 3 credits

BIOL 6643 Microbial Ecology**

Emphasis on techniques for the enrichment, isolation and
purification of microorganisms from natural environment.
Use of Winogradsky enrichment and anaerobic culture
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technique. Offered in alternate years. Prerequisite:
Microbiology and Metabolic Pathways or Biochemistry.
4 credits

BIOL 7112 Introduction to Bioinformatics**

This course is designed to introduce bioinformatics to
biology graduate students. Students will learn to access and
use bioinformation data, conventional software, web-based
applications, and the methods of sequence and structure
analysis. Projects are designed to help the student learn how
to find and search databases, use a variety of application
software, and analyze results. 3 credits

BIOL 7226 Signal Transduction**

Course brings together and puts into perspective a large body
of knowledge about intracellular and intercellular signaling
systems as well as cell-cell communication. Explores the
molecular and cellular pathways, the components of these
pathways, as well as the regulation of these pathways in
cellular homeostasis. Current findings from the scientific
literature are emphasized. Prerequisite: Cell Biology or
Biochemistry. 3 credits

BIOL 7228 Fundamentals of Toxicology**

Principles of toxicology; testing procedures used in
toxicology studies, including carcinogenesis, mutagenesis,
teratogenesis and immunotoxicology; studies of individual
target organs such as the liver and kidney and systems such
as cardiovascular, respiratory, nervous and reproductive;
studies of risk assessment of toxic substances, such as food
additives and pesticides. 3 credits

BIOL 7244 Cellular Immunology**

Advanced immunology course to further understanding of
the immunological principles at the cellular and molecular
levels. Study of immunocompetent cells, cell culture and
cellular interactions; role of interleukins and other factors in
initiation of the immune response; regulatory systems and
immune networks. Review of research papers and discussion
of current topics. Offered in alternate years. Prerequisite:
BIOL 6242. 3 credits

BIOL 7291 Selected Topics in Molecular Biology
Individualized study of a specific topic in molecular biology
to be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 7292 Selected Topics in Immunology

Individualized study of a specific topic in immunology to

be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 7293 Selected Topics in Genetics

Individualized study of a specific topic in genetics to be
arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
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presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 7391 Selected Topics in Physiology

Individualized study of a specific topic in physiology to

be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 7392 Selected Topics in Endocrinology
Individualized study of a specific topic in endocrinology

to be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. I credit

BIOL 7393 Selected Topics in Developmental Biology
Individualized study of a specific topic in developmental
biology to be arranged between instructor and student.
Student will research topic and develop a library research
paper analyzing current research on the topic. It is required
that an oral presentation of the paper will be given during
scheduled seminar (BIOL 8202) the following semester.

1 credit

BIOL 7423 Industrial Microbiology**

Selection, genetic engineering and utilization of
microorganisms in the production of food and drink,
pharmaceuticals, chemicals and in agriculture. Emphasis

on current techniques used in industry, and the principles
and rationale guiding new developments that may become
industrial processes of the future. Offered in alternate years.
Prerequisites: Microbiology and Biochemistry or Metabolic
Pathways. 3 credits

BIOL 7491 Selected Topics in Microbiology**
Individualized study of a specific topic in microbiology to
be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 7492 Selected Topics in Virology

Individualized study of a specific topic in virology to be
arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 7493 Selected Topics in Neuroscience
Individualized study of a specific topic in neuroscience to

be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit
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BIOL 7495 Selected Topics in Neuroimmunology and
Signal Transduction

Individualized study of a specific topic in neuroimmunlogy
and signal transduction to be arranged between instructor
and student. The student will research a topic and develop a

library research paper analyzing current research on the topic.

It is required that an oral presentation of the paper will be
given during scheduled seminar the following semester.
1 credit

BIOL 7591 Selected Topics in Toxicology

Individualized study of a specific topic in toxicology to

be arranged between instructor and student. Student will
research topic and develop a library research paper analyzing
current research on the topic. It is required that an oral
presentation of the paper will be given during scheduled
seminar (BIOL 8202) the following semester. / credit

BIOL 8201-8202 Biology Seminar for MS Students
Students are required to attend seminar for a minimum

of four semesters and to present one seminar during this
period. Students register for BIOL 8201 in the first year, first
semester and receive the grade after satisfactory attendance
in fall and spring semesters. Students register for BIOL 8202
in the second year, first semester and receive the grade after
satisfactory attendance for the year and after presenting their
seminar. Those pursuing the non-thesis option also register
for a Selected Topics course (1 credit) in the second year,
first semester and write a library research report.

1 credit each

BIOL 8601-8605 Research for Master’s Thesis I-V
Credit given at completion of project. 3 credits each

BIOL 9001-9006 Readings in Molecular Biosciences I-VI
A weekly seminar course that includes the reading of current
literature in subdisciplines of molecular bioscience. Students
will be assigned reading from current leading journals in

the fields. Students will make a presentation based on the
assigned article. The use of technology in the presentation

is mandatory. Discussions will be led by faculty experts in
their respective fields. Critiques of the presentation involve
both faculty and student participation. Faculty will rotate in
teaching the course. [ credit each

BIOL 9091-9093 Special Topics in Biological Research
I-111

Subject and hours to be arranged. Credit for this course may
be obtained only once. 2 credits each

BIOL 9201-9206 Biology Seminar for Ph.D. Students I-VI
Mandatory for all students. Students are required to attend
seminar for a minimum of eight semesters. All students are
required to present at least one seminar during this period.
Those enrolled in the non-thesis option also will write a
library research report, a semester before their presentation.
Students must register for this course after attending the
seminar for a minimum of four semesters and in the semester
they present a seminar based on their laboratory research or
laboratory research reports. / credit

BIOL 9601-9614 Research for Ph.D. Dissertation I-XIV
Credits given at completion of dissertation. 3 credits each
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The Institute of Neurolmmune
Pharmacology

Sulie L. Chang, Ph.D., Director

The Institute of Neurolmmune Pharmacology (I-NIP) is
one of three research-focused institutes/centers that were
established Seton Hall University in 2007. Currently, the
I-NIP is fully funded by the National Institute of Health
(NIH) grants. It is located on the third floor of the Science
and Technology Center (McNulty Hall Rooms 309, 319 and
324). It is the home for all active and pending federal grants
of the scientists affiliated with the institute, as well as houses
and operates the Fluorescence Microscopy Laboratory.

The current annual budget of the I-NIP is approximately
$750,000.00.

The I-NIP missions are: (1) Promote extramural funding-
based research and training; (2) Promote interaction between
the graduate and undergraduate research and training; (3)
Promote collaboration between SHU and the community;
(4) Cultivate interdisciplinary research; and (5) Foster
translational research in drug use/abuse from the laboratory
bench to the community.

The I-NIP’s Scientific Advisory Board includes: Horace
H. Loh, Ph.D., Frederick Stark Professor and Head of
Pharmacology, University of Minnesota; Howard E.
Gendelman, MD, Larson Professor of Internal Medicine and
Infectious Diseases, Chair, Department of Pharmacology
and Experimental Neuroscience and Director, University of
Nebraska Medical Center; Linda Chang, M.D., Professor
of Medicine and John A. Burns School of Medicine,
University of Hawaii; Thomas Rogers, Ph.D., Professor
of Pharmacology, Temple University Medical School;

Toby Einstein, Ph.D., Professor of Immunology, Temple
University Medical School; Kurt F. Hauser, Ph.D., Professor
of Pharmacology, Virginia Commonwealth University;
Yanhua Tsai, Ph.D., Dean of Pharmacy, China Medical
University in Taichung, Taiwan; and Ming Li, Ph.D.,
Professor of Psychiatry and Neurosciences and Head of
Neurobiology, University of Virginia.

The I-NIP is the current sponsor of bi-annual Molecular
Bioscience Meeting (MoBS) that consists of (1) keynote
lectures and pre-doctoral presentations; (2) biology senior
seminar students posters; and (4) award presentation and
luncheon reception. The MoBS meeting encourages pre-
doctoral and senior students to interact with esteemed
molecular bioscientists.

The I-NIP proudly trains all its members in the area
of scientific and academic integrity and honesty and has
implemented a new contractual agreement entitled “The
I-NIP Proper Laboratory Conduct Contract” in response to
on-going mission of scientific excellence.

For more information, visit the office in McNulty Hall,
Room 308/309, call (973) 275-2340 or fax (973) 275-2489.
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Department of Chemistry

and Biochemistry
McNulty Hall
(973) 761-9414

www.shu.edu/academics/artsci/chemistry

Faculty: Fadeev; Hanson; Kazakevich; Kelty (Director

of Graduate Studies); Maloy; Marzabadi; Murphy; Snow

(Chair); Sowa Jr.; Turner; Wei

Faculty Emeriti: Augustine; Celiano; Huchital; McGuiness
The Department of Chemistry and Biochemistry offers

programs of study in Analytical, Inorganic, Organic,

Physical, and Biochemistry leading to the degrees of Master

of Science and Doctor of Philosophy. The programs are open

to full-time and part-time students.

Programs of Study

Four different programs of study are available leading to
the Master of Science degree. Plan A, with thesis, is intended
for students who wish to engage in an original research
project as part of the M.S. degree requirements. Plan B is for
students who intend to matriculate into the Ph.D. program.
Plans C and D, without thesis, are primarily for students who
are not interested in a research-oriented degree program. Plan
D, which includes a minor in Business Administration, is
designed to enhance the student’s understanding of the legal,
managerial, financial and technical aspects of the chemical
and pharmaceutical industries.

The program of study leading to the Doctor of Philosophy
degree is normally initiated by following M.S. Plan B.
Admission to the Ph.D. program is granted upon completion
of the degree requirements for Plan B and successfully
passing a matriculation examination.

A brochure containing descriptions of the programs of
study, graduate courses, research interests of faculty members
and other pertinent information will be sent on request or
can be accessed from the departmental Web page at www.
shu.edu/academics/artsci/graduate-chemistry-programs.cmf
Additional regulations pertaining to the graduate programs
can be obtained from the Department of Chemistry and
Biochemistry.

Admission

In addition to the general University requirements for
admission to graduate studies, the Department of Chemistry
and Biochemistry requires the following of all degree
applicants:

e a minimum of 30 credits in chemistry, including a two-
semester course in physical chemistry;

* a one-year course in physics;
* mathematics through differential and integral calculus; and

e three letters of recommendation from individuals
competent to evaluate the applicant’s scientific ability; and

e Applicants for whom English is not their native language
must submit TOEFL score results. The department
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normally requires a total score of 620 or higher in order to
be considered for admission.

Dates for submission of completed applications to graduate
programs are:

e July 1 — Fall Semester
e November 1 — Spring Semester

Late applicants may be admitted as special students
pending evaluation.

Applications may be obtained online from the College
of Arts and Sciences’ web page. If submitting an online
application, the applicant must also submit the special
application form from the department, also available online
from the departmental web page.

Leaves of Absence and Readmission

Students may request a leave of absence for up to two
years without having to reapply to the program. Students
taking a leave of absence must notify the department
in writing prior to the semester in which the leave
commences. Upon readmission to the program, any new
degree requirements instituted by the department during the
students’ leave will be required for graduation.

Financial Aid

The Department of Chemistry and Biochemistry offers a
number of teaching assistantships for the academic year, and
possibly for the summer, to provide teaching and research
support. A number of research fellowships also are available
to students at the beginning of their second year of graduate
study. Details are available from the department.

In addition to the assistantship or fellowship award,
the Reverend Owen Garrigan Graduate Biochemistry
Supplemental Award is given to an incoming student who
will do graduate work in the biochemistry area. This award is
available each year to supplement the stipend of one or more
fulltime biochemistry graduate students.

Seton Hall University is one of the beneficiaries of the
Clare Booth Luce Fund, which supports women in science.
Research fellowships for female graduate students are
available on a competitive basis.

Distribution Requirement

Each student must take at least one course from four of the
following five groups:

CHEM 6201, 6203, 6204,
6205, 6206

Analytical Chemistry:

Organic Chemistry: CHEM 6301, 6303

Physical Chemistry: CHEM 6401, 6402, 6403, 6404
Biochemistry: CHEM 6501

Inorganic Chemistry: CHEM 6601

The distribution requirement will normally be completed
by the end of the third semester of full-time study or its
equivalent.
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Evaluations

After the course distribution requirements (one approved
course in four of the five distribution areas) are completed,
each student’s performance in courses and seminar is
evaluated by the faculty.

The student is then:

e advised to take the matriculation examination for Ph.D.
candidacy; or

e advised to continue studies toward the master’s degree
(Plan A) with the possibility of reevaluation for Ph.D.
candidacy after the attainment of the degree; or

 advised to continue studies toward the master’s degree as
a terminal degree; or

e required to discontinue study in the graduate degree
programs in chemistry.

Students may be evaluated earlier if their records so warrant.

Seminar Requirement

A departmental seminar is held each week of the academic
year. All full-time and part-time students are required to
register for and attend this seminar series each year prior to
completion of the degree requirements. During the second
or third year of study, all students are required to present a
formal seminar in this series, which will be graded by faculty
members. In addition, those students who have initiated a
research program (M.S. Plans A and B, or Ph.D. program)
and who have not otherwise presented a formal seminar
during the current year, are required to present a poster
on their research activities at the Petersheim Academic
Exposition, usually held in April.

Prizes and Awards

Each year the Department of Chemistry and Biochemistry
honors outstanding graduate students in the areas of
academic excellence (Ander Award), research (Petersheim
Award) and teaching.

Laboratories

The research facilities of the Department of Chemistry
and Biochemistry are housed in the Science and Technology
Center which is shared with the physics, biological sciences,
and the mathematics and computer science departments.
Within the department are the Center for Applied Catalysis
and the Center for Computational Research. The department
maintains a comprehensive array of experimental and
computational instrumentation including, 500 MHz and
200MHz NMR, GC/MS, LC/MS, FTIR, UV-Vis, DSC, ITC,
GC, HPLC, STM/AFM, and two parallel computers (SGI
Origin 3400 and a LINUX cluster).

The Master of Science Degree

In addition to the general University and College
requirements for the degree, the Department of Chemistry
and Biochemistry requires the candidate to fulfill the seminar
requirements as well as one of the following:
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Plan A — With Thesis

1. Complete the following:

18 credits (minimum) in approved courses, including the dis-
tribution requirement.

1 credit in CHEM 6711

11 credits (maximum) in CHEM 8831-8840

30 credits total

2. Present an acceptable thesis based on research performed
at the University.

3. Present a satisfactory oral defense of the thesis to the com-
mittee approved by the Graduate Advisory Committee for this
purpose.

Plan B — Without Thesis (for Ph.D. candidates)

1. Complete the following:

29 credits (minimum) in approved courses, including the
distribution requirement and other courses for the doctorate
approved by the research mentor and the Graduate Advisory
Committee. Any number of courses in the CHEM 8831-8840
sequence may be included in these approved courses, pro-
vided that an acceptable written research report is filed with
the research mentor at the conclusion of this work. 1 credit in
CHEM 6711. 30 credits total.

2. Pass the matriculation examination for the Ph.D.

Plan C — Without Thesis

Complete the following:

12 credits in the distribution requirement.

21 credits (minimum) in additional approved graduate-
level chemistry courses; up to 6 credits in the CHEM
8831-8840 sequence may be included in these approved
courses provided that the Graduate Advisory Committee is
notified of this intention before this research is initiated and
that an acceptable written research report is filed with the
research supervisor at the conclusion of this work. 1 credit in
CHEM 6711. 34 credits total
Plan D — Without Thesis (Minor in Business
Administration)

Complete the following:

12 credits in the distribution requirement

6 credits (minimum) in additional approved graduate-level
chemistry courses .

1 credit in CHEM 6711-6720.

Additional coursework from the Stillman School of Business
in the following areas: information technology

management, accounting, finance, marketing, social responsi-
bility, and international business.*

34 credits (minimum) total

*Consult the Director of Graduate Studies for specific cours-
es from the Stillman School of Business.
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The Doctoral Degree

Matriculation

Students must pass a matriculation examination to qualify
as matriculated doctoral students. To take this examination,
the student must secure the permission of the mentor and
have at least a “B” average in coursework. This examination
is to be taken within 12 months of meeting the distribution
requirement, unless an M.S. degree other than Plan B is
first pursued. Should the examination not be passed, it may
be repeated only once and within six months of the first
examination.

The matriculation examination is oral and pertains to
the proposed research problem. It is administered by a
Matriculation Committee that comprises the mentor and four
additional members of the faculty approved by the Graduate
Advisory Committee.

Cumulative Examinations

After matriculating for the doctoral degree, the student
is required to demonstrate mastery of the current literature
in the chosen area of study through a series of cumulative
examinations.

Requirements for these examinations have been established
by each division of the Department of Chemistry and
Biochemistry.

Seminar Requirements

As part of the annual seminar requirement, all doctoral
candidates present a full seminar during their final year on
the subject of their research contributions.

Additional Degree Requirements

To fulfill the requirements for the doctoral degree, in
addition to seminar and cumulative examination requirements
described previously, the student must:

1. complete 70 credits distributed among research, course
work and seminar. Students who enter the program with
the M.S. degree shall be required to earn at least 40
additional credits before being granted the Ph.D. degree;

2. complete nine consecutive months of full-time enrollment
after matriculation. This time should be used primarily
to perform research. Part-time students must secure the
approval of the Graduate Advisory Committee before
beginning residency

3. petition the Dissertation Committee, which is comprised
of the mentor and two members of the Matriculation
Committee approved by the Graduate Advisory
Committee, for permission to write a dissertation. Details
concerning the granting of this permission are available
from the department.

4. present a dissertation based on the chosen research
problem to the Dissertation Committee for its approval.
For details, consult regulations available from the
department.
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The time limit for completion of the doctorate in chemistry
spans a minimum of three years after entry into the graduate
program to a maximum of five years after matriculation for
the degree.

Course Descriptions

CHEM 6111 Introduction to Chemical Data Analysis
Extraction of chemical information from chemical data
using numeric techniques will be introduced. Applications
include statistics, sampling theory, smoothing, integration,
differentiation, least squares, multicomponent analysis and
roots of equations. Chemical topics will include NMR,
UV-VIS, LC and GC, titrations and gravimetry. The course
will apply to all areas of chemistry and require computer
programming. 3 credits

Analytical Chemistry

CHEM 6201 Survey of Analytical Chemistry
Physico-chemical principles of laboratory experimentation
and research: instrumental techniques for characterization
and quantitative measurement, calculations of equilibria,
statistical methods, separations, analytical uses of kinetics
and principles of instrumentation and computerization.

3 credits

CHEM 6203 Electrochemical Methods of Analysis
Electrochemical principles and their applications to analysis:
voltammetry, chronoamperometry, chronocoulometry and
other controlled potential methods; chronopotentiometry and
other controlled current methods; bulk electrolysis methods;
other selected topics. 3 credits

CHEM 6204 Spectrochemical Methods of Analysis

The application of electromagnetic absorption and emission
processes to the characterization of chemical systems.
Emphasis on experimental techniques in all regions of the
spectrum. 3 credits

CHEM 6205 Modern Separation Techniques

Principles and practice of chemical and physical separation
methods, gas and liquid chromatography, electrophoresis,
membrane separation methods, extraction, distillation.
Theory, instrumentation and applications of each technique.
3 credits

CHEM 6206 Chemical Methods of Analysis

Rigorous development of the fundamental principles of
analytical chemistry as applied to the classical methods of
analysis: gravimetry; acid-base, redox and complexation
titrimetry; separations; statistics. 3 credits

CHEM 6212 Statistics and Applied Analytical Chemistry
Principles of experimental design, statistics and analysis of
data. Principles of data acquisition and interpretation and
other aspects of applied analytical chemistry. 3 credits

CHEM 6217 Instrumentation Electronics

Treatment of modern electronics specifically intended for
chemists. Includes transistors, operational amplifiers and
devices for digital logic. 3 credits

CHEM 7299 Special Topics in Analytical Chemistry
Discussion of selected topics of current interest. 3 credits
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Organic Chemistry

CHEM 6301 Theoretical Organic Chemistry I

Correlation of structure and mechanism in organic chemistry.
Major topics include bonding; aromaticity; substituent
effects, including linear free energy relationships, kinetics
and rate studies; isotope effects; solvent effects and solvent
scales; nucleophilicity; acid and base catalysis. Specific
reactions covered include additions to carbon-carbon multiple
bonds, additions to carbonyls, acyl transfer reactions,
conservation of orbital symmetry for electrocyclic reactions
and cycloadditions. 3 credits

CHEM 6303 Synthetic Organic Chemistry

Reactions commonly used in the synthesis of organic
compounds; discussion of their selectivity and
stereochemistry and the extent to which they can be utilized
in the preparation of complex materials. 3 credits

CHEM 7312 Theoretical Organic Chemistry II
Structure-reactivity relationships, reaction mechanisms,
stereochemical aspects, and relevant rearrangements in
organic systems involving carbocations, carbanions, free
radicals, carbenes, eliminations, photochemistry and electron
transfer (oxidation/reduction). Prerequisite: CHEM 6301.

3 credits

CHEM 7399 Selected Topics in Organic Chemistry
Selected topics in organic chemistry chosen by the instructor.
3 credits

Physical Chemistry

CHEM 6401 Chemical Thermodynamics

The course will review classical thermodynamics, including
Laws of Thermodynamics with application to real and ideal
systems. The course will cover an introduction to statistical
thermodynamics including application to gases, liquids and
solid-state systems. 3 credits

CHEM 6402 Chemical Kinetics

Treatment of experimental kinetic data; kinetic theory of
gases and the collision theory of reaction rates; introduction
to statistical mechanics and transition-state theory of reaction
rates; chemical reactions in solution; complex chemical
reactions; catalysis; stochastic processes. 3 credits

CHEM 6403 Quantum Chemistry

Use of quantum theory applied to the structure of atoms and
molecules; Topics to be covered include angular momentum
and spin, harmonic oscillators, electronic quantum states,
and variational and perturbation many-body approximation
methods. 3 credits

CHEM 6404 Surface Chemistry

The fundamentals and the applications of solid surfaces

and interfaces, including solid-vapor, solid-liquid and
solid-solid will be covered. Advanced topics will include
surface thermodynamics, adsorption, electronic structure of
surfaces, surface modification and organic monolayers, and
nanostructured materials. The course will review surface
sensitive techniques including, XPS, FTIR, UPS, LEED,
STM/AFM, Adsorption, and Contact Angles. The application
of surface modified materials to separation science,

Graduate Catalogue 2008-09

Chemistry and Biochemistry 73

wettability and adhesion control, optical and electronic
devices will be discussed. 3 credits

CHEM 6411 Introduction to Polymer Chemistry
Classification of macromolecules; methods and mechanisms
of polymerizations; methods of polymer characterization;
properties of polymeric solids. 3 credits

CHEM 6423 Computational Chemistry

The course will cover the fundamental theory and application
of Molecular Mechanics, Classical Molecular Dynamics,
Semiempirical, Ab Initio and Density Functional simulation
and modeling techniques to atoms, molecules, and solids.
Available application programs will be used by the students
to demonstrate the principles and provide hands-on
experience with modern computational chemistry tools.

3 credits

CHEM 7499 Special Topics in Physical Chemistry

The course will encompass an area of current technological
interest in Physical Chemistry. It will cover both the
fundamental background of the topic in connection with
current interest and applications. 3 credits

Biochemistry

CHEM 6501 General Biochemistry I

The course focus will be directed to selected aspects of the
biomacromolecules (carbohydrates, lipids, proteins, enzymes,
nucleic acids) involved in cell architecture and dynamics.
Cell dynamics will be addressed from a molecular-level
perspective, with emphasis on the fine-tuned interplay
between the energetic and kinetic components of the main
metabolic pathways. 3 credits

CHEM 7512 General Biochemistry 11

Course deals with topics not usually covered in CHEM
6501, such as biosynthetic pathways, nucleic acid chemistry
(including replication, repair, transcription, translation) and
integration/ chemical control of metabolism. Prerequisite:
CHEM 6501. 3 credits

CHEM 7515 Proteins

Thematic coverage deals with purification, size, shape,
structure and function, and the tools used to measure these
characteristics. Representative proteins from current literature
that serve a transport, catalytic, structural or regulator
function are examined. An introduction to the interactive
computer graphics display of protein structures is included.
Prerequisite: CHEM 6501. 3 credits

CHEM 7516 Enzymes

Selected principles of catalysis and transition state theory,
rate constant measurement and mechanisms are emphasized
and developed using examples from current literature.
Aspects of protein engineering are illustrated with examples
drawn from site-directed mutagenesis studies and catalytic
antibodies. Prerequisite: CHEM 6501. 3 credits

CHEM 7517 Aspects of Cell Chemistry

Discussion of topics taken from classical and current
literature concerning the chemistry and biochemistry of
subcellular organelles, including the origin of life, microbial
metabolism, higher cells in culture, the structure and function
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of membranes, genetic transfer of information and control
mechanisms. 3 credits

CHEM 7599 Special Topics in Biochemistry

Course is designed to provide in-depth coverage of one or a
few restricted topics of current interest. Prerequisite: CHEM
6501. 3 credits

Inorganic Chemistry

CHEM 6601 Advanced Inorganic Chemistry I

A survey of transition metal chemistry focusing on the
structural and dynamic properties of transition metal
complexes. The presentation begins with a discussion of
ions and their environment followed by a description of the
bonding theories for transition metal complexes. Electronic
spectra, magnetism and reactivity of these molecules will be
explained in terms of these bonding theories. Related topics
of main group compounds, organometallic complexes and
bioinorganic chemistry also will be covered. 3 credits

CHEM 7614 Kinetics and Mechanism in Inorganic
Chemistry

Kinetics and mechanisms of substitution and oxidation-
reduction reactions of octahedral and square planar
coordination complexes. The theoretical and practical aspects
of the determination of reaction rates and the establishment
of the rate laws will be discussed. The presentation

will include related topics, such as organometallic and
bioinorganic mechanisms. 3 credits

CHEM 7618 Physical Methods in Chemistry

An advanced theoretical study of the electronic, magnetic
and vibrational properties of transition metal complexes.
Emphasis will be placed on the application of group

theory to the molecular orbital and ligand field description
of bonding, vibrational spectroscopy (including simple
normal mode analysis) and magnetic susceptibility. The

use of electrochemistry to study the stability and electron
transfer chemistry of transition metal complexes also will be
discussed. 3 credits

CHEM 7699 Special Topics in Inorganic Chemistry
Discussion of selected topics of current interest. 3 credits

Interdisciplinary

CHEM 6711-6720 Chemistry Seminar
Discussion of current literature topics by staff and students.
One credit for two semesters. / credit each

CHEM 7991-7996 Advanced Topics in Chemistry

Offers advanced topics in chemistry to meet the present and
future needs of graduate students and other professionals

in the surrounding chemical industry. Topics include chiral

separations, asymmetric synthesis, medicinal chemistry and
biotechnology. I credit each

CHEM 8831-8840 Introduction to Research
Acceptable written research report or thesis on work
performed in these courses must be filed with the research
supervisor in order to count these credits toward the
requirements for any graduate degree. 2 credits each

CHEM 9931-9940 Research for Doctorate
3 credits each
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Department of Communication
Fahy Hall
(973) 761-9490

www.shu.edu/academics/artsci/ma-communication

Faculty: Dool (Director of Graduate Studies); Kuchon;
Mahon; Reader (Chair)

Adjunct Faculty: Cicchino; Guarino; landiorio; Mizrach

The Department of Communication offers four
Master of Arts degrees: an on-site program in
Strategic Communication, an online program in
Strategic Communication and Leadership (listed under
SetonWorldWide), an online program in Corporate and
Professional Communication, and a Dual Masters Program
in Communication and International Relations with the Seton
Hall’s Whitehead School of Diplomacy. These programs
of study are designed to serve the needs of the manager,
executive or professional communicator working in the
public or private sectors.

The Department of Communication also offers six
professional certificate programs: Strategic Communication
and Leadership, Intercultural Communication, Organizational
Communication, International Communication, Strategic
Communication Planning, and Public Relations.

Master of Arts in Strategic
Communication (On-Campus)

The Master of Arts in Strategic Communication is an
on-site program that combines the curricula and resources
of the Department of Communication and other related
programs in a cross-disciplinary course of study. Each
student’s program is developed with an academic adviser to
meet individual academic and professional goals

Requirements
The Master of Arts in Strategic Communication requires
36 credits distributed as follows:
I. 15 credits in corporate communication coursework,
including the following required courses:

COMM 600 Writing for the Organization
and the Client 3
COTC 6100 Introduction to Organizational
Communication 3
COST 7220  Effective Presentations 3
COMM 8190 Master’s Project 3
COTC 7110 Communication Research 3

II. 21 credits in Communication Electives (from the courses
listed below as well as other courses in our inventory).

Master of Arts in Corporate and
Professional Communication (Online)

The Master of Arts in Corporate and Professional
Communication is an online program that combines the
curricula and resources of the Department of Communication
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and other related programs in a cross-disciplinary course of
study. Each student’s program is developed with an academic
adviser to meet individual academic and professional goals

Requirements
The online Master of Arts in Corporate and Professional
Communication requires 33 credits distributed as follows:
I. 15 credits in corporate communication coursework,
including the following required courses:

COMM 6000 Writing for the Organization

and the Client 3
COTC 6100 Introduction to Organizational

Communication 3
COST 7220  Effective Presentations 3
COMM 8190 Master’s Project 3
COTC 7110 Communication Research 3

II. 18 credits in Communication Electives (from the courses
listed below as well as other courses in our inventory).

Dual Program with the Whitehead School
of Diplomacy and International Relations

The dual Masters Program with the Whitehead School of
Diplomacy and International Relations is an onsite program
that combines the curricula and resources of the Department
of Communication and the Whitehead School in a cross-
disciplinary course of study. Each student’s program is
developed with an academic adviser to meet individual
academic and professional goals. Students earn both the
Master of Art in Strategic Communication (M.A.S.C.) and
the Master of Art in Diplomacy and International Relations
(M.A.D.I.R.) at the completion of this program.

Requirements
The Dual Masters Degree with the Whitehead School
requires 57 credits distributed as follows:

I. 21 credits in corporate communication coursework,
including the following required or elective courses:

COMM 6000 Writing for the Organization

and the Client 3
COTC 6100 Introduction to Organizational

Communication 3
COST 7220  Effective Presentations 3

12 credits in Communication Electives (from the courses
listed below as well as other courses in our inventory).

II. 36 Credits in M.A. Diplomacy and International Relations
Courses.

Master of Arts in Strategic
Communication and Leadership (Online)

See the SetonWorldWide section of this catalogue on page
283 for more information about this program.
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Professional Certificates (12 credits)

The Graduate Communication program offers six
professional certificates either as part of the M.A. degree
programs or on a stand alone basis. Each certificate is
comprised of four courses (12 credits). Students who pursue
and successfully complete a certificate program will be
awarded a professional certificate that can be noted on a
resume.

The Professional Certificates offered are:

* Strategic Communication and Leadership
e Intercultural Communication

* Organizational Communication

e International Communication
 Strategic Communication Planning

* Public Relations

Application Procedures for Degree and Certificate
Programs

The following items are needed for application to the pro-

gram:

e College of Arts and Sciences Graduate Admissions
application and application fee;

e three letters of recommendation*;

» official undergraduate/graduate transcripts;

e career goals essay*;

* resume or curriculum vitae

*NOTE: Students applying to the Professional Certificate
Program applications do not need to submit three letters of
recommendation or the career goals essay.

International Students Application Procedures

In addition to the above requirements, international students

also must submit:

* evaluation of their academic credentials from the World
Education Services (www.wes.org or info@wes.org)

e official TOEFL test scores

* request for Certificate of Eligibility (Form I-20 AB);

e Declaration and Certification of Finances

Course Descriptions

I. Required Courses

COMM 6000 Writing for the Organization and the Client
Planning, organizing, writing and editing are examined in
this class as interrelated phases of written organizational
communication. Emphasis is on the types of writing required
of managers (including proposals, reports and business
recommendations). Writing in APA style is a key component.
3 credits

COST 7220 Effective Presentations

This class features a broad study of speaking and listening
skills within corporations, and public and governmental
agencies. Topics include: building a professional image,
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nonverbal code systems, corporate strategies and tactics,
formal and informal speaking situations, preparation and
delivery of spoken messages, analysis of speech qualities and
improvement of individual speaking skills. 3 credits

COTC 6100 Introduction to Organizational
Communication

The structure and function of organizations are analyzed
in this course. Communication situations within corporate
and public organizations are reviewed to identify common
techniques, strategies, and patterns of information and
influence. An emphasis is placed on problem solving

and successful communication strategies, goal setting,
achievement. 3 credits

COTC 7110 Communication Research

In this course, students explore the design and application
of practical research techniques in corporate and public
organizational communications, including audience and
message analysis. Students develop a topic in the first three
chapters of their Master’s Thesis. 3 credits

COMM 8190 Masters Project

The Masters Thesis is the culmination academic experience
for a Masters Student and represents his/her ability to apply
learned research, writing and other technical skills. The thesis
is continued from Communications Research and supervised
by a faculty thesis advisor. Prerequisite: Communication
Research. 3 credits

Il. Electives

COGR 6323 Presentation Graphics

This course introduces students to the communication of
information through visual symbols, including charts and
graphics. Presentation, business and information graphics
are taught within the context of professional and ethical
standards using professional systems and software. 3 credits

COJR 7420 Advanced Corporate Writing

This course synthesizes the communication practices
emphasized throughout the Masters Program and puts them
into action: analyzing, writing, presenting and interacting
with peers to achieve project objectives. It is an advanced
writing and communication course designed to equip students
with skills to perform impressively in many communication
roles, such as an account executive in an agency; a
communications/marketing director; a communications
consultant; or a leadership role in any organizational context.
3 credits

COMM 6002 International Public Relations

Designed to present the professional principles and practices
in public relations for corporate, governmental, and nonprofit
organizations in an international framework. The course
includes the history, organization, and scope of the field,

the issues that arise from crossing borders and the types

of campaigns and programs consistent with international
relations. Theories, strategies, and tactics in practice will be
emphasized and analyzed. Students will learn how to conduct
public relations campaigns in the global sense. The course
will specifically focus on Asia, North America and Europe
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with an emphasis on the structure and function of public
relations and communication organizations in international
settings. Consideration will be given to the level of economic
development, prevailing culture, and the geopolitical
variables affecting public relations in an international setting.
3 credits

COMM 6300 Strategic Organizational Communication
Change within American business is commonplace. How
does the communications specialist adapt and guide the
communications strategy during a transition, a merger,

or company reorganization? What effective role can the
communications specialist play in order to facilitate and
direct productive message delivery during a time of company
transition? 3 credits

COMM 7001 International Business Communication
Designed to give students the tools to cope with the
communication demands of international business.
Students learn to identify areas of difference and similarity
between how people of various cultures communicate. The
students will also investigate and analyze the internal and
external communications challenges that face transnational
organizations. This course examines the opportunities and
problems inherent in the process of international business
communication. Readings, lecture, discussions, and small
group exercises will be utilized to master conceptual material
necessary for communication excellence. The goal of

this course is to help the student improve their leadership
and communication skills so they will be effective in an
international setting as well as to help prepare students for
business assignments outside of their native countries.

3 credits

COMM 7002 New Media and Organizational
Communication

Communication technology has changed the way we live,
work and communicate. This course will address the

role of interactive media in transforming organizations
around the world from social, ethical, legal, and economic
perspectives. Course content will include analyses of

the impact of new communication technologies such as
the Internet, digital communication, wireless computing,
media technologies, electronic mass media, computers,
consumer electronics, satellite systems, telephony, and
personal communication devices. Students will develop
conceptual tools for examining the psychological, political,
social, organizational, leadership and cultural implications
of various communication technologies and the future of
communication. 3 credits

COMM 7003 Leadership Communication

Leadership success often hinges on effective communication
that engages employees, key stakeholders and the media.
Leaders need to compete with an infinite number of messages
just to be heard. This is true for leaders who are using the
media to communicate messages about their organizations

or even just to communicate to their organization’s internal
stakeholders. Leaders who can cut through the noise and
deliver targeted, clear, and relevant communications and
make themselves understood to an audience have a great
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advantage. Students will polish communication strategies
and methods through discussion of principles, examples,
and cases. Several written and oral assignments will help
introduce interactive oral and interpersonal communication
skills important to managers, including: presenting to

a hostile audience, running meetings, listening, and
contributing to group decision-making. 3 credits

COMM 7111 Advanced Techniques in Visual
Communication

Students gain hands-on experience in page designing,
scanning, and electronic page description programs
(PageMaker and QuarkXpress) used in today’s industry.
Students will create various print and electronic media for
profit and non-profit corporations and are responsible for
concept through to the final printed piece. Emphasis is placed
on use of typography, color, images and layout to enhance
the message of the piece. 3 credits

COMM 7410 Cross Cultural Issues in Interpersonal
Communication

This course analyzes cultural variability and its impact

on interpersonal, inter-group and inter-organizational
communication. This course also studies ethnic and gender
based cultural differences within the organization, differences
between merging organizational cultures, and cultural issues
in the globalization process of the marketplace. Relationships
between national and organizational culture are discussed.

3 credits

COMM 7411 Cross Gender Communication

This course provides participants with an opportunity to
discuss issues associated with communication and gender
in the workplace. It explores the question of how, why, and
when men and women communicate differently and the
resulting impact on personal and professional success. This
course assists individuals as they prepare themselves for the
challenge associated with a diverse workforce. 3 credits

COMM 7412 Team Building

This class gives students an opportunity to combine
theoretical and practical application of the components of
teambuilding in a workshop format. Learning principles and
activities that reflect the workplace environment are central
to instruction. Application to the students’ workplaces is
immediate. 3 credits

COMM 7762 Events Management

This course helps students to develop an in-depth knowledge
of the practices and concepts related to event management.
Students will understand the management techniques and
strategies required for successful planning, promotion,
implementation and evaluation of special events within
various contexts (e.g. fundraising, business conferences,
sports, entertainment, and others). 3 credits

COMM 7763 Employee Relations

This class will examine the roles of the employer and
employee within the context of integrated human capital
management and organizational communication strategies.

In particular, the class will focus on how employee relations
communications can affect recruitment, retention, motivation,
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development and supervision in an organization. Readings,
lectures, discussions, case studies and small group exercises/
presentations will be utilized to master conceptual and
practical material. The goal of this course is to help the
student improve his/her understanding of the issues related to
employee relations and how an organization can engage its
workforce to meet strategic goals. 3 credits

COMM 7770 Special Topics: Perspectives in Advertising
This course will define and explain the basics of advertising
with some emphasis on corporate communication as well

as consumer advertising. Students learn not only how to be
more creative and the elements of a good communication
piece, but also how advertising approaches are developed
from a creative viewpoint. The course concentrates on real
examples from current. There is focus on the differentiation
of PR writing from copywriting as well as an evaluative
process to quantify effectiveness of advertising and other
communication material. 3 credits

COMM 7771-7774 Special Topics

Each semester specialty classes (three and one credit) are
offered to meet unique graduate needs and interests in
various aspects of corporate and public communication.
1 credit each

COMM 7777 Integrated Marketing Communication

This course includes a study of the basic fundamentals in
marketing research. Emphasis is placed on how to gather
and use information properly. Students will learn to research
marketing communications that will optimize the goals of
the marketing plan for all types of companies, corporations
and institutions. There will be a concentration on real world
examples and current events of significant media importance.
3 credits

COMM 7778-7779, 7781-7783, 7791-7793, 7795-7797,
7799 Special Topics

Each semester specialty classes (three and one credit) are
offered to meet unique graduate needs and interests in
various aspects of corporate and public communication.
1 credit/3 credits

COMM 7798 Strategic Communication and Leadership
This class introduces both practical and theoretical
applications of leadership communication. The
implementation of organizational communication systems,
the continuous development of an effective work team, and
the application of risk-taking and decision making are all
explored in detail and from a practical application perspective
and supplemented with a wide spectrum of executive tools.

3 credits

COMM 8000 Methods & Strategies for Corporate
Relations

This class examines the nature and function of corporate
relations as it pertains to internal and external publics of
contemporary organizations. Emphasis is on developing a
public relations program, crisis communication, and other
key elements of the public relations function. 3 credits
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COMM 8001 Multiculturalism and Leadership

Effective leaders have developed the vision, values and
communication skills required to be successful in the

new millennium. Students will explore the qualities of
effective leadership, and evaluate leadership characteristics
and strategic communications in a multicultural context.

This course examines the intersections of leadership and
communication in a multicultural context. Students will
explore diversity in all its forms as well as globalization with
its many workplace, leadership and communications issues.
Communications and leadership challenges in the diverse
global workplace will be analyzed and practical applications
will be developed. Readings, lecture, discussions, case

study and small group exercises will be utilized to master
conceptual material necessary for leadership excellence.

The goal of this course is to help the student improve their
leadership and communication skills so they will be effective
in a multi-cultural setting. 3 credits

COST 7210 Effective Small Group Communication

In this class, small group interaction is examined in depth,
including observation, interpersonal activity, group systems,
conflict resolution, and listening. The focus is on practical,
business and organizational group activities in real-world
situations to prepare students to understand, effectively
participate in and control group dynamics. 3 credits

COST 7230 Persuasion and Negotiation

Persuasion and Motivation examines communications as a
form of influence within corporate, public and governmental
environments. The course covers theories, styles and
techniques of persuasion and motivation as they apply

to interpersonal communication in practical workplace
situations and cases. A focus is placed on individual
leadership and motivational skills. 3 credits

COTC 7111 Communication Consulting

This course explores the theory and practice of
communication consulting. An emphasis is placed on
identifying professional challenges through projects and
discussions, as well as the role and function of a consultant to
private and public businesses and organizations. The course
provides a practical view of the multiple components of this
profession, and offers strategies for success. 3 credits

COTC 7120 Law of Communication

This class focuses on practical rules and principles,
theory, and methods of analysis of the law as it affects
communicators within corporate and public organizations,
and as it regulates the business aspects of communication
companies. 3 credits

COTC 8110 Seminar in Ethics

The development of professional ethics for communications
in the corporate and public sectors is examined in this course.
Business and communication ethical systems are compared.
Students deal with actual case problems in corporate and
public communication. 3 credits
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SetonWorldWide Online Master of Arts Program
in Strategic Communication and Leadership

COMM 8520 Strategic Communication and Leadership
Focuses on the practical and theoretical applications of
dynamic, transformational and ethical leadership, creating
and communicating vision and values; inspiring others to
act; risk management, empowerment, building trust and
teamwork; mentoring, managing change, and converting
crisis into opportunity. 6 credits

COMM 8521 Organizational Leadership, Management
and Communication

Evaluates the impact of organizational culture to enable the
successful leader to be the architect of organizational change.
Examines organizational culture, introducing new strategies,
aligning vision and goals, establishing organizational

values, enabling open communication for empowerment,
implementing change, creating an ethical organizational
culture, and succession planning. 6 credits

COMM 8522 Leadership Communication Strategies
Emphasizes the communication process with particular focus
on negotiating, inspiring others, presentation skills, speech
writing, interviews, working with the media, and crisis
communication. These skills are key to the success of any
executive. 6 credits

COMM 8523 Diversity and Globalization

Examines diversity in all of its forms as well as globalization
with its many workplace, leadership, ethical, and
communication issues. Communication challenges in the
diverse workplace and global marketplace are identified as
opportunities for organizational enrichment. 6 credits

COMM 8524 Strategic Planning

Capstone module that presents the culmination of lessons
learned in the prior modules. This course focuses on
leadership, organizational analysis and the development of
strategic communication plans and effective strategies to
communicate those plans. 6 credits

COMM 8525, COMM 8526 and COMM 8527
Communication Excellence - Individual Skills Coaching
Through All Modules

Aids learning team members in developing personal
communication skills through individual coaches who assist
with interpersonal, speech presentation and writing skills
through all modules and at the three on campus residencies.
6 credits, 2 credits each
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Department of English

Fahy Hall

(973) 761-9388

www.shu.edu/academics/artsci/english

Faculty: Balkun (Chair); Carpentier; Enright; Gevirtz; Gray;
Grieco; Jones; Lindroth; Oates; Schur; Shea; Wargacki,
Weisl (Director of Graduate Studies); Winser

Faculty Emeriti: Byrnes; Gallo; McCoy; Rogers

Programs of Study

The Department of English offers graduate courses in
British literature, American literature and critical theory, as
well as writing, leading to the Master of Arts. A master’s
degree in English provides the basis for a wide range of
career and professional choices. At Seton Hall, the M.A. in
English serves as preparation for a doctoral degree program
in literature and for professional degrees in law or business,
as well as for careers in secondary education, publishing,
and professional writing. The diversity of student goals and
interests is accommodated through a choice of two programs
of study, as outlined below. Students should consult the
Director of Graduate Study for details of these programs
and for guidance in selecting the programs and courses best
suited to their needs.

Undergraduate English majors at Seton Hall who qualify
for the dual degree B.A./M.A. program in English can
complete the M.A. in one year beyond their B.A. See the
Undergraduate Catalogue for full description and admission
requirements.

General Admission

In addition to the general University requirements for
admission to graduate studies, the Department of English
requires at least 21 undergraduate credits in English and
American literature. Applicants must also submit GRE
scores.

Degree Requirements

In addition to the general University and College
requirements, the Department of English requires a reading
knowledge of French, German, Italian or Spanish as
attested by the Department of Modern Languages. Subject
to approval, Latin, Greek or another language may be
substituted.

A final written comprehensive examination in English and
American literature, literary history and criticism is required
of all M.A. candidates.

Hub and Spoke Program

All students pursuing the Master of Arts in English will
complete a 12-credit “Hub” of core requirements. Students
can then choose to pursue one of two “Spokes,” depending
upon their interests and goals. The Literature Spoke is
intended for students who plan to go on to a doctoral
program or whose primary interest is in continuing literary
study. The Writing Spoke is designed for students who plan
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to teach English at the secondary level, are already teaching,
or plan to pursue a career involving advanced writing skills.

Hub (12 credits)

ENGL 6010 Introduction to Literary Research
6000-level American literature elective
6000-level British literature elective

and one of the following:

ENGL 7011 Studies in Criticism

ENGL 6316 Introduction to Literary Theory
ENGL 6317 Feminist Critical Theory

Literature Spoke (18 credits)
Choose 3 credits from the following:

ENGL 6411 The Art and Craft of Writing
ENGL 6412 Modern Rhetoric and Writing
ENGL 6413 The Art of Creative Writing
ENGL 6414 Scientific and Technical Writing
ENGL 6415 Composition Theory and Practice
ENGL 6420 Linguistic History of English
plus:

Three literature electives

7000-level Seminar

ENGL 7010 Master’s Thesis
Writing Spoke (18 credits)

Choose 9 credits from the following:

ENGL 6411 The Art and Craft of Writing
ENGL 6412 Modern Rhetoric and Writing
ENGL 6413 The Art of Creative Writing
ENGL 6414 Scientific and Technical Writing
ENGL 6415 Composition Theory and Practice
ENGL 6420 Linguistic History of English
plus:

Two literature electives

7000-level Seminar (or students may elect to take ENGL
7010, Master’s Thesis, with departmental approval.)

In addition to the 30 credits required for the M.A. degree,
all students holding Teaching Assistantships must enroll in
ENGL 6513 Composition for Teachers in the first semester
of their appointment.

Poetry-in-the-Round

Poetry-in-the-Round, under the direction of Professor
John Wargacki, provides a literary forum of readings and
discussions offering students the opportunity to meet and
hear such writers as Azar Nafisi, Billy Collins, Amy Tan,
George Plimpton, Derek Walcott, Jorie Graham, Phillip
Levine, Nadine Gordimer, Harold Bloom, Alison Lurie, A.R.
Ammons and others. For more information about the series,
call (973) 761-9000 Ext. 5105, or visit the Web site at artsci.
shu.edu/poetry
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The Writing Center

The Writing Center serves as a support system for all
students through the Department of English. It provides a
range of services, including free consultations and tutorials
on drafts, to both undergraduate and graduate students. It is
staffed by undergraduate, graduate, and professional tutors to
assist with every level of writing competence. Tutoring in the
Writing Center provides an excellent opportunity for English
graduate students to work on campus in a field directly
related to their studies. Interested students should contact the
Director of the Writing Center at (973) 275-2183.

Located on the second floor of Arts and Sciences Hall, the
center is open during the academic year, Monday through
Thursday, 9 a.m.-8 p.m., and Friday, 9 a.m. - 4 p.m. For
details (and Summer Session hours), call (973) 761-7501. For
the SHU Online Writing Lab, visit academic.shu.edu/owl

Course Descriptions

ENGL 6010 Introduction to Literary Research

Prepares students to use the resources of the library, pursue
different types of research in language and literature and
write effective papers embodying their findings. 3 credits

ENGL 6112 Chaucer
Selected readings in Chaucer. 3 credits

ENGL 6114 Shakespeare I
Study of the early poetry, sonnets, chief comedies, tragedies
and histories. 3 credits

ENGL 6115 Shakespeare 11
Major tragedies, histories, problem comedies and romances.
3 credits

ENGL 6116 Renaissance Literature
Major poetry and prose. Emphasis on Skelton, More, Sidney
and Spenser. 3 credits

ENGL 6118 Early 17th Century Literature
Jonsonian, Metaphysical and Cavalier schools, with some
attention to the prose of the period. 3 credits

ENGL 6119 Milton
Readings from the major poetry and prose of Milton.
3 credits

ENGL 6121 Eighteenth Century Poetry
Rise of the literature of wit as exemplified by the major poets
and satirists of the Augustan Age. 3 credits

ENGL 6123 Eighteenth Century Literature

The poetry and prose of Samuel Johnson, the diaries of
Boswell, Boswell’s life of Dr. Johnson and others of their
circle. 3 credits

ENGL 6124 The Age of Romanticism
The Romantic movement in England: Wordsworth,
Coleridge, Byron, Shelley and Keats. 3 credits

ENGL 6125 Victorian Poetry and Prose

Major Victorian poets and prose writers: Tennyson,
Browning and Arnold; Caryle, Pater, Newman and Barrett
Browning. 3 credits
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ENGL 6126 Major British Writers: 1900-1945
Significant works by major novelists, including Lawrence,
Joyce and Woolf. 3 credits

ENGL 6127 Major British Writers from 1945
Significant works by major novelists after World War II,
including Waugh, Greene, Burgess and Fowles. 3 credits

ENGL 6128 British Poetry of the 20th Century
Major British poets and poetic movements of the 20th
Century from W.B. Yeats to Ted Hughes. 3 credits

ENGL 6211 Early American Literature

Literature of the Puritans and the Revolutionary period,
culminating in the early masters of American Romanticism:
Irving, Cooper, Poe. 3 credits

ENGL 6212 American Romanticism
Emerson, Thoreau, Hawthorne, Melville and Whitman.
3 credits

ENGL 6213 Nineteenth Century American Literature
Twain, James, Wharton and the Realist and Naturalist
movements. 3 credits

ENGL 6214 Major American Writers: 1900-1945
Major American novelists and poets: Cather, Fitzgerald,
Hemingway and Faulkner; Frost, Pound and Eliot. 3 credits

ENGL 6215 Major American Writers from 1945
Major writers from Ellison through Bellow, Malamud,
Updike and Morrison. 3 credits

ENGL 6216 American Poetry
Emerson, Dickinson, Whitman, Frost, Stevens, Pound, Eliot
and Williams. 3 credits

ENGL 6217 African-American Literature
Major poetry and fiction written by African-Americans from
Douglass to Morrison. 3 credits

ENGL 6311 The English Novel: Beginnings through the
19th Century

Novels by writers whose innovations reflect the development
of the genre as a mirror of social and aesthetic concerns.

3 credits

ENGL 6313 Modern British Drama
Survey of major trends in 20th century British drama from
Shaw to Pinter. 3 credits

ENGL 6411 The Art and Craft of Writing
Understanding the structure of various genres: the essay, the
poem, the short story. Opportunity for students to undertake
longer projects to develop these forms. 3 credits

ENGL 6412 Modern Rhetoric and Writing

Exploration of writing as a theoretical and philosophical
activity, helping students understand their own activity as
writers and instructing prospective instructors of composition
in the current pedagogy. 3 credits

ENGL 6413 The Art of Creative Writing

A workshop course in poetry, fiction, and creative nonfiction.
Opportunity for students to undertake longer projects to
develop these forms. 3 credits

Graduate Catalogue 2008-09



ENGL 6414 Scientific and Technical Writing
Development of skills in the clear, concise presentation of
graduate level writing in various forms, such as dissertations,
grant proposals, lab reports and articles for publication. This
course is open to students in all graduate programs at the
University. 3 credits

ENGL 6415 Composition Theory and Practice
Strategies of teaching writing as a developmental process.
3 credits

ENGL 6420 Linguistic History of English

History of the language emphasizing cultural backgrounds
as well as modern linguistic approaches. Concludes with
a survey of modern approaches to English grammar and
syntax. 3 credits

ENGL 6511 Approaches to British Literature

Readings of selected works in British literature appropriate
for secondary education, with emphasis upon pedagogy,
historical and contemporary critical interpretations. 3 credits

ENGL 6512 Approaches to American Literature
Readings of selected works in American literature
appropriate for secondary education, with emphasis upon
pedagogy, historical and contemporary critical interpretation.
3 credits

ENGL 6513 Composition for Teachers

Training course for first-year Teaching Assistants in

the English department, with an emphasis on syllabus
construction, grading and assessment of student work,
classroom practices, and instructional pedagogy. 3 credits.

Seminars

ENGL 7010 Thesis
Preparation of the master’s thesis under individual guidance.
3 credits

ENGL 7011 Studies in Criticism

Readings and discussion of literary criticism as an art and a
craft. Critical theories and their applications to selected texts.
3 credits

ENGL 7012 Studies in Medieval Literature
Advanced study in the integration of the historic, philosophic,
religious and social features of Medieval England. 3 credits

ENGL 7013 Studies in Renaissance Literature
Advanced study in the growth of the English Renaissance,
the major personalities and their contributions. 3 credits

ENGL 7014 Studies in Neoclassicism
Advanced study in 18th century cultural history and in the
writing of the principal figures of the age. 3 credits

ENGL 7015 Studies in Romanticism

Advanced study in the revolutionary character of the poetry,
literary and philosophic theories of the Romantics, with an
emphasis on continental connections. 3 credits

ENGL 7016 Studies in Victorian Literature

Advanced study in literature as a reflection of the social,
political, religious and moral upheavals of the Victorian
period. A particular issue or writer may be studied in depth.
3 credits
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ENGL 7017 Studies in 20th Century British Literature
Advanced study in the innovations in language, form and
content by major 20th century British writers. 3 credits

ENGL 7018 Studies in American Literature

Advanced study of selected writers seen in the context of the
social and cultural currents of the American experience.

3 credits

ENGL 7019-7021 Seminar: Special Topics
Topics to be announced by the instructor. 3 credits

Department of History
Fahy Hall

(973) 275-2984

historydept@shu.edu
www.shu.edu/academics/artsci/history

Faculty: Billado; Connell; Eissenstat; Greene; Hoffer;
Knight (Chair); Koenig; Leab; Lurie; May; McCartin;
Matusevich; Menguc; Molesky; Quinn (Director of Graduate
Studies); Rzeznik; Schultz

Faculty Emeriti: Browne; Driscoll; Lewinson; Scholz;
Shapiro; Stock; Walz

Program Description

The Master of Arts (M.A.) in History provides excellent
training to students pursuing a range of careers, including
education and library science, and those planning to
undertake doctoral studies in history. It is particularly
appealing to K-12 teachers wishing to pursue study in this
field to enhance their knowledge and build their credentials.
This versatile program invites students to choose a
concentration suited to individual interests, encourages them
to conduct original historical research, and engages them in
the most significant historical debates and fields of study.
Students can work closely with knowledgeable professors on
a wide range of topics.

Degree Requirements

The Department of History’s Master of Arts degree
program has four concentrations: United States, European,
Global, and Catholic History. The program requires
successful completion of 10 courses (30 credits). All
students must take an introductory course called “The
Historian’s Craft,” a minimum of one Program in Directed
Readings (PDR) course, four courses in the chosen area
of concentration, and electives in other areas. Advanced
graduate students may choose either to conduct two
semesters of thesis research and writing or to complete
comprehensive written and oral examinations in the final
semester of study. Those continuing for a doctorate are
strongly urged to complete a thesis.

The graduate program requires all students to pass
a foreign language translation exam (proving reading
knowledge), or demonstrate mastery of advanced statistical
methods. Students are expected to be, or to become, familiar
with computer technology and with the major databases used
to access historical materials.
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Capstone: Thesis and Oral/Written Examination Options

Students within the M.A. program have the option of
choosing between researching and writing a graduate thesis
or undertaking both a 180-minute written examination and an
oral examination at the conclusion of their final semester in
the program.

Options within the Degree Programs/Admission
Requirements

The M.A. degree may be obtained through completing
requirements within one of two distinct options: first,
through a five year (B.A./M.A.) accelerated degree program
available both to Seton Hall history majors and education/
history majors; and second, through the traditional Master
of Arts (M.A.) degree program that is available to qualified
candidates who have successfully earned a baccalaureate
degree prior to enrollment in this graduate program.

I. B.A./M.A. Dual Degree Option

This study option is designed to allow for completion of
both the undergraduate (B.A.) and graduate (M.A.) degrees
in a total of 10 semesters (five years of study). After having
completed 75 credits toward a B.A. with at least 21 credits in
history, students may apply for admission to this joint degree
program. Accepted candidates will normally be expected to
enroll in two approved graduate-level history courses each
semester of their senior year of study for a total of 12 credits.
During the fifth year of study, students will be expected to
enroll in a total of three approved graduate-level courses each
semester for a total of 18 credits.

To qualify for admission, students must have completed
HIST 2180: Introduction to Historical Research; and must be
showing consistent progress toward a B.A. in History with a
minimum overall GPA of 3.40 and a minimum history GPA
of 3.40. During the application process, students will be
asked to produce a statement of intent outlining their reasons
for pursuing the M.A. in History at Seton Hall; official
transcripts documenting all academic work undertaken at
the undergraduate level; three letters of recommendation,
including two from Department of History faculty; and
a writing sample demonstrating the student’s academic
potential.

Il. M.A. Degree Option

This study option is designed to allow for completion of
the graduate degree in four semesters (two years of study).
During their first year of graduate study, students are
expected to enroll in three approved graduate-level courses
per semester. During their second year of study, students are
expected to enroll in the remaining four approved graduate-
level courses. Though this is designed for completion within
two years, students have the freedom to complete their course
work, research, and writing over a longer span of time by
attending on a part-time basis.

Students accepted directly into the M.A. degree program
will have completed a baccalaureate degree prior to
beginning course work in the M.A. degree program,
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preferably in history or a history-related field such as
political science, geography, or economics. Students who
have majored in other fields may be asked to take up to four
undergraduate courses in history. During the application
process, applicants will be asked to produce a statement of
intent outlining their reasons for pursuing the M.A. in history
at Seton Hall; official transcripts documenting all academic
work undertaken; three letters of recommendation; official
Graduate Record Examination (GRE) scores; and a writing
sample demonstrating the student’s academic potential.

Course Descriptions

HIST 6141 History of the Global Economy
The history of the development of the Global Economy over
time. 3 credits

HIST 6171 Women in Modern Times
The history of women and the significance of gender in
American society from colonial times to the present. 3 credits

HIST 6190 Historians Craft

An introduction to the craft of historical thinking, research,
and writing. The course is designed as an introduction to the
field of historiography, the examination and evaluation of
historians’ different interpretations of a particular historical
event, phenomenon, or time period. 3 credits

HIST 6211 World War I

Surveys the diplomatic, military and geopolitical aspects of
the First World War from its preliminaries to its conclusion,
giving special consideration to its causes and consequences.
3 credits

HIST 6212 World War 11

Surveys the diplomatic, military and geopolitical aspects
of the Second World War from its preliminaries to its
conclusion, giving special consideration to causes and
consequences. 3 credits

HIST 6221 History of Rome

Investigation of the tension between individual liberty and
the traditional power of state and society, and of the political
and social institutions that maintain social cohesion in a
complex society. 3 credits

HIST 6230 Europe in the Middle Ages

Formation of medieval civilization in the so-called “Dark
Ages” and its transformation between the 11th and 14th
centuries. 3 credits

HIST 6233 Dante and His World
The history of the Middle Ages through a reading of Dante
Alighieri’s Divine Comedy. 3 credits

HIST 6234 Medieval Italy

Treats the history of Italy from the early Middle Ages to
the Council of Trent. Emphasis is placed on the dramatic
changes in peoples, state institutions, religion, the economy
and society that occurred during these centuries. 3 credits
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HIST 6235 Modern Italy

Review of Modern Italian history from the late Renaissance
to the present. Emphasis is placed on the dramatic changes in
people, state institutions, religion, the economy and society
that occurred during these centuries. 3 credits

HIST 6240 Renaissance and Reformation

Beginning of modern Europe as the renewal of trade is
followed by rediscovery of the ancient world, discovery of
the New World, changes in art, literature and thought and the
division of Christianity by the Protestant movement. 3 credits

HIST 6241 Early Modern Europe

An introduction at the graduate level to current approaches
to the study of early modern European history. From the
Renaissance to the French Revolution, with explorations in
cultural, intellectual, social, economic and environmental
history. 3 credits

HIST 6242 French Revolution

Intellectual ferment of the enlightenment, through the
upheaval of the revolution and its despotic aftermath.
3 credits

HIST 6243 Britain I
Restoration of Charles II in 1660 to the Reform Bill in 1832.
3 credits

HIST 6246 Kievan Rus’ and Muscovy
From the origins of the Russian nation to Peter the Great.
3 credits

HIST 6253 Britain 11
The Reform Bill of 1832 to the present. 3 credits

HIST 6254 Early Modern Ireland

Political, economic, and social history of Ireland from the
Treaty of Limerick in 1691 to the Great Famine of the 1840s.
3 credits

HIST 6256 Imperial Russia

Historical legacy of the Russian imperial period from the
reign of Peter the Great to Russia’s entry into World War 1.
3 credits

HIST 6257 East Central Europe

Political evolution and social and economic development of
modern Poland and Danubian Europe from 1700 to present.
3 credits

HIST 6261 20th Century Europe

Since 1914, European civilization has been in a permanent
condition of crisis and alarm. Examination of individual
tragedies, speculating about their origins and consequences.
3 credits

HIST 6264 Modern Ireland
Examination of the forces of Ireland’s recent past that
account for her present condition. 3 credits

HIST 6265 Germany 1848 to Present

Comprehensive survey of Germany beginning with its
political and economic modernization, through the world
wars of the 20th century to the present. 3 credits
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HIST 6266 20th Century Russia

This course will explore one of the greatest social
experiments in human history — the Soviet Union. It will
examine the birth of the Soviet system, the upheavals of the
Russian Revolution and Civil War, the early Soviet period,
Stalin, the impact of WWII, and the building and then
disintegration at the end of the century. 3 credits

HIST 6268 Middle East in the 20th Century

From the collapse of the Ottoman Empire to the Arab-Israeli
conflict. National movements and the role of the Great
Powers and the U.N. in the area. 3 credits

HIST 6310 Southern History

Traces the history of the southern region of the United States
from colonial times, the antebellum and Civil War eras, the
“Jim Crow” period, and through the civil rights movement
of the 1960s. Historical in content but interdisciplinary in
approach, the course will look at the South today as well.

3 credits

HIST 6319 New Jersey History

The State of New Jersey from colonial days to the present.
Emphasis on factors having heaviest impact on the state
today. 3 credits

HIST 6342 Revolutionary America

Covers the origins, pattern, and consequences of the
American Revolution from 1763 to 1790. Includes discussion
of major documents such as the Declaration of Independence,
Articles of Confederation and the Constitution. 3 credits

HIST 6351 The New Nation

Origins and development of the American political and
economic system and of a distinctively American literature
and culture. 3 credits

HIST 6353 Civil War and Reconstruction
Slavery and sectionalism; causes and character of the Civil
War; Reconstruction in its varied aspects. 3 credits

HIST 6354 Frontier America
The westward movement in American life. 3 credits

HIST 6362 America in Depression and War
The Great Depression, New Deal and World War I1. 3 credits

HIST 6363 America Since 1945
Intellectual and social developments, the Cold War, the
Black Revolution, and Vietnam. 3 credits

HIST 6365 Italian American History

Overview of Italian American history from the European
voyages of exploration to the present. The course studies
historical change in a community established by immigrants
that has developed in significant ways through four centuries.
3 credits

HIST 6370 Diplomatic History I

American foreign relations from the Declaration of
Independence to U.S. entry into World War I. This course
deals with the winning of the peace in 1783, the failure of a
policy of neutrality resulting in the War of 1812, the Monroe
Doctrine, Manifest Destiny and its early results, relations
between the U.S. and various Latin American and European
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countries during the latter half of the 19th century, American
imperialism, the Open Door policy, Dollar Diplomacy, and
U.S. entry into World War 1. 3 credits

HIST 6371 Diplomatic History II

The foreign relations of the United States during a century
of conflict and change. This course deals with American
diplomacy at the end of World War I, isolation, the Good
Neighbor policy, the challenges to the dictators, the response
to World War II, atomic diplomacy, the Cold War, détente,
American global hegemony and the challenges to it. 3 credits

HIST 6372 Economic History of the U.S.
Economic development of the United States from colonial
origins to contemporary position as a world power. 3 credits

HIST 6374 Immigrant in American Life
Ethnic minorities in the development of American life.
3 credits

HIST 6375 African-American History

The interaction between black and white society in the
United States and the nature of black society and culture.
3 credits

HIST 6380 History of Urban America
The role of the city in American life. 3 credits

HIST 6384 American Legal History
The development of law in the United States from the
colonial period to the present. 3 credits

HIST 6387 Catholic Church in the U.S.

Role of Catholics and the Church in the United States from
colonial beginnings to the recent past, focusing on internal
developments and on relations with the wider society.

3 credits

HIST 6470 Southern Cone Republics of Latin America
The course will focus on the patterns of development and
interaction since independence among the five republics
which comprise the southern half of South America. Themes
will include economic, political and social development,
regional and international relations, immigration and ethnic
relationships. 3 credits

HIST 6561 20th Century Africa

The course focuses on the emergence of modern Africa
from colonialism to independence. Students will identify
and explore the place of Africa in the world of global
interconnections. Special attention will be paid to scholarly
and political debates surrounding the issues of colonial
dependency, decolonization, and the rise of postcolonial
nation-state in Africa. 3 credits

HIST 6621 (ASIA 6121) History and Culture: Japan I
This course covers the history and culture of Japan from
earliest times to 1600. It emphasizes the political and
religious issues in Japanese civilization. 3 credits

HIST 6622 (ASIA 6122) History and Culture: Japan II
This course covers the history and culture of Japan from the
Edo Period through WWII. It emphasizes the importance
of modernization and cultural/political issues on Japanese
traditions. 3 credits
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HIST 6629 (ASIA 6129) History Republican China
History and political developments in China from the
Republican Revolution of 1911 to 1949. 3 credits

HIST 6630 (ASIA 6130) History Contemporary China
The course traces the history of Communist China from the
founding of the Chinese Communist Party to the present day.
3 credits

HIST 6632 (ASIA 6132) American Foreign Policy in Asia
The course traces the historical development of American
foreign policy in Asia. It analyzes the institutions, political
and economic forces that shaped policy towards China,
Japan, India, and Southeast Asia. 3 credits

HIST 6633 (ASIA 6133) History Modern Japan

Survey of Japanese history after the Meji era with emphasis
on the political, social, and economic developments. Covers
Japan’s foreign policy since 1945. 3 credits

HIST 6645 (ASIA 6145) Modern East Asia

Covering the modern period between 1800 and 1945, this
course deals with East Asia’s modern transformation and
important aspects of political, economic, social and cultural
developments in China, Japan, and Korea. 3 credits

HIST 6711 (ARMS 7800) Museum Internship
Supervised practical experience learning in a museum or at
a historic site how to, for example, catalog collections, put
up exhibitions, conduct tours, help with fund raising, and
perform other tasks. 3 credits

HIST 6712, 6713, 6714, 6715 Special Topics in History
3 credits

HIST 7211 PDR European History

Program in Directed Readings. This course will introduce
students to the major historiographical issues that have arisen
in the secondary literature in European History. 3 credits

HIST 7351 PDR American History

Program in Directed Readings. This course will introduce
students to the major historiographical issues that have arisen
in the secondary literature in an aspect of American history.
3 credits

HIST 7490 PDR Global History

Program in Directed Readings. This course will introduce
students to the major historiographical issues that have arisen
in the secondary literature in an aspect of Global history.

3 credits

HIST 7550 PDR Catholic History

Program in Directed Readings. This course will introduce
students to the major historiographical issues that have arisen
in the secondary literature in an aspect of Catholic history.

3 credits

HIST 9110 Examinations Readings

Independent study designed to help student, through
readings, prepare for the MA examination. For students
taking the non-thesis option. 3 credits

HIST 9111/HIST 9112 M. A. Thesis

Independent study during which the student will write the
M.A. thesis. 3 credits
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Department of Jewish-
Christian Studies

Fahy Hall

(973) 761-9463
www.shu.edu/academics/artsci/jewish-christian-studies
Faculty: Bossman; Brill; Finkel; Frizzell (Chair)

The Department of Jewish-Christian Studies awards the
Master of Arts degree (36 credits) and graduate certificate
(12 credits) in Jewish-Christian Studies. The curriculum
covers all aspects of the relationship between Jews and
Christians - their respective values and traditions.

Studies build critical academic bases for understanding
Christians and Jews historically and phenomenologically. A
Jewish-Christian critical awareness will equip graduates for
many facets of interreligious and multicultural encounters.

Courses are rooted in the study of sacred texts in their
historical and socio-religious world context, utilizing critical
methods to promote an honest and in depth analysis of the
individuals and communities that produced them. Courses
examine the religious, ethical and social issues that are
central for understanding Christians and Jews today through
cross-cultural and phenomenological studies and dynamic
analysis.

The program is ideally suited for teachers in public,
private and parochial schools; education and ecumenical
administrators; clergy and seminarians; as well as generalists
who seek the means to explore Jewish and Christian studies.
Visit the Web site at www.shu.edu/academics/artsci/
ma-jewish-christian-studies

The Sister Rose Thering Endowment

The Sister Rose Thering Endowment, established in 1993
in honor of Sister Rose’s work as an educator and advocate
for improving relations between Christians and Jews, provides
scholarships for teachers who want to learn more about
promoting interreligious understanding and cooperation
through education. Scholarships are available to teachers who
wish to enroll as non-matriculated students and take up to 12
credits to receive a certificate of completion. Please contact
the Endowment Office at (973) 761-9006 or zirlmari@shu.edu
for a scholarship application. Information can also be found at
academic.shu.edu/thering

Cooperman/Ross Endowed Chair of Jewish-Christian
Studies

The Cooperman/Ross Endowed Chair of Jewish-Christian
Studies in honor of Sister Rose Thering was created in
2007. The Chair allows the Department of Jewish-Christian
Studies to increase its course offerings in the modern period
of Jewish history and Jewish-Christian relations. It is held by
Rabbi Alan Brill, Ph.D.
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Admission

In addition to the general University requirements for
admission, the department strongly recommends an interview
or suitable correspondence with the department chair to
determine the objectives of the student in relation to the
resources of the department.

Students working for a degree normally gain an elementary
knowledge of Hebrew early in the program, allowing them to
enter the Hebrew mind-set of the writers.

With the approval of the department chair, professional,
graduate and sufficiently advanced undergraduate students
may take individual courses without fulfilling the above
requirements. Participating auditors will be accepted for most
courses.

Degree Requirements

The Department of Jewish-Christian Studies requires
a selection from either of two programs of study in
consultation with an adviser.

Thesis Program

Students in the thesis program are expected to complete 27
credits offered by the Department of Jewish-Christian Studies
and 6 credits in the reading of Hebrew texts. Approval of the
adviser must be obtained for all courses chosen. Three credits
must be completed in JCST 9001 Thesis (with the topic
approved by the Thesis Committee). The thesis must make a
contribution to continuing research in some aspect of Jewish-
Christian studies.

After consultation with the faculty, students with a strong
background in research may choose to do a more extensive
investigation of an approved topic and produce a thesis for 6
credits (JCST 9002).

Non-Thesis Program

Students in the non-thesis program will complete 36
credits in Jewish-Christian studies, selecting courses with
the approval of the departmental adviser. Students must
demonstrate a basic knowledge of biblical Hebrew.

Certificate in Jewish-Christian Studies
Required courses - 3 credits

JCST 6001 Christian Jewish Encounter
Electives - 9 credits

Select three other courses in consultation with the chair of
the Department of Jewish-Christian Studies.
Total: 12

SETON HALL UNIVERSITY



86 College of Arts and Sciences

Course Descriptions

JCST 6001 Christian-Jewish Encounter

Historical review of Christian origins and Jewish-Christian
relations. Heritage of Christian faith and practice draws

upon Jewish sources. The Vatican II Declaration on Non-
Christian Religions and other pertinent documents. Tasks and
challenges for the coming decades. 3 credits

JCST 6005-6006 Biblical Readings in

Hebrew Bible I and II

Complementing JCST 6010, selections from prose and poetry
of the Hebrew Scriptures are studied grammatically, with an
emphasis on their literary, historical and theological content.
Examinations of the Hebrew world of thought as a vehicle
for faith-expression. 2 credits each

JCST 6007 Readings in Qumran Literature
Investigation of the major Hebrew texts peculiar to the
Qumran community. Comparison with the grammar and
vocabulary of the Biblical period. Implications of these
works for contemporary Jewish history and theology.

2 credits

JCST 6008 Rabbinic Readings in Hebrew

Readings may be coordinated with JCST 6012 and JCST
7044. Examples of Mishnah, prayer and Midrashim to
distinguish between Biblical and Mishnaic Hebrew. 2 credits

JCST 6010 Biblical Thought I: The Hebrew Scriptures
Course in three main parts: Hebrew thought contrasted
with myths of the ancient Middle East, evaluating the basic
themes and their presentation; the experience, nature and
message of Hebrew prophecy; comparative study of Old
Testament theology, analyzing the models and experiential
hermeneutics of Judaism and Christianity. 3 credits

JCST 6011 Biblical Thought II: Paul and John

Early Christian understanding of the mystery of God’s life
as shared with the people He has chosen. Integration of
election, covenant and Torah into new perspectives. Use of
the Hebrew Bible and the Jewish liturgy by the writers in
their reflection on the person of Jesus and the nature of the
Church. Letters of Paul and the Gospel according to John
studied in detail. 3 credits

JCST 6012 The Jewish Texture of the Gospels

Gospels studied redactionally, preserving an ongoing
interpretation of the works and words of Jesus in light of the
early Christian experience. Detailed account of the Jewish
socioreligious background for a better understanding of
both the Gospels and the Jesus tradition. Distortions and
misconceptions persist due to a lack of phenomenological
understanding of this crucial period. Course develops a new
direction. 3 credits

JCST 6013 Hebrews and Catholic Epistles

The investigation of New Testament texts, the Epistle to the
Hebrews and the seven Catholic (general) Epistles, explores
early Christian understanding of the faith in Jesus and moral
life and its relation to the Jewish Scriptures and the Jewish
people. 3 credits
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JCST 6014 Lessons from the Holocaust

Personal and societal impact of prejudice and hatred;
exclusionary and destructive societal practices relating

to race, gender, religion, sexual orientation, ethnicity and
political views; institutionalized anti-Semitism in Germany
under the Nazis; social world conditions that minimize
personal freedoms and lead to genocidal behavior; probing
alternative educational models. 3 credits

JCST 6015 Cross-Cultural Analysis for Jewish-Christian
Studies

Examination of social science models for studying the
circum- Mediterranean world as the context for Jewish/
Christian symbols and values; comparative study of Jews and
Christians as distinct but related traditions in various social
world contexts; the causes and effects of anti-Semitism;
impact of individualism on Judaism and Christianity in a
pluralistic society. 3 credits

JCST 6016 Values for a Pluralistic Society

A study of pluralism as a system along with its concomitant
social values: civil rights and responsibilities, individualism
and diversity, separation of church and state, community
building and prejudice reduction. Deriving resources from

a cross-cultural study of Jewish and Christian sources, the
course will examine various societal models for values-
formation and practical guides for communicating values in a
pluralistic socio-religious setting. 3 credits

JCST 6017 Jewish and Christian Foundations for Social
Service

This course will examine the biblical and theological
foundations in Judaism and Christianity for promoting social
services. It will study notable examples of such services
through history and explore various agencies today that
continue this tradition. The focus of the course will be on an
understanding of the rationale as well as a motivational base
for responding to social needs. The course is particularly
suited to teachers seeking to foster social consciousness
among students in public, private and parochial schools.

3 credits

JCST 6020 Jewish History I: Bible to Talmud

Survey of the dispersion of the Hebrew people in the circum-
Mediterranean world during the Second Temple period to
the formation of the rabbinic canon; contextual reading of
relevant ancient texts; examination of sects and factions
within the House of Israel; the influences of Hellenism and
Rome; effects of the break-off of Christianity; diversity
among Jewish communities. 3 credits

JCST 6021 Jewish History II: Medieval to Modern
Investigation of selected post-Talmudic developments

and variations within Judaism: the Jews in Muslim lands;
political and economic circumstances of Jews in Medieval,
Renaissance and Enlightenment Europe; the rise of Hasidism
and Zionism in Eastern Europe; the Holocaust; the State of
Israel; Jews in pluralistic America. 3 credits
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JCST 6022 Judaism in the Second Temple Period
Development of Jewish spirituality and theology from

300 B.C. until the destruction of Jerusalem. Various
interpretations of the Hebrew Scriptures. Deuterocanonical
(apocryphal), pseudepigraphical works and Qumran scrolls
assessed for their contribution to Judaism of the time.

3 credits

JCST 6024 Medieval Jewish Thinkers

Review of Jewish religious philosophy, beginning with
Philo and the rabbis and continued with the appearance of
the major medieval works. Comparative study with neo-
Platonism, Aristotelianism and Kalam. Contribution of
Jewish thinkers like Saadiah Gaon, Bahya Ibn Paquda, Judah
Halevi, Abraham Ibn Daud and Moses ben Maimon.

3 credits

JCST 6027 The Middle East in the 20th Century
Historical development of the Zionist movement from the
late 19th century through the period of the Mandate and the
establishment of the state of Israel. Conflict between Zionist
movement and Arab nationalism. Post-1948 internal and
external problems of Israel within the context of continuing
hostilities with its Arab neighbors and the Palestinians. The
peace process and the future development. 3 credits

JCST 6028 Modern Jewish Thinkers

Evaluates the works of Moses Mendelssohn, Samson Raphael
Hirsch, Hermann Cohen, Leo Baeck, Franz Rosenzweig,
Martin Buber, Achad Haam, Aaron David Gordon, Abraham
Isaac Kook, Kaufman Kohler, Mordecai Kaplan, Abraham J.
Heschel, Joseph Soloveitchik. 3 credits

JCST 6029 The Holocaust: History and Interpretation
Uniqueness of the tragedy. Historical background of anti-
Semitism and racism (Gobineau and H.S. Chamberlain).
Manner and method of genocide: boycott, burning of
synagogues, concentration camps and gas chambers. Those
involved and the “onlookers.” Jewish and Christian reactions
to the moral and theological issues. Literature concerning the
Holocaust. Implications for Jewish-Christian dialogue.

3 credits

JCST 7030 Law and Ethics: Jewish and Christian
Perspectives

Covenant and Torah in ancient Israel; Law and ethics in the
wisdom tradition; Torah and commandments in the literature
of the Second Temple period. Sadducees and the Qumran
community; the Pharisaic teaching concerning written and
oral Torah. Approaches of the New Testament writers and
the Rabbis to Covenant, law and ethics. Great legal codes of
Medieval Jewry; canon law; law versus Gospel in Luther’s
thought; Calvin’s reverence for law. Ethics concerning the
family and sanctity of life in modern thought. Structures in
society as opposed to nihilism and terrorism. 3 credits
JCST 7031 Jewish Mysticism

Course traces the major themes of the Jewish mystical
tradition from Biblical through Rabbinic, Kabbalistic and
Hasidic epochs, using translations of classical sources.
Approach is both phenomenological and historic, with
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comparison between Jewish mystical thought and other
mystical systems explored. 3 credits

JCST 7033 Biblical and Jewish Eschatology

Development of Hebrew thought concerning immortality

and resurrection. Background of the early apocalyptic
thought and hope expression. Models for community life and
morality inspired by belief in the afterlife. Use of biblical
ideas (Kingdom of God, new creation, retribution) in the
Jewish and Christian liturgies. Modern views on the meaning
of life and the eternal destiny of human beings. 3 credits

JCST 7034 Biblical Interpretation and the Religious
Experience

Explores the modes of interpretation as related to religious
experience through a study of the phenomena and the literary
expression, paradigms and models, symbols and myth.
Relates the biblical tradition as canonical scriptures for a
worshipping community to the ongoing dialogue with the
word of God in Midrash and Targum. Structure and meaning,
guiding principles and hermeneutical systems; the dynamics
of interpretation in ever-changing times. 3 credits

JCST 7035 Jewish Philosophy of Education

Important contributions of Jews to every area of western
culture, studied in the context of the integrated approach to
education from the biblical and Rabbinic periods. Themes in
ancient literature followed into medieval and modern times
as related to philosophy and practice. 3 credits

JCST 7036 Peace and War in Bible and Jewish Tradition
Review of biblical tradition (including New Testament) and
rabbinic literature (such as Pereq Hashalom) on the dynamic
meaning and application of peace in the transpersonal and
interpersonal realms. Study of war and violence and the
vision of universal peace in Jewish thought, from early times
to the modern period. 3 credits

JCST 7037 Jewish Law

This course presents a tripartite review of the Rabbinic
tradition and the legal sources, its history and development,
conceptual dynamics as related to value system and
comparative law. The course focuses on the relationship

of law and ethics, of biblical codes and rabbinic works, of
decision making with a view on contemporary issues.

3 credits

JCST 7042 Dead Sea Scrolls and Variegated Judaism
Review of the latest scholarship and recent findings,
especially the Dead Sea Scrolls, in relation to the critical
period for the rise of Early Christianity and Rabbinic
Judaism. Special attention to the variegated expressions
of the biblical heritage, leading to uniformity, heretical
tendencies and distinct forms. 3 credits

JCST 7043 Jewish and Early Christian Prayer

Jewish prayer and worship in their intrinsic worth and as
matrix of the Christian liturgy. Structure and meaning of the
early tradition of prayer with reference to Temple, synagogue
and home, as well as to calendar and celebration. Particular
attention to early Christian prayers and symbols. 3 credits
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JCST 7044 Rabbinic Thought

Introduction to criticisms, structure and literary history of
rabbinic material. Evaluation of the legal and value concepts
of the rabbinic mind in light of various examples of the
tradition. Current developments in the study of rabbinic
Judaism. 3 credits

JCST 7045 Jerusalem’s Fall: Jewish and Christian
Interpretations

Themes of land, Jerusalem and Temple as related to God and
His people in the Hebrew Bible as part of both Jewish and
Christian thought. Assesses the interpretative development
of the destruction of Jerusalem and the Temple through

the different strata of early tradition, focusing on specific
prophetic motifs for evaluating the issue of theodicy.

3 credits

JCST 7046 Teachings of Jesus

Critical and exegetical introduction to selected texts and
themes illustrating the principal characteristics of the
teachings of Jesus. Explanation of their significance in the
Jewish context of that time and their impact on the disciples
and the early Church, with a view of the socioreligious and
experiential settings. 3 credits

JCST 7511 Special Topics
3 credits

JCST 7520, 7525 Independent Study
3-4 credits

JCST 9001-9002 Thesis
3 credits each

Department of Psychology

Jubilee Hall

(973) 761-9484

psych@shu.edu
www.shu.edu/academics/artsci/psychology

Faculty: Buckner (Director of Graduate Studies),; Burton;
Fisher (Co-op Adviser); Goedert; Hovancik; Levy; Lloyd;
Nolan; (Chair); Silvestri; Simon (Co-op Adviser); Teague;
Vigorito

Faculty Emeriti: Kendig; Lennon; Shannon

Programs of Study

The Department of Psychology offers the Masters of
Science in Experimental Psychology (with concentrations
in General Psychology and Behavioral Neuroscience).

The program is designed to train students in the scientific
methods of psychology in preparation for involvement in
basic research and teaching, as well as for work in applied
settings (e.g. clinical psychology or industrial/organizational
psychology). The M.S. degree program is designed
specifically for students seeking to gain a solid foundation
in empirical research for eventual entry into Ph.D. programs
in scientific psychology or for students desiring to explore
the field. Students completing this program will be in a
better position to apply for doctoral degrees in scientist/
practitioner programs in clinical or counseling psychology,
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as well as doctoral programs in experimental psychology
and neuroscience. Graduates may also go on to related

areas of employment such as laboratory assistants, market
researchers, science writers and community college teaching.

The Experimental Psychology graduate program consists
of 36 credits to be completed in two years. The courses
offered (including a research thesis) include traditional areas
in experimental psychology with an optional concentration
in Behavioral Neuroscience. The Behavioral Neuroscience
concentration represents courses that are most directly
relevant to behavioral studies of brain functioning.

Admission

In addition to the general University requirements for
admission to graduate studies, the Department of Psychology
requires the following of all degree applicants.

* Applicants must have a baccalaureate degree and
completed a minimum of 18 credits in Psychology with at
least a 3.0 (or B) grade point average. All applicants must
have completed Introduction to Psychology, Psychological
Statistics, and Research Methods. Additionally, it is
preferred that applicants considering a concentration
in behavioral neuroscience have taken Physiological
Psychology or equivalent.

* Official transcripts of all previous academic work

* Official scores for the General Aptitude Test of the
Graduate Record Examination (GRE).

* International students must submit an acceptable Test of
English as a Foreign Language (TOEFL) score.

e Three letters of recommendation from individuals familiar
with the applicant’s academic and research ability.

* A personal statement of 300-400 words outlining your
academic achievements, research interests, and career
goals.

Masters of Science Degree in
Experimental Psychology
12 courses (36 total credits)

A. General (without a concentration) - Students must
consult with adviser for guidance on elective course
selections. 2 General Experimental Required Courses 4
semesters of Independent Research (Includes a Research
Thesis) 6 Core Electives

B. Behavioral Neuroscience (BNS) Concentration
2 General Experimental Required Courses

4 Semesters of Independent Research (Includes a Research
Thesis)

6 Required Core Courses
Experimental Psychology General Requirements

Credits
PSYC 6100 Research Design and Analysis | 3
PSYC 6200 Research Design and Analysis 11 3
PSYC 7201 Independent Research | 3
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PSYC 7202 Independent Research 11 3
PSYC 7203 Independent Research 111 3
PSYC 8001 Thesis 3

Experimental Psychology Core Courses
(* required for concentration in Behavioral Neuroscience)

CPSY 6001 Tests and Measurement 3
CPSY 6102 Developmental Psychology 3
CPSY 6103 Abnormal Psychology 3
CPSY 6105 Biological Basis of Behavior* 3
CPSY 7515 Social Psychology 3
CPSY 8521 Foundations of Neuropsychology* 3
PSYC 6211
(CPSY 6505) Principles of Learning and Behavior
Modification 3
PSYC 7101 Conditioning and Behavior* 3
PSYC 7102 Cognition* 3
PSYC 7103 Perception* 3
PSYC 7104 Psychopharmacology™ 3

B.A. Psychology/M.S. Experimental
Psychology (3+2) Dual Degree Program

The Department of Psychology offers a dual degree
program leading to a Bachelor of Arts in Psychology (B.A.)
and a Master of Science in Experimental Psychology (M.S.).
This five-year program permits undergraduate students
to take two required 3-credit courses (Research Design
and Analysis I, Independent Research I) and two 3-credit
electives from the graduate program in the Experimental
Psychology curriculum during their senior year. The 12
graduate credits earned would count toward the completion
of the bachelor’s degree. Students will take 24 graduate
credits in the 5th year and summers, preferably 9 credits
during the fall and spring semesters and 3 elective credits
in the summers before and after the fifth year. Satisfactory
performance in these remaining 24 credits of graduate-level
coursework as well as an empirical thesis project completed
in the 5th year would earn students an M.S. degree in
Experimental Psychology.

As part of the coursework in the M.S. Experimental
Psychology program, students have the option of
focusing their electives on a Behavioral Neuroscience
or a Psychological Science (general) concentration. The
Behavioral Neuroscience concentration requires courses
and research experiences that are most directly relevant to
behavioral studies of brain functioning. Either the general
Experimental Psychology degree or the Experimental
Psychology degree with a concentration in Behavioral
Neuroscience would well prepare students for a broad range
of career possibilities, or would enable students to more
successfully compete for admission into a Ph.D. program
in a number of experimental psychology fields such as
Cognitive, Developmental, Social, Biological Psychology, or
Neuroscience.

Students may apply for the B.A./M.S. option in their
junior year (second semester). For more information please
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contact the Director of Graduate Studies in the Department of
Psychology.

Requirements for Program Admission:

* Have senior status (90 credits) by the time courses begin
(apply in the second semester of junior year)

» Submit College of Arts and Sciences graduate application
(available online)

* Overall Undergraduate GPA 3.0; Psychology GPA 3.2
* Letter of recommendation from major adviser
* Personal Statement

Dual Degree (3+2) Program in
Psychological Studies with the College
of Education and Human Services

The Departments of Psychology (College of Arts and
Sciences) and Professional Psychology and Family Therapy
(College of Education and Human Services) offer a dual
degree program leading to a Bachelor of Arts in Psychology
(B.A.) and Master of Arts in Education (M.A.E.). This five-
year program permits students to take four required courses
from the graduate Psychological Studies program during their
senior year. Satisfactory completion of the M.A.E. program
would enable entry into one of the Professional Psychology
and Family Therapy (PPFT) Ed.S. practitioner programs in
School Psychology, Mental Health Counseling, or Marriage
& Family Therapy. Selection of graduate electives should
be done in consultation with the PPFT graduate program
adviser.

Requirements for Program Admission:

e Have senior status (90 credits) by the time courses begin
(apply in the second semester of junior year)

¢ Submit College of Arts and Sciences graduate application
(available online)

e Overall Undergraduate GPA 3.0; Psychology GPA 3.2
e Letter of recommendation from major adviser
* Personal Statement

Required courses: Credits
PSYC 1101 Introduction to Psychology 3
PSYC 2311 Psychological Statistics 4
PSYC 3311 Research Methods 4
Two from PSYC 2211, 2212, 2214, 2216
Psychology as a Social Science 6
Two from PSYC 3213, 3215, 3216, 3217
(One with laboratory)
Psychology as a Natural Science 7
PSYC 5111 Seminar in Psychology 3
Psychology elective 18
Total 45
CPSY 6002 Counseling Theory 3
CPSY 6003 Counseling Skills 3
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CPSY 8100 Cross-Cultural Psychology 3
Elective 3
Total 12
Elective courses: Credits
CPSY 7101 Research Methods 3
CPSY 6105 Biological Bases of Behavior 3
CPSY 6303 Community Agencies/Counseling and
Consultation 3
EDST 6336 Educational Psychology 3
EDST 6337 Western Traditions in Society 3
CPSY 6301 Career Development & Information 3
CPSY 6316 Group Counseling 3
CPSY 7620 Seminar in Systematic Therapies 3
CPSY 6315 Advanced Counseling Skills 3
CPSY 8541 Mind/Body Issues & Interventions 3
CPSY 8540 Psychotherapy, Religion, & Spirituality 3
GMPA 6103 Health Maintenance & Education 3
NURS 6223 Health Promotion 3
PTHO 6741 Spirituality & Psychology 3
CPSY 7105 Psychology of Sport & Exercise 3
GMAT 6014 Exercise Physiology 4
BPSM 7535 The Management of Sports Organizations 3
CPSY 8541 Special Topics: Case Studies

in Sport Psychology 3

Course Descriptions

PSYC 6100 Research Design and Analysis I

This first of two courses in research design and analysis.
Students will develop an understanding of basic statistical
theory, learn to choose the appropriate statistical techniques
for a range of situations, and compute the statistics both by
hand and with standard statistical software packages.

3 credits

PSYC 6200 Research Design and Analysis IT

The second of two courses in research design and analysis.
This course introduces students to basic behavioral
science research in psychology, with special emphasis

on experimental design. The course will help students
read, understand, and interpret published literature as well
as translate their ideas into practical research designs.
Prerequisite: PSYC 6100. 3 credits

PSYC 6211 (CPSY 6505) Principles of Learning and
Behavior Modification

Basic and applied research from which current behavior
modification techniques have been derived. Theoretical and
ethical issues that have been raised by their application.
Topics include classical and instrumental conditioning,
observational learning and cognitive behavior modification.
3 credits
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PSYC 7101 Conditioning and Behavior

The primary research literature will be read to investigate
traditional and contemporary views of conditioning .
Emphasis is placed on how classical and instrumental
conditioning procedures are used to examine how animals
and humans learn, process, and remember information. How
experience interacts with pre-organized, elicited behaviors
will also be considered. 3 credits

PSYC 7102 Cognition

The main theoretical models that explain how the mind
works will be discussed and reviewed in light of the
supporting/disconfirming data. The models discussed are the
product of the interaction and integration of several areas of
investigation: experimental psychology, neuropsychology,
computer science, neurobiology and philosophy. The specific
contribution of each area will be discussed. Also, some of the
most recent studies on memory will be the topic of in-depth
examination and discussion. Some of the most recent studies
on memory will be the topic of in-depth examination and
discussion. 3 credits

PSYC 7103 Perception

Covers the major theoretical perspectives on perception,
particularly the dispute over the adequacy or inadequacy

of physical information for perception, and how learning,
genetic factors, biological and neural factors, and physical
dynamics also provide constraints on ultimate perception.
Philosophical issues, and cases and implications of impaired
perception are also considered. 3 credits

PSYC 7104 Psychopharmacology

A comprehensive examination of the mechanisms by which
drugs interact with the brain and behavior, with emphasis on
the role of neurotransmitters systems. 3 credits

PSYC 7201 Independent Research I

This course is the first in a series of four formal research
courses, and is to be taken the first semester of enrollment
in the program. Students will identify an area of study,
formulate a research question, and begin a literature review
of relevant research and theory. This work will serve as a
foundation for students’ thesis development. Students will
work closely with a faculty adviser. 3 credits

PSYC 7202 Independent Research II

This course is the second in a series of four formal research
courses, and is to be taken in the second semester of
enrollment in the program. Students will complete literature
reviews and refine their research questions. Students will
also develop a written thesis proposal, to be approved by the
adviser and a departmental committee. Upon departmental
approval of the project, students will submit an application

to the Institutional Review Board, or the Institutional Animal
Care and Use Committee. Prerequisite: PSYC 7201. 3 credits

PSYC 7203 Independent Research IIT

This course is the third in a series of four formal research
courses, and is to be taken in the third semester of enrollment
in the program. Upon approval of the Institutional Review
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Board or the Institutional Animal Care and Use Committee,
students will commence data collection for their thesis
projects. Students will create a database in preparation for
conducting analyses. Prerequisite: PSYC 7202. 3 credits

PSYC 8001 Thesis

This course is the fourth in a series of four formal research
courses, and is to be taken in the final semester of enrollment
in the program. Students will finalize data analyses, write
results and discussion sections, and complete the required
oral defense of their theses. Prerequisite: PSYC 7203.

3 credits

Course descriptions for all CPSY courses can be found
under the Department of Professional Psychology and Family
Therapy in the College of Education and Human Services
section of this catalogue.

Department of Public and

Healthcare Administration

Jubilee Hall, 5th Floor

(973) 761-9510
www.shu.edu/academics/artsci/public-healthcare-
administration

Faculty: Cavanagh; DiSalvio (Director, SetonWorldWide);
Hale (Chair); Hewitt; Kaba; Paitakes; Wish

Adjunct Faculty for On-campus Programs: Buchanan;
Buckley; Carniol; Farinella; Loysen; Winkler

Adjunct Faculty for Online M.H.A.: Breitner; Dougherty;
Goldstein-Shirley; Keller; Kumpf; Regenye; Seligman;
Wagner

The Department of Public and Healthcare Administration
(DPHA) offers the Masters in Public Administration
(M.P.A.), the Masters in Healthcare Administration (M.H.A.)
and graduate certificates in healthcare administration,
nonprofit management, and arts administration.
Students working toward the M.P.A. choose one of four
concentrations: government and leadership; nonprofit
organization management, arts administration, or healthcare
administration. Both masters degrees require 39 graduate
credits, while the certificate programs require 15 credits.
Students who complete one of the certificate programs with
a 3.0 GPA or higher can apply all earned credits toward one
of the two masters degrees if they wish to continue their
education. Courses are offered in the late afternoons and
evenings, on alternate Saturdays, and online to accommodate
the schedules of working professionals.

The department offers a 60-credit dual degree program
with the Whitehead School of Diplomacy and International
Relations leading to both M.A. and M.P.A. degrees, and five-
year B.A./M.P.A. degree programs with select undergraduate
majors in the Departments of Political Science and Sociology
and Anthropology.

The M.P.A. is accredited by the National Association of
Schools of Public Affairs and Administration (NASPAA).
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Master of Public Administration
Degree (M.P.A.)

The M.P.A. degree serves students interested in careers in
the public and nonprofit sectors. The program is professional
in nature, and stresses development of managerial and
analytical skills, as well as ethical and professional values.
All courses are scheduled for the convenience of working
students, and the program is offered throughout the
year. Many students in this program have 5-10 years of
professional experience, although the department does enroll
students directly from their undergraduate programs. The
program is also appropriate for students wishing to transition
from private to public or nonprofit sector careers. The four
M.P.A. concentration areas are as follow:

e Arts Administration: for those interested in developing
skills in the management of arts organizations, including:
the fine and performing arts, museums and cultural and
historical organizations.

e Nonprofit Organization Management: for those seeking an
understanding of and skill development in areas such as
board staff relations, fundraising, volunteer management,
financial management, etc.

e Public Service: Leadership, Governance and Policy: for
students interested in learning to manage complex policy
issues in a global society, and craft creative solutions to
public sector issues.

* Health Policy and Management: for students interested
in healthcare-related administration in the public and
nonprofit sectors.

Program of Study and Degree Requirements

The 39-credit M.P.A. degree program includes the
following:

Core Courses (18 credits)

All M.P.A. degree students are required to successfully com-
plete 18 credits in fundamental public administration courses.

PSMA 6001 The Environment of Public Service
Management

PSMA 6002 Research Methods and Statistical Analysis

PSMA 6004 The Economic Environment of Public
Service Management

PSMA 6005 Financial Management and Control

PSMA 6009 Managerial Decision Making

PSMA 6010 Managing Human Resources in Public

Service Organizations
Concentration Requirements (12 credits)

Students must select an area of concentration and complete
the requirements for that concentration. Each concentration
area includes three required courses and one concentration
elective of the student’s choice. (Public Service: Leadership,
Governance and Policy concentration consists of four
required courses.)

*Courses marked with an asterisk are required of students
selecting this concentration
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Public Service: Leadership, Governance and Policy

*PSMA 6003

PSMA 6007
PSMA 6008

*PSMA 7121

*PSMA 7122

*PSMA 7124

PSMA 7715

Public Policy Process, Analysis and
Evaluation

Organizational Theory

Information and Computers in Public
Service Management

Public Service Leadership: Involving
Groups and Communities in Decision
Making

Strategic Management of Collaborative
Governance

Finance and Budgeting for Effective
Governance

Ethics in Public Service

PSMA 8111-8129 Topics in Public Service: Leadership,

Governance and Policy

Arts Administration

*PSMA 6003

PSMA 7313

PSMA 7314

PSMA 7315

*PSMA 7316

*PSMA 7317

PSMA 7321

Public Policy Process, Analysis and
Evaluation

Resource Development in Nonprofit
Organizations

Financial Management of Nonprofit
Organizations

Managing Volunteers in Nonprofit
Organizations

Principles, Practices and the Environment
of Arts Administration

Strategic Management of Arts
Organizations

Grantsmanship

PSMA 8322-8327 Topics in Nonprofit Management

Nonprofit Organization Management

*PSMA 6003

*PSMA 7311
*PSMA 7312

PSMA 7313
PSMA 7314

PSMA 7315

PSMA 7321

Public Policy Process, Analysis and
Evaluation

Foundations of the Nonprofit Sector

Leadership and Management in Nonprofit
Organization

Resources Development (Fundraising)

Financial Management of Nonprofit
Organizations

Managing Volunteers in Nonprofit
Organizations

Grantsmanship

PSMA 8311-8329 Topics in Nonprofit Management

PSMA 8312
PSMA 8313
PSMA 8317

Nonprofit Advocacy and Lobbying
Legal Issues in Nonprofit Organizations
Nonprofit Marketing and Public Relations
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Health Policy and Management

*PSMA 7511
*PSMA 7512
*PSMA 7513
PSMA 7514

PSMA 7518
PSMA 8512
PSMA 8513

PSMA 8514
PSMA 8517

PSMA 8518
PSMA 8519
PSMA 8521

PSMA 8531

Introduction to the Healthcare System
Healthcare Policy
Healthcare Management

Healthcare Financial Management and
Accounting

Managing Community Health Systems
Ethics in Healthcare Administration

Human Resource Management in
Healthcare Organizations

Healthcare Economics

Strategic Planning and Marketing in
Healthcare Organizations

Legal Aspects of Healthcare Organizations
Healthcare Information Technology

Quality and Information Management
Systems

Emergency Preparedness and Health
Security

PSMA 8520-8529 Topics in Health Management and Policy

Electives (6 credits)

Each student must take two additional M.P.A. elective
courses, including any of the following additional electives.

PSMA 6007
PSMA 6008

PSMA 7712

PSMA 7715
PSMA 8711

Organizational Theory

Information and Computers in Public
Service Management

Program Evaluation Methods: Outcome
Assessment

Ethics in Public Service

Topics in Management and Policy Science:
Leadership Institute

Applied Research and Practice (Capstone) Experience

(3 credits)

Students must complete a 3-credit Applied Research and
Practice (Capstone) experience towards the end of their
course of study. The requirements depend on the student’s
managerial experience. The three options are an internship/
field placement (PSMA 7991), the practicum (PSMA 7992),
and the research seminar (PSMA 7993).

Students who have completed all degree requirements
except the research seminar (PSMA 7993) must register
for Thesis Continuation (THCN 7999) for the first
semester subsequent to the research seminar (PSMA 7993)
registration, and THCN 8000 from the second subsequent
semester until the completion and presentation of the
culminating research project.
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Master of Healthcare Administration
Degree (M.H.A.)

(Offered in two forms: weekend and evening programs on
campus and the online program through SetonWorldWide)
The M.H.A. degree prepares graduates for leadership and
management positions in the increasingly complex and
dynamic healthcare industry. Designed for professionals who
wish to advance in their management careers or individuals
interested in pursuing a healthcare management career,
it draws students from health service organizations such
as healthcare systems, hospitals, assisted living facilities,
medical group practices, managed care organizations, home
care agencies, pharmaceutical companies, management
consulting firms and industries that supply services to
healthcare organizations. Generally, students interested in
management careers in healthcare provider agencies (such as
hospitals, physician practices, and long term care facilities)
have opted for the M.H.A., while students with greater
interest in healthcare policy or healthcare delivery systems
have opted for the M.P.A.. Both degree programs provide
multiple career opportunities for students interested in
pursuing work in the healthcare industry overall.

Master of Healthcare Administration Program

The on-campus Master of Healthcare Administration
program is a 39-credit curriculum designed to develop
core competencies vital to the success of the contemporary
healthcare manager, including strategic leadership, managing
change, financial management, decision-making and analytic
skills.

The curriculum provides a synthesis of general
management concepts and healthcare applications
emphasizing analytic and decision-making skills. It consists
of 30 required core credits (including a required 3-credit
internship, practicum or research project) and nine elective
credits.

The department offers an opportunity to complete an
entire Masters of Healthcare Administration degree over
the Internet during a 20-month intensive course of study
through SetonWorldWide. Students enrolling in the online
M.H.A. will proceed through the 39-credit curriculum with
a designated cohort of students. The online M.H.A. includes
three required in-service weekends during which the students
will meet with faculty, work on career-building exercises,
receive orientation to the Blackboard software over which
the degree is delivered, and share curricular insights during
seminars and workshops.

Students who complete the online MHA receive a regular
Seton Hall degree, and will graduate with on-campus
students in the regular University graduation. Course
requirements are the same as for the on-campus program,
although students will have few elective options.

For information concerning the online MHA, students
should contact SetonWorldWide at 1-800-SETONWW.
The program requires a $500 deposit accompanying the
application, and a set payment schedule for all tuition and
fees.

Graduate Catalogue 2008-09

Public and Healthcare Administration 93

Degree Requirements

The 39-credit on-campus M.H.A. program includes the
following:

Core Courses (27 credits)

All M.H.A. degree students are required to successfully
complete 27 credits in healthcare administration.

PSMA 6002 Research Methods and Statistical Analysis

PSMA 6005 Financial Management and Control

PSMA 6009 Managerial Decision Making

PSMA 7511 Introduction to the Healthcare System

PSMA 7513 Healthcare Management

PSMA 7514 Healthcare Financial Management and
Accounting

PSMA 8512 Ethics in Healthcare Administration

PSMA 8514 Healthcare Economics

PSMA 8517 Strategic Planning and Marketing in

Healthcare Organizations
Elective Courses (9 credits)

Each student must take three additional M.H.A. elective
courses.

PSMA 6007 Organizational Theory

PSMA 7512 Healthcare Policy

PSMA 7518 Managing Community Health Systems

PSMA 7712 Program Evaluation Methods: Outcome
Assessment

PSMA 8513 Human Resource Management in
Healthcare Organizations

PSMA 8518 Legal Aspects of Healthcare Organizations

PSMA 8519 Healthcare Information Technology

PSMA 8520 -

PSMA 8529 Topics in Health Management and Policy

PSMA 8521 Quality and Information Management
Systems

PSMA 8531 Emergency Preparedness and Health
Security

PSMA 8711 Topics in Management and Policy Science:

Leadership Institute

Applied Research and Practice (Capstone) Experience
(3 credits)

Students must complete a 3-credit Applied Research
and Practice (Capstone) experience towards the end of
their course of study. The requirements depend on the
student’s managerial experience. The three options include
an internship/field placement (PSMA 7991), the practicum
(PSMA 7992), and the research seminar (PSMA 7993).

Students who have completed all degree requirements
except the research seminar (PSMA 7993) must register for
Thesis Continuation (THCN 7999) for the first semester
subsequent to Research Seminar (PSMA 7993) registration,
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and THCN 8000 from the second subsequent semester until
completion and presentation of the culminating research
project.

Admission Requirements for the M.P.A. and M.H.A.
Programs

Anyone with a baccalaureate degree from an accredited
college or university is eligible to apply for admission to
the M.P.A. or M.H.A. programs. In general, applicants
with the following credentials are admitted: a cumulative
GPA of 3.0 or better, a well written essay, and three strong
letters of recommendation. For both the M.H.A. and M.P.A.
programs, standardized test scores are optional.

Applicants who are confident that they are ready to
succeed in a graduate program but do not meet the M.P.A.
or M.H.A. admissions criteria may be offered conditional
acceptance. Only if they achieve a GPA of 3.0 or better after
completing four (12 credits) courses, are they granted full
acceptance.

Application Procedures for the M.P.A. and M.H.A.
Programs

Applicants must complete a College of Arts and Sciences
Application for Admissions to Graduate Study (self-managed
application packet) that includes:

 a completed application with the $50 application fee
(payable to Seton Hall University);

e a 750-1,000 word essay outlined in the application;

* official sealed transcript from each college and/or
university attended;

e three letters of recommendation;
e current resume;

* official copy of Test of English as a Foreign Language
(TOEFL) scores if applicant is an international candidate.

Applications and information about the online M.H.A.
program are available by visiting www.setonworldwide.net or
by calling 1-888-SETONWW.

Financial Aid

Seton Hall University and the Department of Public
and Healthcare Administration offer a variety of financial
aid options to assist students in paying for their graduate
education. These include:

e Graduate and Research Assistantships

e Partial Tuition Scholarships

e Paid Internships and Fellowships

e External Scholarships

e Loan and Installment Payment Programs
e Employer Tuition Remission Programs

Graduate and Research Assistantships

Graduate assistants receive full tuition remission and a
monthly stipend in exchange for 20 hours of work per week
in the administrative offices of the DPHA or in other offices
on campus, such as the Office of Grants and Research,
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The Career Center, the Educational Opportunity Program,
Enrollment Services and the Recreation Center.

Research assistants receive full tuition remission and a
monthly stipend in exchange for 20 hours of work per week
assisting DPHA faculty on various research projects.

Graduate and research assistantships are available to full-
time students only. Students in both the M.P.A. and M.H.A.
on-campus programs are eligible.

Partial Tuition Scholarships

Partial tuition scholarships provide 50 percent tuition
remission for courses in arts administration, and nonprofit
organization management.

Both full and part-time students in the M.P.A. on-campus
programs are eligible. Graduate certificate students are also
eligible for these scholarships.

Graduate assistantships, research assistantships,
management resident positions, and partial tuition
scholarships are awarded on a competitive basis; therefore,
students who plan to apply for any or all of these funding
opportunities should submit their applications for admission
early.

For further information, including application deadline
information and to receive application materials, contact the
DPHA at (973) 761-9510 or dpha@shu.edu

Paid Internships and Fellowships

Internships are required for all pre-service students and
are an option for in-service students. The department,
working closely with the University’s Career Center, assists
students in finding internships and maintains information
on the availability of paid internships. Information on paid
fellowships is also made available to students.

External Scholarships

For M.H.A. students, a fellowship that covers a full
tuition is offered, on a competitive basis, by the Veterans
Administration NJ Hospital System. This requires the
M.H.A. student to work 20 hours per week at the VA
Hospital, located about one mile from campus.

DPHA makes information on external scholarships
available to M.P.A., M.H.A., and graduate certificate
students and assists them with the completion of application
materials.

Loans and Installment Payment Programs

Several types of loan programs and installment payment
programs are available to assist students with tuition and
other expenses. Loans through FAFSA and Sallie Mae are
available to M.P.A. and M.H.A. students. Contact Enrollment
Services at (973) 761-9332 for further information and
application materials.

Graduate Certificate Programs

The Department of Public and Healthcare Administration
offers three graduate certificate programs in the following
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areas: arts administration, healthcare administration and
nonprofit organization management.

These graduate certificates are designed for individuals
who

(1) want to explore a career in one of the specific areas
offered, (2) possess a graduate degree and need to develop
specific management skills, or (3) want to take some
graduate courses without applying for the M.P.A. or M.H.A.
degree programs.

Admissions Requirements for Graduate Certificates

Anyone with a baccalaureate degree from an accredited
college or university is eligible to apply for admission to the
graduate certificate programs. In general, applicants with a
GPA of 2.75 or better and a well-written essay are admitted
into the graduate certificate programs.

Applicants who are confident that they are ready to
succeed in a graduate program but do not meet the graduate
certificate admissions criteria may consider enrolling as non-
matriculating students and attaining a cumulative GPA of 3.0
or better in order to improve their chances of subsequently
being accepted into the program.

Admissions Procedures

Individuals applying for admission to the graduate
certificate programs must submit the following:

» official transcript(s) showing successful completion of
a baccalaureate degree from an accredited college or
university;

e one essay answering the question provided in the
application;

e current resume;

* graduate certificate application; and

e application for non-matriculating graduate students;

Application materials may be obtained by calling DPHA at
(973) 761-9510.

Academic Credit

Graduate certificates are awarded for the successful
completion of 15 graduate credits as designated. These

graduate credits can be applied toward the on-campus M.P.A.

or M.H.A. degree, provided the student attains a 3.0 GPA or
higher in the certificate program and satisfies the admission
requirements for the 39-credit M.P.A. or M.H.A. program.

The Graduate Certificate in
Arts Administration
Curriculum (15 credits)

The Graduate Certificate in Arts Administration is earned
by successfully completing three required and two elective
courses.
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Required Courses (9 credits)

PSMA 7314

PSMA 7316

PSMA 7317

Financial Management of Nonprofit
Organizations

Principles, Practices and the Environment
of Arts Administration

Strategic Management of Arts
Organizations

Elective Courses (6 credits)
Complete any two of the following:

PSMA 6005
PSMA 7313
PSMA 7315

PSMA 7321
PSMA 7712

Financial Management and Control
Resource Development (Fundraising)

Managing Volunteers in Nonprofit
Organizations

Grantsmanship

Program Evaluation Methods: Outcome
Assessment

PSMA 8322-8327 Topics in Arts Administration

The Graduate Certificate in
Healthcare Administration
Curriculum (15 credits)

The Graduate Certificate in Healthcare Administration is
earned by successfully completing three required and two

elective courses.

Required Courses (9 credits)

PSMA 7511
PSMA 7513
PSMA 7514

Introduction to the Healthcare System
Healthcare Management

Healthcare Financial Management and
Accounting

Elective Courses (6 credits)
Complete any two of the following list of courses:

PSMA 6009
PSMA 7512
PSMA 7518
PSMA 7712

PSMA 8512
PSMA 8513

PSMA 8514
PSMA 8517

PSMA 8518
PSMA 8519
PSMA 8521

PSMA 8531

Managerial Decision Making
Healthcare Policy
Managing Community Health Systems

Program Evaluation Methods: Outcome
Assessment

Ethics in Health Care

Human Resource Management in
Healthcare Organizations

Healthcare Economics

Strategic Planning and Marketing in
Healthcare Organizations

Legal Aspects of Healthcare Organizations
Healthcare Information Systems

Quality and Information Management
Systems

Emergency Preparedness and Health
Security

PSMA 8511-8529 Topics in Health Policy and Management
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The Graduate Certificate in Nonprofit
Organization Management
Curriculum (15 credits)

The Graduate Certificate in Nonprofit Organization
Management is earned by successfully completing three
required and two elective courses.

Required Courses (9 credits)

PSMA 6003 Public Policy Process, Analysis and
Evaluation

PSMA 7311 Foundations of the Nonprofit Sector

PSMA 7312 Leadership and Management of Nonprofit

Organizations
Elective Courses (6 credits)
Complete any two of the following list of courses:

PSMA 6005 Financial Management and Control

PSMA 7121 Public Service Leadership

PSMA 7122 Strategic Management of Collaborative
Governance

PSMA 7313 Resource Development (Fundraising)

PSMA 7314 Management of Fiscal Resources in
Nonprofit Organizations

PSMA 7315 Managing Volunteers in Nonprofit
Organizations

PSMA 7321 Grantsmanship

PSMA 7712 Program Evaluation Methods: Outcome
Assessment

PSMA 8311 Nongovernmental Organizations

PSMA 8312 Nonprofit Policy Issues: Advocacy &
Lobbying

PSMA 8313 Topics: Nonprofit Legal issues

PSMA 8317 Nonprofit Marketing and Public Relations

PSMA 8320-8329 Topics in Nonprofit Organization
Management

Course Descriptions

PSMA 6001 The Environment of Public Service
Management

Political, social, legal and ethical realities affecting
managers in public and nonprofit organizations such as
government agencies, churches, schools, museums and
community service organizations. Theoretical as well as
operational perspectives, particularly as they distinguish
public administration from business administration. The
power of the public service professional and values of public
service systems. Political processes, legal factors and other
mechanisms of accountability are emphasized. 3 credits

PSMA 6002 Research Methods and Statistical Analysis
Introduces both quantitative and qualitative research
methodologies. Topics include descriptive and inferential
statistics, issues in sampling and hypothesis testing, analysis
of variance, regression and time series analysis, as well as
survey design. Computer software is used for statistical
analysis. 3 credits
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PSMA 6003 Public Policy Process, Analysis and
Evaluation

The administration of public policy depends on knowledge
of the policy process. This course focuses on those stages of
the policy process of most interest to public administrators,
specifically policy formation, implementation and evaluation.
Among the questions to be addressed: How are programs
designed? What happens after a policy is made? What
methods are used to measure and assess public policy
outcomes? What are the methodological, theoretical,
political, administrative and ethical problems encountered

in policy analysis? The course draws on a variety of
substantive policy areas for illustration purposes. Students
are encouraged to relate the general material of the course to
their specific policy interests. 3 credits

PSMA 6004 The Economic Environment of Public
Service Management

Economic system as the setting within which nonprofit,
healthcare, arts and public service organizations function.
Introduction to microeconomic principles, with some
coverage of fiscal, monetary and regulatory policies, as well
as public goods and problems of market failure. Economic
concepts and tools as they relate to the management of public
service organizations. 3 credits

PSMA 6005 Financial Management and Control

An introduction to basic financial, budgetary and accounting
concepts, processes and techniques relevant to healthcare
managers; how and why financial decisions are made; how
they affect healthcare operations; use of financial documents
and analysis. 3 credits

PSMA 6007 Organizational Theory

Course is designed to introduce students to the conceptual
and practical perspectives and tools for perceiving and
managing organizational phenomena. Explores formal and
informal realities in organizations, including group dynamics,
power, and organizational culture, organizational change

and resistance; and external environmental factors such

as turbulence and shifting priorities. Cases and simulation
exercises are incorporated to familiarize the students with
practical applications of theoretical concepts. 3 credits

PSMA 6008 Information and Computers in Public
Service Management

Information and computer technologies (ICT) have
profoundly and permanently changed the way that nonprofit
and public sector organizations conduct business. Examples
include the use of ICT by nonprofit organizations for
fundraising purposes and the electronic dissemination of
public documents by government agencies. Information,
and the computer systems that process it, are increasingly
seen as strategic resources that effective public and nonprofit
administrators must know how to use, evaluate and manage.
This course will provide students with skills necessary to
serve as an interface between persons focused primarily

on organization policy and those focused primarily on

ICT operations. In addition, the course will explore wide
variety of cutting edge ICT tools and how these tools can be
integrated into a traditional organization. 3 credits
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PSMA 6009 Managerial Decision Making

Introductory course in applied decision and game theory.
Introduces students to decision trees, Nash equilibria,
winning strategies, tit-for-tat, auction theory and end-games.
Competitive scenarios are an intrinsic part of the course, as
are problem sets and simulations. 3 credits

PSMA 6010 Managing Human Resources in Public
Service Organizations

Examines the strategies used to manage human resources
effectively in public service organizations. The best human
resource practices of public and other service organizations
are discussed, including workforce legal issues, teams,
performance assessment and leadership. Additional topics
covered include management strategies for encouraging
positive, interpersonal relationships, managing conflict and
creative thinking approaches to human resource issues.

3 credits

PSMA 7121 Public Service Leadership: Involving Groups
and Communities in Decision Making

This course examines techniques of effective leadership,
including defining purpose, mobilizing external support and
leading stakeholders that have been successfully developed
for use by servant leaders in our communities. Particular
emphasis is placed on mobilizing communities for social
change. Students will investigate the applicability of course
concepts to their own experiences and community settings.
This course will foster the skills necessary for effective
collaborative leadership within a civil society. 3 credits

PSMA 7122 Strategic Management of Collaborative
Governance

Explores the theoretical and practical tools available for
strategically managing collaborative governance and
planning. An emphasis will be placed on planning efforts
across sectors (public, private and nonprofit) and among
citizens and organizations alike. The historic origins of
collaborative governance are explored. 3 credits

PSMA 7124 Finance and Budgeting for Effective
Governance

Successful managers must be able to forge relationships
among partners while effectively managing complex financial
and budgetary issues. This course introduces students to the
fiscal pressures and budgetary constraints facing leaders in
our society and provides them with the tools and knowledge
necessary to manage these issues in an era of increasingly
scarce resources. An overview of the budget process and the
policy implications of this process is included as well.

3 credits

*PSMA 7311 Foundations of the Nonprofit Sector
Promotes a thorough understanding of the nature of nonprofit
organizations and the nonprofit sector as a whole. Explores
size, scope and dimensions of the sector as well as its history,
the various perspectives of philanthropy and the changing
role of the nonprofit sector in contemporary society. 3 credits
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*PSMA 7312 Leadership and Management in Nonprofit
Organization

Explores various areas of responsibility in leading and
managing nonprofit organizations with particular emphasis
on the relationship and interaction between the chief
executive and the board of directors. Course is intended as a
follow-up to and extension of PSMA 7311. 3 credits

PSMA 7313 Resource Development in Nonprofit
Organizations

Examines principles, techniques and issues surrounding
resource development in nonprofit organizations. Focuses
on raising funds from private sources, including individuals,
corporations and foundations. Annual funds, capital
campaigns and endowment support are among topics
covered. The board’s role in resource development, ethical
issues and government regulations is discussed. 3 credits

PSMA 7314 Financial Management of Nonprofit
Organizations

Addresses particular financial, budgetary and accounting
issues in tax-exempt organizations. Assumes some
knowledge of finance and budgeting. 3 credits

PSMA 7315 Managing Volunteers in Nonprofit
Organizations

Volunteers provide the lifeblood of many nonprofit
organizations. Course covers topics of volunteer
administration - planning, marketing, recruitment, screening
and selection, training, supervision, evaluation and
recognition. Understanding legal issues surrounding the use
of volunteers and designing effective volunteer policies are
also discussed. 3 credits

*PSMA 7316 Principles, Practices and the Environment
of Arts Administration

This foundation course provides an introduction to the
history, philosophy and elements of professional arts
management. Topics include a survey of arts organizations,
the contributions of the arts to the community and various
funding and policy issues. Special attention will be given to
the relationship of philanthropy to the arts, both historically
and in current times. 3 credits

*PSMA 7317 Strategic Management of Arts
Organizations

This required course explores leadership issues within non-
profit arts organizations. Topics include executive responsi-
bilities, organizational structure and dynamics, internal and
external environments, and strategic planning. Particular
attention is paid to (1) the interlocking functions and struc-
tures of the arts administrator and artistic/creative director;
and (2) the roles of the chief executive and board in filling
the arts mission. 3 credits

PSMA 7321 Grantsmanship

Provides students with a comprehensive overview of

grants and contracts from the perspective of furthering the
mission of the nonprofit or governmental agency. Trends in
grantmaking, grantwriting, funding source identification, and
relationship development with funders are among the topics
covered. 3 credits
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PSMA 7511 Introduction to the Healthcare System
Systematic introduction to the healthcare delivery system
with emphasis on interactions of governmental authorities,
delivery systems, financing of health care, regulation,
competition, organizational innovations in healthcare services
and alternate strategies. 3 credits

PSMA 7512 Healthcare Policy

Current U.S. health policies and their implications with
indepth study of the policy process and analytical approaches
to decision making; and special emphasis on the nature

and role of healthcare policy studies in decision-making.
Examination of comparative international systems. 3 credits

PSMA 7513 Healthcare Management

The role of the contemporary healthcare manager with
emphasis on identifying the basic managerial skills

and knowledge that contribute to effective healthcare
management. Examination of comparative international
systems. 3 credits

PSMA 7514 Healthcare Financial Management and
Accounting

Principles of accounting as applied to healthcare
organizations and the study of the use of accounting as a
healthcare management tool. Financial realities unique to
health service organizations with emphasis on healthcare
financial management concepts and terms, healthcare
financial management techniques and their use, and the
interpretation and analysis of financial information in
healthcare organizations. 3 credits

PSMA 7518 Managing Community Health Systems

This course emphasizes the manager’s role, responsibilities
and involvement in developing, implementing and evaluating
strategies for community health initiatives. Community
health focuses on geographically related individuals, groups
and organizations sharing health resources. Topics covered
include community health assessment with an emphasis on
applied epidemiology for planning and outcome purposes,
managing distinct types of organizational collaborations, and
the application of a population model for community health
services and agencies. Opportunities and challenges for
integration with organizational systems are also discussed.

3 credits

PSMA 7712 Program Evaluation Methods: Outcome
Assessment

A review of the approaches to program evaluation focusing
on evaluation methodology, design, interpretation and formal
report development and presentation. Methods for developing
and using standards, indicators and measurements for
ascertaining impacts and outcomes will be covered. Provides
a special focus on assessing program appropriateness,
effectiveness, adequacy, efficiency and cost benefit. Students
will be required to complete a program evaluation during the
semester. 3 credits

PSMA 7715 Ethics in Public Service

Probes the ethical realities faced by professionals in
government, healthcare, religious, educational and other
nonprofit organizations. It is designed to develop and
broaden awareness and appreciation of the power wielded by
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the public service professional, of the values public service
professionals are expected to maintain, and of the ethical
dimensions of public service management. The course is
geared to developing operational skills for ethical analysis
and action. 3 credits

PSMA 8111-8129 Topics in Public Service: Leadership,
Governance and Policy

Designed to meet special needs and interests that are not
addressed in other courses and in which faculty expertise
exists. Topics include information management for public
service, sustainable development, grantsmanship, advocacy
and legal issues. 3 credits

PSMA 8311-8329 Topics in Nonprofit Management
Selected topics in nonprofit management chosen by the
instructor. 3 credits

PSMA 8312 Nonprofit Advocacy and Lobbying

In addition to their role in service delivery to the community,
nonprofits serve an important function as advocacy
organizations, providing information to policy makers on
their particular areas of expertise, lobbying government

for change, and providing information on particular policy
positions. This course provides students with an overview
to the nonprofit functions of advocacy and lobbying,
examining ways that nonprofits may and may not become
involved in the public policy process. The role of advocacy
in advancing issues of democracy and social justice are
explored, as well as strategies to build social capital within
communities. International case studies of innovative

and successful advocacy campaigns will be introduced

as examples of advocacy strategies that worked and why.
The interdisciplinary curriculum draws on theories from
sociology, political science, organization theory and social
work. 3 credits

PSMA 8313 Legal Issues in Nonprofit Organizations
This course helps current and future managers of nonprofit
organizations understand the legal issues facing them as
leaders in the nonprofit sector. Thorough understanding

of the legal issues requires not only a firm grasp of the
letter and application of the law but also recognition of the
context in which the law arose and in which it currently is
implemented. This course promotes a deep understanding
of nonprofit organizations and their activities and the
environments in which they exist, all as illustrated by the
ever more complex legal issues that provide the framework
within which all nonprofits must operate. 3 credits

PSMA 8317 Nonprofit Marketing and Public Relations
This course examines the special challenges for successful
promotion of the nonprofit organization. Integrated
marketing communications (public relations, marketing and
advertising) will be explored. Emphasis will be on marketing
strategies, written tactics, and ways to develop a successful
communications program. 3 credits

PSMA 8322-8327 Topics in Nonprofit Management
Course is designed to meet special student needs and interests
in aspects of arts administration and policy not addressed in
other courses and in which faculty expertise exists. Topics
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include: Administration of Arts Education Programs, Arts
and Community Development, etc. 3 credits

PSMA 8512 Ethics in Healthcare Administration
Emphasis on medical and healthcare ethics involving clinical
practice, legal dimensions, public policy and professional
responsibilities and decision making. 3 credits

PSMA 8513 Human Resource Management in Healthcare
Organizations

A survey of human resource management practices and

the strategies, systems and functions of human resource
management in healthcare organizations. Emphasis on
programs, processes and activities related to the acquisition,
retention and separation of human resources within various
healthcare organizations. Special emphasis on accreditation
issues and opportunities for development of team-based
healthcare delivery and management. 3 credits

PSMA 8514 Healthcare Economics

The use of economic theory to understand problems of
organization, delivery and financing of healthcare services,
with emphasis on the shift toward a market economy, and
the application of economic principles and tools of economic
analysis useful to the healthcare manager. 3 credits

PSMA 8517 Strategic Planning and Marketing in
Healthcare Organizations

Study of the role, functions and application of strategic
planning and marketing in healthcare organizations with
emphasis on the process of strategy assessment, development
and implementation and the unique aspects of healthcare
services and service design/ performance as they affect
marketing. 3 credits

PSMA 8518 Legal Aspects of Healthcare Organizations
Overview of legal issues associated with the delivery of
healthcare and the legal pitfalls surrounding everyday
practice and administration. Additionally, explores legal
aspects of human resource administration in health care, as
well as issues of liability and corporate responsibility.

3 credits

PSMA 8519 Healthcare Information Technology
Explores the ways information is used as a healthcare
management tool. Special emphasis on the importance of
information in implementing delivery of care, improving
quality of care, and as a catalyst for organizational change.
3 credits

PSMA 8520; 8522-8529 Topics in Health Management
and Policy

Designed to meet special student needs and interests in
aspects of health management and policies not addressed in
other courses and in which faculty expertise exists. 3 credits

PSMA 8521 Quality and Information Management
Systems

This course provides an overview of quality and information
management systems for health care leaders. Quality
management models, approaches, tools and techniques

are presented in the context of organizational culture and
leadership. Course content includes theory as well as the
practical application of techniques for the planning and
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implementation of quality improvement projects. Current
issues in quality and available public information for
assessing provider and health care system quality are
discussed. Management of information systems is presented
in an introductory fashion with a focus on health systems
and quality management applications, including such topics
as computerized records and order entry systems, electronic
health care applications and the use of information systems
to reduce health care errors. Ethical, legal and policy
implications of both quality management and information
systems management will be discussed in the context of
current issues and regulations. 3 credits

PSMA 8531 Managing Emergency Preparedness and
Health Security

As health professionals at all levels — local, regional, national
and global — seek to understand the impact of natural and
man-made disasters on health status, best practices for
management strategies are emerging. This course provides
an overview of emergency preparedness and its application
to all aspects of a population’s health. A basic all-hazards
approach is presented focusing on bioterrorism, food security
issues, pandemics and other related topics. Skills necessary
for performing risk vulnerability assessments and developing
emergency management plans will be covered. 3 credits

PSMA 8711 Topics in Management and Policy Science:
Leadership Institute

Provides an opportunity for intensive interdisciplinary
graduate study with professors and students from
departments in the Stillman School of Business, the College
of Education and Human Services, the Master of Public
Administration program and the Master of Healthcare
Administration program. Focuses on topical leadership issues
and strategies. Addresses ways of managing career decisions
under conditions of accelerated change. Please note that there
is an extra charge to cover some course materials and meals
for the four days of class. This fee will be added to students’
tuition bills. 3 credits

Applied Research and Practice Experience

*Pre-service students are required to take PSMA 7991. Other
students are required to take PSMA 7991, PSMA 7992, or
PSMA 7993.

PSMA 7991 Internship

Designed for pre-service students or for those with fewer
than two years of management experience, this course affords
students an opportunity to learn management skills through
onsite experience. The students must complete a minimum

of 300 hours of managerial or administrative work under

the tutelage of a public service, nonprofit, arts or healthcare
administrator and complete all assignments given by the
professor of the seminar associated with the internship.

3 credits

PSMA 7992 Practicum

Consists of a 3-credit, group-consulting project related

to an area of public service, nonprofit, arts or healthcare
administration or management. The practicum typically
requires the writing of a management report and the delivery
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of an oral presentation for the subject organization. All work
is completed under faculty supervision. 3 credits

PSMA 7993 Research Seminar

Designed for students currently working full time on a
supervisory or management level in the healthcare, nonprofit,
or public sector, as well as in the arts, this course gives each
individual the opportunity to design and conduct a research
project that focuses on a management or policy problem

at his/her place of employment or in the public arena. The
student presents methodology, results and recommendations
both as a written capstone project and as an oral presentation.
Students who have completed all degree requirements except
the research seminar (PSMA 7993) must register for Thesis
Continuation (THCN 7999) for the first semester subsequent
to the research seminar (PSMA 7993) registration, and
THCN 8000 from the second subsequent semester until the
completion and presentation of the culminating research
project. 3 credits

Dual Degree Programs

M.A./M.P.A. in International Relations
and Public Administration

Seton Hall University’s John C. Whitehead School of
Diplomacy and International Relations and College of Arts
and Sciences offer a 60-credit dual degree program that
combines the Master of Arts in Diplomacy and International
Relations with the Master in Public Administration in
Nonprofit or Public Sector Administration.

The joint degree takes advantage of the similarity in
the goals of the two programs for preparing professionals
equipped to respond to the challenges of public sector
administration in a global environment.

The Master of Arts in Diplomacy and International
Relations combines global studies in cultural, organizational
and economic issues with international management and
leadership training, internships and a research project or
thesis. The Master of Public Administration is a professional
degree for those employed or seeking management positions
in the public and nonprofit sectors. The program stresses
development of managerial and analytic skills, as well as
ethical and professional values.

Admissions Requirements

Students must apply independently to each degree
program, preferably indicating at the time of application
that they intend to follow the joint M.A./M.P.A. program if
admitted. Only one application fee for the two programs is
required.

Students may also apply for admission to the dual degree
program after admission to either of the two separate
programs, but some loss of credits may result from such late
admission.
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Diplomacy and International Relations Courses
(21 credits)

DIPL 6000 Introduction to International

Relations Theory and Practice 3
DIPL 6001 Politics of Cultural and Ethnic Pluralism 3
DIPL 6002 International Organizations 3
DIPL 6105 International Political Economy 3
DIPL Electives Three M.A.D.L.R. electives 9
Research and Capstone Courses (9 credits)
DIPL 6310 or Research Methods 3
PSMA 6002
Choose two of the following:
DIPL 6111 or
PSMA 7991 Internship/Field Placement 3
DIPL 6311,
PSMA 7992 or
PSMA 7993 Research Project/Applied Practicum 3

Public Administration Courses (30 credits)
Core Courses:

PSMA 6001 Environment of Public

Service Management 3
PSMA 6004 Economic Environment of Public

Service Management 3
PSMA 6005 Financial Management and Control
PSMA 6009 Managerial Decision Making
PSMA 6010 Managing Human Resources in Public

Service Organizations 3
Concentration Courses:
Four courses in one of the following concentrations: 12
* Public Service: Leadership, Governance and Policy
* Nonprofit Organization Management
e Health Policy and Management
e Arts Administration
Elective:
One additional M.P.A. elective 3

B.A. in Political Science
or Sociology/M.P.A.

The Departments of Sociology and Political Science at
Seton Hall University offer a dual degree program with
the Department of Public and Healthcare Administration
that leads to two degrees completed in a five-year span: a
Bachelor of Arts degree in Political Science or Sociology and
a Master of Public Administration degree.

The program has a two-fold purpose: to provide a broad-
based undergraduate education with a comprehensive grasp
of one’s major in either Sociology or Political Science; and
to permit students to earn a Master of Public Administration
degree within the timeframe of five years.
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Dual Degree Programs/Religious Studies/Social Work 101

Students accepted into this program follow the academic
program prescribed by their majors in consultation with their
advisers (including the core requirements in the College
of Arts and Sciences and the requirements of their majors)
during the first three years.

If accepted into this program, students may take a
maximum of four M.P.A. courses (12 credits) during their
senior years which count toward the completion of the
bachelor’s degree.

At the end of the fourth year and upon completion of 130
credits, students in the program receive a Bachelor of Arts
degree.

If the student wants to complete the Five-Year B.A./
M.P.A. degree, 12 of those credits must come from the
core courses of the graduate public administration program.
During the fifth year, 27 additional M.P.A. credits, which
includes a 3-credit summer internship, must be completed.

For further information, contact the departments of
Sociology, Political Science, or the Department of Public and
Healthcare Administration.

The Center for Public Service

The Center for Public Service is the University’s arm for
outreach programs to the public and nonprofit sectors and
to the arts management community. Housing the Nonprofit
Sector Resource Institute, and closely associated with the
Department of Public and Healthcare Administration, the
Center offers noncredit certificate programs through its
Nonprofit Sector Resource Institute.

The Nonprofit Sector Resource Institute

The Department of Public and Healthcare Administration
works closely with the Nonprofit Sector Resource Institute
(NSRI), a project of the Center for Public Service established
in 1994, to offer noncredit certificate programs that address
the needs of nonprofit organizations through research,
educational enhancement and technical assistance. NSRI is
a significant vehicle by which Seton Hall University offers
the skills of its faculty and students in support of community
building and human service efforts.

As a resource for nonprofits, NSRI disseminates
information through its publication, the Nonprofit
Connection: Bridging Research and Practice. Each issue
focuses on a managerial theme such as collaborations,
legal issues or leadership, and provides concise reviews of
academic research, related book reviews and a list of easily
accessed resources.

Nonprofit leaders are encouraged to build support
networks and share skills through workshops and seminars
organized throughout the year by NSRI staff. Members of
the University faculty, practitioner, community, and other
accomplished professionals from the nonprofit sector serve
on panels or facilitate discussion groups for many of these
gatherings.
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Other College of Arts and
Sciences Programs that
offer Graduate Courses

Department of Religious Studies
Fahy Hall
(973) 761-9331

www.shu.edu/academics/artsci/religious-studies
Faculty: Carter (Chair), Webb

Course Descriptions

RELS 6110 Art and Archaeology of the Ancient Near
East

Near Eastern religious, aesthetic, cultural and social
patterns as expressed in art, sculpture, architecture and
literature retrieved through archaeology from specific sites
representing earliest times to the Persian and Hellenistic
periods. Development of archaeology, especially in relation
to museums, with practical applications of reconstruction,
conservation and exhibition. 3 credits

RELS 6121 Archaeology and the Bible

Exploration of the land of the Bible and artifacts of
biblical times, reviewing discoveries important for biblical
studies. Examination of the values and of the limitations
of archaeology for biblical studies and of the values and
limitations of the Bible in archaeological studies. 3 credits

RELS 6433 Women, World Religions and Human Rights
We will examine the role of the world’s religions in defining
the nature, roles, and rights of women. We will look at both
traditional religious sources and contemporary discussions
on women and gender from a variety of perspectives,
including Judaism, Christianity, Islam, Hinduism, Buddhism,
Confucianism. 3 credits

RELS 6434 Women, Gender, and Islam

We will examine the concept, role, and status of women in
Islamic religion and societies, both historically and in the
contemporary world, looking at both traditional and modern
sources on gender and human rights. 3 credits

RELS 6691 Practicum on Biblical Archaeology

Practical application of archaeological methods to biblical
topics selected by students in consultation with the professor.
Topics generally center on sites and other discoveries
pertaining to the patriarchical, tribal, monarchic and
prophetic periods. Prerequisite: These courses are generally
taken in conjunction with an archacological dig. Corequisite:
These courses are generally taken in conjunction with an
archaeological dig. 3 credits
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Department of Social Work
Arts and Sciences Hall
(973) 761-9470

www.shu.edu/academics/artsci/social-work/
Faculty: Blake (Chair); Quartaro

The Department of Social Work offers a Multidisciplinary
Certificate Program in Gerontology. This concentration of
study is designed for those who wish to understand and
advance the quality of life of older persons. Although most
courses are offered at the baccalaureate level, the certificate
program is open to post-baccalaureate students also. Two
graduate level courses are available: SOWK 6911 and
SOWK 6912.

Further information about departmental course offerings is
detailed in the undergraduate catalogue. Interested students
also may contact the gerontology program coordinator,
Emma Quartaro.
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Course Descriptions

SOWK 6411 Children and Society

Overview of principal supportive, supplementary and
substitutive child and youth welfare services: family and
child guidance, social insurance, public assistance, education
and employment, day care, protective services, adoption,
institutional care and advocacy. 3 credits

SOWK 6435 Family Violence

Examines the causes, manifestations, preventive strategies,
and interventions applicable to the inappropriate use of force
between and among persons known to each other, including
acquaintance rape; spouse battering; child, adolescent and
elder abuse. 3 credits

SOWK 6911 Introduction to Gerontology

Overview and critical analysis of the basic facts about aging
including demography, biology, psychology, sociology

and policy analysis with emphasis on applied aspects of
gerontology for advanced students and practitioners in the
field. 3 credits

SOWK 6912 Psychosocial Aspects of Aging

Critical analysis of the person/situation of older adults
focusing on factors contributing to behavioral stability
and change over time. Includes age-relevant aspects of
personality theory (ego psychology) and general systems
analysis within the ecological perspective (life model) of
direct service practice. 3 credits

Graduate Catalogue 2008-09



Stillman School of Business

Jubilee Hall, 5th and 6th Floors
(973) 761-9222
business.shu.edu

Dean: Karen E. Boroff, Ph.D.

Associate Dean of Academic Services:
Karen A. Passaro, M.B.A., J.D.

Associate Dean of Undergraduate and M.B.A. Curricula:
Joyce A. Strawser, Ph.D.

Assistant Dean of Undergraduate Assessment and Special
Projects: Leigh M. Onimus, M.B.A., J.D.

Director of Graduate Admissions, Stillman School:
Catherine Bianchi, M.B.A.

Director of Administrative Services: Theresa Deehan, M.S.

Mission Statement

The mission of the Stillman School of Business is to enrich
the life of each student through a nationally recognized
educational experience that is inspired by innovative
teaching, supported by applied research, and guided by a
values-centric curriculum.

Seton Hall University’s Stillman School of Business,
established in 1950, provides professional education geared
toward the complex practical needs of business leaders. The
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Stillman School maintains professional accreditation from
the Association to Advance Collegiate Schools of Business
International (AACSB). Seton Hall was the first private
university in the state of New Jersey to have earned this
distinction, which recognizes that its business programs meet
the highest academic and professional standards.

The Stillman School offers a Master of Business
Administration (M.B.A.), as well as Master of Science
(M.S.) degrees in Accounting, Professional Accounting and
Taxation.

Joint degree offerings include the B.A. or B.S./M.B.A.
(for both business and non-business majors), M.B.A./J.D.,
M.B.A/M.A.D.LR, and M.B.A./M.S.N. in Health Systems
Administration. Accounting students in the Stillman School’s
B.S. in Business Administration program are eligible to
apply to the combined B.S./M.S. in Professional Accounting
program.

Advanced Certificates in several business discipline areas,
the Certificate in Entrepreneurial Studies, the Certificate
in Graduate Business, the Certificate in Graduate Taxation
and undergraduate degree programs also are available. A
Certificate in International Business is offered to Seton Hall
graduate students in most University programs.

To support and enhance its academic programs, the
Stillman School has established the Division of Research
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and Teaching, the Center for Sport Management, the
Center for Tax Research and the Institute for International
Business. Most recently, the Center for Entrepreneurial
Studies was created in 2003 to raise student awareness of
self-employment as a career option. The Center fosters the
collaboration of faculty, students, alumni and entrepreneurs
in a variety of activities and projects to advance hands-on
entrepreneurial learning at the Stillman School.

Technological support services are provided by the
University’s Teaching Learning and Technology Center
(TLTC), which encourages and supports information
technology literacy and application, and University
Computing. All business students should maintain Seton Hall
University e-mail accounts in order to keep abreast of current
University activities.

Graduate Business
Departments, Centers and
Institutes

Department of Accounting and Taxation

Faculty: Abdallah; Easton (Chair, Director, Graduate
Accounting and Tax Programs); Gelb; Greenstein; Henry;
Holtzman; Mest; Murtuza; Schoenebeck; Shapiro; Strawser

Department of Computing and Decision Sciences

Faculty: Epstein; Gibson; Orenstein; Rosenthal (Chair);
Shim; Viswanathan; Weitz; Wilamowsky

Department of Economics
Faculty: Dall (Chair); Ford; Ikpoh; Kant; Young

Department of Finance

Faculty: Harrington; Kinslow; Lee; Loviscek; Riley;
Rothbort; Rotthoff; Xu (Chair); Yoon

Department of Legal Studies
Faculty: Amoroso; Hunter; O’Sullivan; Shannon (Chair)

Department of Management

Faculty: Alexander; Amar; Boroff; Coll; Gentile; Marshall;
Mayo (Director, Center for Sport Management), McCarthy;
McCrea; Reuter; Sadler; Scherreik; Stelzer; Yin (Chair)

Department of Marketing

Faculty: Kritz; Lozada; Olszewski; Pirog (Chair); Simonson;
Wisenblit

Center for Entrepreneurial Studies
Scherreik (Director)

Center for Securities Trading and Analysis
Loviscek, Riley, Rothbort (Directors)
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Center for Sport Management
Faculty: Mayo (Director); McCarthy; Gentile; Rotthoff

Institute for International Business
McCarthy (Director)

The Seton Hall Sports Poll Conducted by The Sharkey
Institute

Gentile (Director)

Graduate Business Programs

General Academic and Professional Objectives

Organizational success depends upon reliance on those
who demonstrate a comprehensive understanding of current
practices and interdisciplinary business issues in combination
with strong leadership, management, decision-making and
communication skills.

The Master of Business Administration (M.B.A.) and
Master of Science (M.S.) programs serve the needs of their
respective constituencies in a variety of ways. Both the
M.B.A. and M.S. degrees incorporate practical responses
to the rapidly changing business environment including,
but not limited to, the effects of technology, diversity and
globalization. The M.B.A. provides the comprehensive and
broad-based management skills and knowledge required of
today’s business leaders in all fields. Each M.S. program
focuses on one specific field, providing managers with
updated skills and information in their respective areas.

Convenience of Graduate Course Offerings

Coursework in the M.B.A. and M.S. programs is geared
in content and format to professionals employed on a full-
time basis within the business environment. Most upper-level
classes meet one evening per week starting at 6:15 p.m. or
8:35 p.m. For added convenience, two courses (or a 4-6
credit module) can usually be taken back-to-back in one
evening, thereby accelerating degree completion.

Graduate Business Program Admission Requirements

Although graduate applications are considered on a
rolling basis, the 2008-09 priority application deadlines are
June 1 (fall), November 1 (spring) and March 1 (summer).
Admission is selective. For consideration, applicants must
hold a baccalaureate degree from an accredited college or
university. The Stillman School welcomes applicants from
business and nonbusiness undergraduate majors.

While all requests will be considered based on individual
merit, a minimum GPA of 3.0 (on a 4.0 scale) and a
minimum GMAT score of 500 are required. The Graduate
Admissions Committee of the Stillman School reviews all of
the following submitted evidence of relevant professional and
academic potential:
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* work experience and credentials;

e personal statement;

 grade point averages;

e letter of professional or academic recommendation; and
e scores on the GMAT.

Students who have satisfied the following criteria may be
waived from taking the GMAT per a written request to the
Director of Graduate Admissions:

e Applicants who hold a D.C., J.D., M.D., Pharm.D or Ph.D.

degree;

e Applicants who hold a previous M.B.A. degree from an
AACSB-accredited institution;

* Applicants who hold an M.S. in a business-related field
with five or more years of work experience;

* M.B.A. applicants who satisfy the criteria for “Alternate
Route” admission (senior managers who have at least 10
years of full-time managerial work experience in either a
for-profit or not-for-profit environment); and

e M.S. Taxation or M.S. Professional Accounting applicants
who have passed the Uniform CPA Examination.
Information pertaining to GMAT dates and locations
should be directed to the Educational Testing Service
at 1-800-353-8570 or gmat@ets.org. Another excellent
source for that information (and taking “practice tests”) is
www.mba.com

Graduate Business Program Application Procedure

The Stillman School utilizes a self-managed application
packet that affords the student the opportunity to send all
the required materials together, or individually as they are
acquired. A formal review of the application will not take
place until the following have been received:

e Stillman School application form;

» official transcript from each college and university
attended for credit toward all previous degrees (including
Seton Hall);

official GMAT score sheet;

official TOEFL score sheet (international applicants only);
written 250-500 word personal statement;

° resume;

* one professional or academic recommendation;

copies of relevant professional certificates and licenses;
application fee of $75, check made payable to Seton Hall
University; and

for international applicants, an official course-by-

course evaluation of all transcripts from institutions not
accredited in the United States or Canada, as described
below under “International Applicants.”

Students applying to the M.B.A./M.S.N.- College of
Nursing or the M.B.A./M.A.D.I.R.- John C. Whitehead
School of Diplomacy and International Relations, two of
our joint degree programs, are required to fill out a separate
application for each school/college. Candidates also should
submit official transcripts and official GMAT/GRE score
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sheets to both units. The candidate must meet the admissions
standards and be accepted by each school in order to

enter the joint program. All joint program applications are
subject to the same deadlines as the other graduate business
programs offered by the Stillman School.

Students applying to any certificate program offered by
the Stillman School of Business must submit a completed
application form, official transcripts from all colleges
attended, a professional resume and a $50 application fee,
check made payable to Seton Hall University.

Individual programs reserve the right to require additional
information or requisites pertinent to their specific areas. To
receive an application packet, contact the Stillman School’s
Office of Graduate Admissions, (973) 761-9262 or e-mail
busgrad@shu.edu

International Applicants

International applicants must hold an undergraduate degree
that represents the equivalent of four years of undergraduate
study in the United States. Transcripts from institutions not
accredited in the United States or Canada must be evaluated
by one of the following agencies:

* Center for Applied Research, Evaluation and
Education, Ind. www.inscaree.com

e Educational Credential Evaluators www.ece.org

¢ Evaluation Service, Inc. www.evaluationservice.net
Global Credential Evaluators, Inc. www.gceus.com
World Education Services www.wes.org

All evaluations must be course-by-course evaluations,
as confirmation of course level and degree equivalency.
Applications submitted without credential evaluations will
not be considered for admission or transfer credit evaluation.
Students are responsible for all costs associated with
credential evaluations.

In addition to satisfying all the academic criteria for
regular admission, international applicants must also meet the
standards enforced by the Office of International Programs
to be granted an F-1 student visa from Seton Hall University.
International students must submit additional documentation
along with their M.B.A. or M.S. applications. For specific
requirements, please consult the Web site of the University’s
Office of International Programs at http.//academic.shu.edu/
oip/

Study as a Nonmatriculated Student

Students may begin their graduate studies at the Stillman
School on a nonmatriculated basis. Any student holding a
4-year undergraduate degree from an accredited college or
university may take up to a maximum of 12 credits within
12 months (no more than 6 credits per semester) in any of
our graduate programs. Please consult the Office of Graduate
Admissions for procedures and policies relating to study on a
nonmatriculated basis.
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Academic Information

Academic Standing

In order to be admitted into the Graduate Business
Capstone course and certified for graduation, students must
have a cumulative GPA of 3.0. A student whose GPA falls
below 3.0 after the completion of 12 credits will be placed on
probation. Each student’s academic progress will be reviewed
after the completion of 12 additional credits. At that time, if a
student’s GPA does not meet the 3.0 requirement, the student
will be subject to dismissal from the program.

Leave of Absence

Students unable to register for a regular semester because
of illness, extraordinary job requirements, military service
or other reasons may be granted a leave of absence without
penalty. A leave of absence ordinarily is limited to one year.
Requests for a leave of absence must be made in writing to
the Stillman School’s Associate Dean of Academic Services.
Students who have been granted such leave must apply for
reactivation not less than eight weeks prior to the start of the
semester in which they plan to return.

To activate an application that has expired or to continue
taking classes after a leave of absence longer than one year,
a student must contact the Office of Graduate Admissions
and submit the following documents: a new letter of
recommendation, an updated professional resume, a new
application form and a $25 reapplication fee.

Advanced Standing

Graduate credits earned in an AACSB-accredited business
program within the last five years may be accepted in partial
satisfaction of degree requirements by the Stillman School.
A maximum of 6 credits may be accepted when the grade
earned is “B” or higher and the course has not been applied
to a prior degree. Students requesting transfer credits should
write to the Stillman School’s Associate Dean of Academic
Services. Evaluations and transfer of credits are made on
the basis of specific courses having substantial similarity of
content to courses offered in the respective graduate program.
For the M.B.A., all students must complete at least 30 credit
hours of coursework at the Stillman School.

Visiting Students

Graduate students in good standing at other universities
may be granted permission to register for up to 12 credits at
the Stillman School by submitting a letter of authorization
from the dean of the graduate school in which they are
enrolled and by filing a nonmatriculated student application.
No visiting student may register for any graduate course in
the Stillman School without the approval of the respective
program director. For more information regarding this
procedure, contact the Office of Graduate Admissions at
(973) 761-9262 or busgrad@shu.edu
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Time Limit

Candidates for the degree of Master of Business
Administration or Master of Science are expected to fulfill all
requirements for the degree within five years after they have
commenced their studies. Official leaves of absence may be
granted by the Associate Dean of Academic Services, and
such absences may extend the completion time of the degree
to six years.

Graduate Assistantships

The Stillman School awards graduate assistantships
each semester to a number of accepted full-time students
exhibiting high academic and professional potential.
Graduate assistants are assigned 20 hours of work per
week in support of faculty research and administrative
functions. The award consists of a two-semester, renewable
appointment with a stipend of $450 per month and remission
of tuition for 12 credits per Fall and Spring semesters at the
graduate business rate.

Applications for these assistantships must be obtained from
the Stillman School’s Office of Graduate Admissions, (973)
761-9262, and be submitted, along with a resume describing
technical and administrative skills, by the fo